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PhD. Lect. Ferit Karahan Kiitahya Dumlupinar University

PhD. Lect. Gokhan Kerse Aksaray University

PhD. Lect. Giingdr Hacioglu Canakkale Onsekiz Mart University

PhD. Lect. Kadir Tutkavul Kiitahya Dumlupinar University

PhD. Lect. Madalina-Teodora Spiru Haret University, Bucharest, Romania
Andrei

PhD. Lect. Muhammet Yunus Kiitahya Dumlupinar University
Sisman

PhD. Lect. Mdkerrem Oral Akdeniz University

PhD. Lect. Rukiye Sénmez Canakkale Onsekiz Mart University

PhD. Lect. Safiye Sureyya Bengiil | Kiitahya Dumlupinar University

Dr.Resch.Asst. Cevat Soylemez Kiitahya Dumlupinar University

Dr.Resch.Asst. Inang¢ Kabasakal Ege University

Dr.Resch.Asst. Nilay Bigakcioglu Dokuz Eylil University
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Statement of Responsibility / Sorumluluk Beyam

The legal and scientific responsibility of the manuscripts belongs to the authors.

The 4™ InTraders International Conference on International Trade was held on 7-8-9 October 2019 with
participants from 9 different countries; Turkey, Pakistan, India, USA, Romania, Jordan, Irag, Spain,
Germany

Yazilarin hukuki ve bilimsel sorumlulgu yazarlara aittir.

4. InTraders Uluslararas1 Ticaret Kongresi sunum dili Ingilizce olarak gergeklestirilmistir. Tiirkiye disindan
8 iilkeden; Amerika Birlesik Devletleri, Pakistan, Hindistan, Romanya, Urdiin, Irak, Ispanya ve Almanya
iilkelerinden kisilerin sunumlar1 gergeklesmistir. Toplam 41 ¢alisma sunulmustur. Sunulan caligsmalarin 27
tanesi Tiirkiye digindan gelen yabanci katilimcilar tarafindan, 14 tanesi ise Tiirkiye i¢inden gelen katilimcilar
tarafindan gergeklestirilmistir. Sunulan tiim ¢alismalarin % 65’1 yurtdisindan katilim saglayan arastirmacilar

tarafindan sunulmustur.
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Appreciation

| am gratified to have the honor to put forward the vote of thanks to all the Congressional
Coordinators, Congressional Committees, Writers and Authors who provided the intensive

work performnace for the Congress
First of all, i would like to convey my special thanks to the honorable
Keynote Speakers

Dear Prof. Dr. Rashmi Gujrati, K.C.Group Of Institutions, India
Aesthetic Surgeon, Hiiseyin KANDULU, istanbul, Health Service Export

The Congress is scheduled for 3 days in which first two days allocated for presentations and
the third day planned for Picnic and Gala. The followed day after gala night; Istanbul program
is organized. Istanbul special program was managed for 3 nights; Bosphorus Tour, Taksim,
Istiklal Street, Old Istanbul, Galata Tower, Old Istanbul, Topkap: Palace, Hagia Sophia.
Furthermore, the same Istanbul special program is planned to follow with the same pattern for

3 nights after the Conference.

We aim to provide contribution international trade field by our International Spring

Conferences, International Autumn Conferences, Academic Journal, Conference Alerts

News and International Market Research.

There will be special issues in InTraders International Trade Academic Journal from the

studies take place in our conferences.
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InTraders conference is international and targets the participants from all over the world and

shape the organization in this direction.

The congress aims to have studies from academicians and private sector managers. The
written and presentation language is English.

Conference main topics; international trade, business, economics, supply chain

management, law, gender studies, and international relations.

In addition, especially in the process of Congress formation, the Secretariat and the Student
Team did unforgettable effort which is really hard to fade out. Thank you for your great work
dear friends. Last but not the least, my little motivators Emre and Yunus CAPRAZ, you are

great. ...

Upcoming Spring Conference will be organized by InTraders International Trade

Academic Journal with partnership of University of Craiova, Romania Igra University,
Pakistan and Tecnia Institute of Advanced Studies, GGSIP University, India in 13-17 April

2020 Istanbul (Taksim), Turkey, a beautiful congress which carries more than international

congress criteria is waiting for all of you.

Wish to meet you all in this new international conferences...

Kiirsat CAPRAZ
Director of InTraders Academic Platform

www.intraders.org

The 4™ InTraders International Conference on International Trade
Proceeding Book 7-9 October 2019 Sakarya, 10-12 October 2019 Istanbul Program, Turkey

17


http://www.intraders.org/october/intraders-topics/
http://www.intraders.org/may
https://dergipark.org.tr/en/pub/intraders
https://dergipark.org.tr/en/pub/intraders
http://www.intraders.org/

Table of Contents

R To U P U0 YA = 1o =T OSSOSO 2
AGVISOTY BOAIT. ...ttt bbb E e b e st b bt e Rt bbbttt b R Rt b e n e n e 3
CONTEIENCE SECIELAMAL. ... vttt b b bbb bbb bbb bbb bbb bbbt 4
STUTBNT TEAM ... bbbt b4 bRt b b e e Rt e b e e b e b £ e R b b e s et et e b e e bt e bt e bt e b e nn e rer s 4
SCIBNTITIC BOAIT ...tttk bt bbbttt e bt b e R bbbt et et e b e bt et e e bt b e b e nen s 5
Statement of Responsibility / Sorumluluk BeYani.........c.cooviiiiiiiiiieii e 15
F N o] ] =10 T LA o TSSOSO T PP ST PR PR PPPRTPTN 16
TADIE OF COMLENTS. ...ttt bbb bbb bbb bbbt b bbbt b et b b 18
Presented List at Conference (Kongrede Sunulan CaliSmalar)..........ccoceeoveiiieeienieiinenie e 20
(@00 ) (=TT g[ot s o (oo - o SRS 26
Uluslararasi Iliskilerde Tiirkiye’nin Yumusak Giig UNSUIIALT...........cocrveveievieeceeieeiesieeecee e eses e 30
ASENA BOZTAS .ttt ettt e e e st e et e e s e E et e s e s aa e e e e e e s s a e e e e e s e s e n e e e e s
The Effect Of The FDI’s on Economic Growth: An Analysis In Sample of Turkey .........cccooevviviiiiiiienienicniee 46
ANU COSKUN OZE ...ttt ettt ettt et et ettt e et ete et eae et eae et ess et ess et ess et ess et e s ese st ebesseteasesesaesessessseenestenseteneas
Kadro Dergisi ve Devletci Ekonomi Anlayislaring BaKiS1.........ccoiiiiiiiiiiiiiiiiiee e 54
Dilsad TURKIMENOGLU KOSE .....cucvuiiriiniinieieiiseieiseiseeseisessese ettt
An Outlook on Social and Economic Determinants of Obesity: An Empirical Study for BRFSS 2009..................... 60
MURGMMEL YUNUS SISMIAN ciitiiiiiiiie e ceeee st ee e sttt e e et e e e s ete e e e st te e e e s eabaeeeeeabaeeeanbeeeeassseeeeesaseeeeeanseaeeessseaeessnseeeesnnseens
Managing DiVersity iN RECIUITMENT PIOCESS ........cuiiiiiiriiiieiee ettt 68
Mohammed EI-AMIN EISAN00SI......ccitiiiiriiiieeieieese sttt sttt ettt st r e s e e sme e et ee it e e sneesreesane e
YaSEMIN OZDEMIR .....vcuiuieiiiiiiiiiisisisiststs st ettt sttt sesasesases e e et e e st et eses et esese st esesesesesesesesese e s s s s s sesesesesesesesas 68
Analysis of The Competitive Advantages and Implications of The Generalization of Green Sources of Energy At
MiCro LeVel ANd IMACIOBCONOMIICS .......cuiveiireiirteiietesestee ettt sttt b bbbt b st e bbbttt bbb e ans 81
Y Y1 I 1V o o 1 =74 o o SRR
PN Lo NV I 5 T e ol =T AT 0 T 1Y/ ] o SRR
Soguk Savas Sonras1i Dénemde Almanya’nin Balkan Politikasi ve Ekonomik DOntigim..........ccocevvvveiinincininnnn 90
(D71 EF= T I W T gy =T g Vo = [ U SURRRNE
Otomotiv Talebinde Tamamlayicilarin RolU: TUrKiye Ornegi..........ccocviiviivirereiieeriiieeeiere e 98
Fatma DavarCIOBIU OZaKEas .....c.cueeveueeeeriieerecieeieeeee et etee ettt ete st e et ete et etesteseseeseeseseetess et essesessetenseseasetesesesetessesessens

The 4™ InTraders International Conference on International Trade
Proceeding Book 7-9 October 2019 Sakarya, 10-12 October 2019 Istanbul Program, Turkey

18



SMART-TOPSIS Hibrit Yéntemi Ile Personel Segimi: Demir-Celik Isletmelerinde Bir Uygulama...............co....... 115
HAKan IMUFAt ARSLAN ...ttt ettt ettt s sttt et e e s bt e s ae e s en e s an e e n e e s e e e meesmeeeaneenneesneesanesanenas

Tiirk Dig Politikasinin Tiirk Dig Ticareting ELKIIEIT .........ooveiiiiee e 127
FXY =T o= N 1O A N TN
Analyzing Unemployment Hysteresis In Turkey With A Fourier FUNCHON...........ccccoveiiiiiic i 141
T T N
Uluslararasi Sistemde Tiirkiye’nin Onemini Belirleyen Parametreler ............coocoevveueriererereeeesssseesessesesesesse e, 154
F XY=L = T = 1O A N TN
Orgut Kultirt ve Orgit Kaltarinin Yonetim Faaliyeti Uzering EtKIlEri.........cccocoviericeiiceieeecesee e 166
YL T I 1o [=] o T PP
The management of change and its impact in achieving the overall quality ..........ccccccoiiiiiiiicic e, 179
AL-Khafaji Ahmed Kadhim IUAN ...ttt et e e b e s beeaeesbesaeebesteeneesreanes

The 4™ InTraders International Conference on International Trade
Proceeding Book 7-9 October 2019 Sakarya, 10-12 October 2019 Istanbul Program, Turkey

19



Presented List at Conference (Kongrede Sunulan Calismalar)

Presented Studies

ﬁgstract Title Author/s University Country
Readiness of People . Dow University of
1 to Adopt E-health Geeta Bai, Ayesha Health Sciences, Pakistan
- Sultan :
Services Karachi
Staff Magazine and Dilsad
2 Perspectives on the 1 < Sakarya University Turkey
: Tiirkmenoglu
State Economic
Effects of Turkish
Foreign Policy on Sakarya University of
3 Turkish Foreign Asena Boztas Applied Sciences Turkey
Trade
An Empirical L
6 Analysis of IPO Sidra Ghafoor Um\_/ersny Of Central Pakistan
O . Punjab, Lahore
Pricing in Pakistan
Employment
Condition of Dow University of
Woman Due To Fahad Ali, Rabee . y .
9 A Health Sciences, Pakistan
Discrimination & Ahmed .
Karachi
Harrasment In
Textile Industry
The Impact of
Zﬁw_ggﬁl Diversity Lahore College for
14 ) Fatima Women University, Pakistan
Performance: The Lahore
Moderating Effect
of Team Orientation
Nonmedical Factors
That Influence . .
Patient Geeta Bai, Dow Unl\{ersny of .
15 . . Health Sciences, Pakistan
Satisfaction Toward || Ayesha Sultan )
Karachi
Health Care
Services

The 4™ InTraders International Conference on International Trade
Proceeding Book 7-9 October 2019 Sakarya, 10-12 October 2019 Istanbul Program, Turkey

20



The management of
change and its

AL-khafaji

16 . . . Ahmed Kadhim Craiova University Romania, Iraq
impact in achieving
X Idan
the overall quality
Impact of Capital
Structure on Firms’
Financial L
17 Performance Yumnz_i Ahmed DOW Unl_ver5|ty of Pakistan
. Abbasi Health Sciences
Evidence from
Pharmaceutical
Sector of Pakistan
Exploring The
Significance Of
Multi-Disciplinary - L
18 Tumor Boards In Vania A hmed Dow University of Pakistan
Abbasi Health Sciences
Healthcare
Institutions Of
Pakistan
The Organization of | luliana-Claudia
Health Sector MIHALACHE, Mi | Alexandru loan Cuza
21 Financing in the haela TOMAZIU- | University of lasi, Romania. Spain
Member States of TODOSIA, Felicia || Romania,University of 9P
the European Union | -Catalina Seville, Spain
and Health Policies | APETROI
ﬁzallzns]ipslgg?\llatural Ozcan Erzurum Atatiirk
25 y Ozturk, Muhamme | University, Kitahya Turkey
Gas Import Demand t Yunus Sisman Dumlupinar Universit
Function for Turkey unus 1y umiup verstty
Does Brexit Have
Impact on Stock
Markets and Istanbul Arel
28 Foreign Exchange Esra N. KILCI L Turkey
. . University, FEAS
Rates in Emerging
Market Economies?
Evidence from
Innovation,
Entrepreneurship,
and University of Maine-
29 Intrapreneurship in | Shahrokh Dalpour y USA

Formulating and
Executing Business
Strategy

Farmington
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An Outlook on

Social and
Economic .
32 Determinants of g/liuliwlirgmet Yunus IGEE?/};Z; tDumlupmar Turkey
Obesity: An 3 y
Empirical Study for
BRFSS 2009
Assessment of
Barriers in the
Implementation of Umme Sumaiya Dow University of
33 Green Supply Chain || Hamid, Wajiha /eIty Pakistan
. - Health Sciences
Management in Hamid
FMCG Sector of
Karachi
Elements of
Turkey’s Soft Lo
36 Power in Asena Boztas Saka(ya Un_|ver5|ty of Turkey
. Applied Sciences
International
Relations
Role of Knowledge
Management and
39 Dynamlc_Capablllty Mariyam ljaz, University of Central Pakistan
towards firm Nimra Magsood Punjab
Competitive
advantage
The Role of
Complementaries in . .
o | oo | frme buvreotls | oAt Tuney
Demand: The Case ? y y
of Turkey
To Investigate the
52 Impact of Channel Kamran Naeem Igra University Pakistan
Zapping on Timer
Prof. Dr. IACOB
Evaluation Of CONSTANTA,
56 AL-DURRAH University of Craiova Romania, Iraq
Internal Control .
Waleed Khalid
Suwaid
Supply Chain . . KC Group of .
65 Management Priya Dhir Institutions, India India
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Determining
Turkey’s . .
67 Importance in the Asena Boztas SakaTya Uq|ver3|ty of Turkey
X Applied Sciences
International
System Parameters
Impact of Service
Quality and
Perceived Value on | Maryam Fatima, Dow University of
69 consumer purchase || Abdirehman /eIty Pakistan
. Health Sciences
decision among Hassan Manka
hospitals (Ziauddin
& Darul sehat)
Managing Diversity | Mohammed EI-
72 in Recruitment Amin Sakarya University Turkey
Process Yasemin Ozdemir
Marketing Mix . KC Group of .
76 Agriculture Product Anamika Som Institutions, India India
Analysis of the
competitive advantages Majid Layth
and implications of the | pa7im - Alqaysi Bucharest University of .
80 generalization of green . h . . Romania
sources of energy at hamid hazim Economic Studies
micro level and majid
macroeconomics
Factors Affecting
Consumer Saqgib Qamar, Lo
84 Preference For Muhammad ag:llﬂ? glc\::ﬁ:?sf of Pakistan
Purchasing Branded | Shahzad
Footwear in Karachi
Economic growth California Institute of
85 through Import Sehar Shoukat Behawo_ral Pakistan
sector: A case study Neurosciences and
of Pakistan Psychology
International Trade
of Films: Role of . .
88 Turkish Television | Yurdagiil Meral Istanbul Medipol Turkey
. . University
Serials Export in
Turkey
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International
Business:

KC Group of

92 Rashmi Gujrati Institutions, Nawansha | India
Challenges faced by hr. Puniab
EXIM companies » N
Evaluation of
Personnel Selection
with SMART- Hakan Murat
93 TOPSIS Hybrid Diizce University Turkey
. ARSLAN
Method: An
Application in Iron-
Steel Enterprises
The Importance of
Container Trade in istanbul Gelisim
94 Maritime Transport: | Kadir MERSIN Univelrlsi i 3 Turkey
2019 Estimations in y
Turkey
Factors affecting
buyers behavior
decision of mobile L
96 phone at Jordan lyad A.Khanfar Zarga University Jordan
market (A field
study)
Impact of RNB Global
97 Technology on HR || Meenakshi Sharma | University, Bikaner- India
Practices Rajasthan
Managing Market Muhammad
99 Risk in Shariah- Farhan, Hassan HCC University of the Pakistan
compliant Islamic Mobeen Alam, Punjab Lahore
Banking Institutions | Ammara Sattar
Emerging issues in
101 Green Kajal KC _Gr(_)up of India
. Institutions
Entrepreneurship
Impact of
mo'glvatlonal and Muhammad Bilal Unl\_/er5|ty of Centra!
social factors on Mustafa. Mishal Punjab, Lahore, Rhein-
105 entrepreneurial ’ Waal University of Pakistan, Germany

intentions: A case
of potential
entrepreneurs

Nafees, Muhamma
d Umair Nageeb

Applied Sciences,
Kleve
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The Effect of The
FDI’s on Economic
106 Growth: An Ahu Coskun Ozer | Marmara University Turkey
Analysis in Sample
of Turkey

Emotional
intelligence is the
beta blocker for job | Hina Zahoor, Istanbul Gelisim
107 stress, A study of Ghulam University, Mohammad | Turkey, Pakistan
Turkish and Mohammad Ali Jinnah University
Pakistani
academicians

Germany’s Balkan
Policy and
Economic Dilsad
Transformation in Tiirkmenoglu
the Post-Cold War
Era

108 Sakarya University Turkey
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Conference Program

Keynote Speakers

Aesthetic Surgeon, Huseyin KANDULU, Istanbul

""Health Service Export™

Prof.Dr. Rashmi Gujrati K.C.Group Of Institutions, India

"International Business: Challenges faced by EXIM companies™

Special Session
Prof. Dr. Shahrokh Dalpour, University of Maine-Farmington, USA

"Innovation, Entrepreneurship, and Intrapreneurship in Formulating and Executing Business Strategy"

Esra N. KILCI, Istanbul Arel University, FEAS, Turkey
"Does Brexit Have Impact on Stock Markets and Foreign Exchange Rates in Emerging Market Economies?
Evidence from Turkey"
Hina Zahoor, Istanbul Gelisim University, Turkey

"Emotional intelligence is the beta blocker for job stress, A study of Turkish and Pakistani academicians
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The 4th InTraders International Conferences on International Trade

Conference Program- First Day, 7 October 2019

Hall 2

Hall 3

29-Innovation, Entrepreneurship, and
Intrapreneurship in Formulating and Executing
Business Strategy, Shahrokh Dalpour

Monday- | 28-Does Brexit Have Impact on Stock Markets and
Special Foreign Exchange Rates in Emerging Market
Session Economies? Evidence from Turkey, Esra N. KILCI
11:200-12:20 | 104-Agent Bias in Energy Performance Certificate
Premiums, Aras Khazal and Ole Jakob Sgnsteb
107-Emotional intelligence is the beta blocker for job
stress, A study of Turkish and Pakistani Academicians,
Hina Zahoor and Ghulam Mohammad
1-Readiness of People to Adopt E-health Services, 39-Rolg .Of Knowledgt.e Managemfer.\t and Dynamic
. Capability towards firm Competitive advantage,
Geeta Bai and Ayesha Sultan . . .
Mariyam ljaz and Nimra Magsood
Monday 17-Impact of Capltal Structure on Firms !:lnanaal 52-To Investigate the Impact of Channel Zapping
Performance Evidence from Pharmaceutical Sector of .
Second Pakistan. Y Ahmed Abbasi on Timer, Kamran Naeem
Session akistan, Yumna Ahme asi
14:00-15:00 | 96-Factors affecting buyers behavior decision of 88-International Trade of Films: Role of Turkish
mobile phone at Jordan market (A field study), lyad - . . ) .
Television Serials Export in Turkey, Yurdagil Meral
A.Khanfar
3-Effects of Turkish Foreign Policy on Turkish Foreign | 72-Managing Diversity in Recruitment Process
Trade, Asena Boztas Mohammed El-Amin and Yasemin Ozdemir
18-Exploring The Significance of Multi-Disciplinary 56- Evaluation Of Internal Control, Prof. Dr. IACOB
Tumor Boards In Healthcare Institutions of Pakistan, CONSTANTA, AL-DURRAH
Vania Ahmed Abbasi Waleed Khalid Suwaid
15-Nonmedical Factors That Influence Patient 90-A Research Review of Turkey’s Foreign Trade
I}/Ionday.- Satisfaction Toward Health Care Services Geeta Bai Performance, Miirsel Giiler; Omer Nasuhi Sahin
Third Session and Ayesha Sultan and Murat Oztiirk
15:20-16:20

49-The Role of Complementaries in Automotive
Demand: The Case of Turkey, Fatma Davarcioglu
Ozaktas

80- Analysis of the competitive advantages and
implications of the generalization of green sources
of energy at micro level and macroeconomics,
Majid Layth hazim, Algaysi hamid hazim majid

36-Elements of Turkey’s Soft Power in International
Relations, Asena Boztas

16-The management of change and its impact in
achieving the overall quality, AL-khafaji Ahmed
Kadhim Idan
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The Second Day, 8 October 2019

Hall 2

Hall 3

Tuesday-First
Session 09:00-

9—- EMPLOYMENT CONDITION OF WOMAN DUE TO
DISCRIMINATION & HARRASMENT IN TEXTILE INDUSTRY
Fahad Ali and Rabee Ahmed

101-Emerging issues in Green Entrepreneurship, Kajal

14-The Impact of Temporal Diversity on Team
Performance: The Moderating Effect of Team Orientation.
Fatima

85-Economic growth through import sector: A case
study of Pakistan, Sehar Shoukat

10:00 2- Staff Magazine and Perspectives on the State Economic, | 106-THE EFFECT OF THE FDI’'S ON ECONOMIC GROWTH:
Dilsad Tirkmenoglu AN ANALYSIS IN SAMPLE OF TURKEY, Ahu Coskun Ozer
25-An Empirical Analysis of Natural Gas Import Demand 99-Managing Market Risk in Shariah-compliant Islamic
Function for Turkey Ozcan Oztiirk, Muhammet Yunus Banking Institutions, Muhammad Farhan, Hassan
Sisman Mobeen Alam, Ammara Sattar
32-An Outlook on Social and Economic Determinants of . . S . .
Obesity: An Empirical Study for BRESS 2009, Muhammet 6-An Empirical Analysis of IPO Pricing in Pakistan, Sidra

: Ghafoor
Yunus Sisman
108-Germany’s Balkan Policy and Economic
Tuesday- 65-Supply Chain Management, Priya Dhir Transformation in the Post-Cold War Era, Dilsad
Second Tiarkmenoglu
Session10:30-
11:30 67- Determining Turkey’s Importance in the International 97-Impact of Technology on HR Practices, Meenakshi

System Parameters, Asena Boztas

Sharma

69-Impact of Service Quality and Perceived Value on
consumer purchase decision among hospitals (Ziauddin &
Darul sehat), Maryam Fatima and Abdirehman Hassan
Manka

92-International Business: Challenges faced by EXIM
companies, Rashmi Gujrati

19- Does Gender Matter In Conflict Management Style?
Nurten POLAT DEDE

Tuesday-Third
Session 14:00-
15:00

39-Role of Knowledge Management and Dynamic
Capability towards firm Competitive advantage, Mariyam
ljaz and Nimra Magsood

21-The Organization of Health Sector Financing in the
Member States of the European Union and Health
Policies, luliana-Claudia MIHALACHE; Mihaela
TOMAZIU-TODOSIA and Felicia-Catalina APETROI

33-Assessment of Barriers in the Implementation of Green
Supply Chain Management in FMCG Sector of Karachi,
Umme Sumaiya Hamid, Wajiha Hamid

76- Marketing Mix Agriculture Product, Anamika Som

93- Evaluation of Personnel Selection with SMART-TOPSIS
Hybrid Method: An Application in Iron-Steel Enterprises,
Hakan Murat ARSLAN

84-FACTORS AFFECTING CONSUMER PREFERENCE FOR
PURCHASING BRANDED FOOTWEAR IN KARACH]I, Saqgib
Qamar and Muhammad Shahzad

54- Human Resource Management In Family
Businesses, Nurten POLAT DEDE

94-The Importance of Container Trade in Maritime
Transport: 2019 Estimations in Turkey, Kadir MERSIN
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Uluslararasi liskilerde Tiirkiye’nin Yumusak Gii¢ Unsurlar

Asena BOZ TAS*

Ozet

Uluslararasi iligkiler, tarihsel silire¢ igerisinde bliyiik oranda realist perspektifli ilerlemis olsa da
2000’11 yillarda uluslararasi toplumsal yapidaki devlet disindaki diger dinamiklerin de (ticaret,
turizm, kiiltiirel faaliyetler, teknoloji, liderler, egitim, sinema, ekonomik unsurlar, yardimlar vs...)

etkili ve belirleyici oldugunu gérmek miimkiindjir.

Uluslararasi iliskilerdeki sert giic (askeri giic) yerine yumusak gii¢ unsurlarini kullanmanin ¢ok
daha etkili sonuglar dogurdugunu goren devletler aslinda 2000’1i yillar 6ncesinde ¢ok yogun olmasa

da uygulamalarinda yumusak giice yer vermislerdir. Tiirkiye de bu {ilkelerden biridir.

Giliniimiiz gelismis devletlerin aksine, Tiirkiye miras¢ist oldugu Osmanli Devleti’nden almis oldugu
kiiltiirel yap1 geregi, iliski igerisinde oldugu devletlere daima hosgdrii ve karsiliklilik esash
yaklagmistir. Yakin zamanda yumusak giic unsurlarinin olumlu etkilerini de bu sayede

gorebilmistir.

Calisma kapsaminda oncelikle yumusak giic kavrami1 ve yumusak giiciin uluslararasi sistemdeki
onemine yer verilirken sonrasinda Tiirkiye’nin tarihsel siirecte ve giiniimiizde uyguladigi yumusak
giic unsurlar1 ve bunlarin etkileri ele alinacaktir. Calismada, literatiir taramasi sonucu elde edilen

bulgular, sistematik analiz yontemiyle degerlendirmeye tabi tutulacaktir.

Anahtar Kelimeler: Uluslararas: Iliskiler, Yumusak Gii¢, Uluslararast Toplum, Devlet Disi

Dinamikler, Turkiye

JEL Kodu: F51, F54, H1

Elements of Turkey's Soft Power in International Relations
Abstract

Although international relations have developed in a largely realist perspective in the historical

process, other dynamics in the international social structure (trade, tourism, cultural activities,

* Dr. Ogretim Uyesi, Sakarya Uygulamali Bilimler Universitesi, aboztas@sakarya.edu.tr
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technology, leaders, education, cinema, economic aids, aids, etc de) It is possible to see that is

decisive.

States, which see that using soft power elements instead of hard power (military power) in
international relations have more effective results, have actually included soft power in their

practices, although not very intense before 2000s. Turkey is one of these countries.

Unlike today's advanced state, Turkey is heir to the cultural structure should be taken from the
Ottoman Empire, in the state where the relationship is always based approach of tolerance and

reciprocity. He has recently been able to see the positive effects of the soft power elements.

The concept of soft power will first be examined and soft power in the international system after the
given place of importance in the process of Turkey's historical and current applied by the soft power
elements and their effects under study. In this study, findings obtained from literature review will be

evaluated by systematic analysis method.

Keywords: International Relations, Soft Power, The International Community, Non-State

Dynamics, Turkey

Jel Codes: F51, F54, H1

Giris

Uluslararas1 iligkiler, 1. ve II. Diinya savaslari ve i¢ savaglar yasayan uluslararasi toplumun
digerlerine bakisinin olumsuz seyri ile sekillenirken, giinlimiizde daha pozitif bakis acilarinin ¢ok
daha etkili oldugu anlasilmis ve 1980 sonrasi kiiresellesmenin hiz kazandigi yillarla birlikte

Ozellikle 2000 sonrasinda diinya biiyiik degisim ve doniisiimler gegirmistir. Bu doniisim ve

degisimden tiim diinya devletleri ve onlarin birbirleriyle iligkileri de etkilenmistir.

Bu baglamda uluslararasi sistem dinamiklerinin devlet merkezli oldugunu diisiinen realist teorinin
karsisina da bir¢cok insan odakli ve devlet dis1 aktorlerin donem donem cok daha etkili oldugunu
vurgulayan feminist, konstriktivist, elestirel, {i¢lincli diinya giivenligi teorileri ve yumusak giic

vurgusu yapan kuramlar ¢ikmaigstir.

Tirkiye’nin dig politik silireglerinde etkin olan unsurlar da degisen ve doniisen diinya ile
sekillenmis, gecmisi ile harmanlanarak yepyeni bir bakis yakalanmistir. Boylece Tiirkiye tarihsel ve
kiiltiirel baglarmin olumlu unsurlarinin da destegiyle giincel ve insani dis politikalar

belirlemektedir.

Dis politikay1 belirleyen 3 unsurun varligini ortaya koyan Joseph Nye’in aslinda gliniimiiz Tiirk dis
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politikasinin sekillenmesinde oldukca dogru ve etkili tespitlerde bulundugunun analizinin genel ve
tarihsel silire¢ kapsaminda yapilacagi calismada, yumusak gii¢ unsurlarinin yani sira zaman zaman

sert glic ve akilli gli¢ unsurlarina da yer verilecektir.

Uluslararasi Iliskilerde Yumusak Giic Kavram

Uluslararasi iligkilerde giic kavrami en ¢ok tartisilan ve farkli temellere dayandirilan konularin
basinda gelmektedir. Uluslararasi iliskilerde anarsik bir ortam mevcuttur ve bu ortamda herhangi bir
hukuk kurali, yaptirim uygulayan tek bir merkezi otorite s6z konusu degildir. Dolayisiyla
uluslararas iligkilerde her devlet kendi basinin ¢aresine bakmak zorunda ve giivenlik konularinda

her devlet kendi 6nlemlerini almak durumundadir (Ozdemir, 2008: 114).

Bu noktadan hareketle uluslararasi iliskilerde giivenligini saglayabilmek i¢in devletler gii¢ elde
etmek isterler. Dis politika analizlerinde de siirekli dile getirilen giic kavrami daha cok realist

perspektifte sekillense giiciin kapsami ve 6lgiiliirliigii konusunda net bir uzlasi yoktur (Ozdemir,

2008: 114).

Realist perspektifli Hans Morgenthau, uluslararasi politikanin temel amacini, gilicli aramak ve
uluslararas iligkilerdeki gii¢ miicadelesi olarak tanimlasa da ulusal ¢ikarin 6nemini vurgulamaktadir

(Morgenthau, 1985: 127-164).

Yumusak gii¢ vurgusu yapan Nye gilic kavramini, hava durumuna benzemektedir. Ona gore giig,
herkesin hakkinda degerlendirmeler yaptig1 fakat ¢ok az insanin giiciin isleyis mantigini anladig bir

kavramdir ve en genel anlamiyla, gii¢, birinin istedigi sonuglar1 elde edebilmesi demektir (Nye,
2005: 11)

Gii¢ kavrami, aslinda tek bir teori veya kuramla agiklanamayacak kadar genis, karmasiklastirildikca
anlamasi1 zor ve uluslararasi iligkiler i¢in olduk¢a dnemli bir kavramdir. Uluslararas: iligkilerde giic
kavrami kullanilan araglara gore tice ayrilmaktadir (Nye, 2013: 1-20); 1-Sert Gig, 2-Yumusak Giig,
3-Akilli Giig.

Sert giic; askeri miidahale, baskici diplomasi ve ekonomik yaptirimlara dayanirken, yumusak giic;
bir iilkenin bagkalarini zorla veya baski olmadan istedigi gibi yapmaya ikna etme kabiliyeti olarak
tanimlanmistir ve kiiltiir, ideoloji, kurum, kuruluslar vb. kaynaklar seklinde ifade edilebilir. Akilli
giic ise; sert glic ve yumusak giiclin sentezi niteligindedir. Dolayisiyla akilli gii¢, hedeflere ulagmak
icin hem sert hem de yumusak giiciin birlesik bir strateji ile kullanilmasidir. Akilli gii¢, hem giiglii
bir orduya hem de tilkenin etkisini artiracak her seviyede ittifaka ve ortaklia ihtiya¢ duymaktadir.

Akill giice en 1yi 6rnek olarak diplomasi ve harp sanatini vermek miimkiindiir (Yatagan, 2018: 74)
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Calisma kapsaminda uluslararasi iliskilerde Tiirkiye’nin yumusak giic unsurlarina ve bunlar1 nasil
kullandigina yer verilirken, zaman zaman Firat Operasyonu sirasinda Suriyeli halkin zarar
gormemesi i¢in gosterdigi caba ve Tiirk askerlerin ¢ocuklara biskiivi ve hediyeler vermesi gibi akill
giic unsurlarma da yer verilerek ozellikle son donemdeki Tiirk dis politikasinin uluslararasi

konjonktiire uygun hareket edebildigi lizerinde yogunlasilacaktir.

Tiirkiye’nin Yumusak Gii¢ Unsurlar:

Tiirkiye, kurulusundan gilinlimiize diger uluslararasi sistem iilkeleri gibi biiyiik degisimler ve
doniisiimler ge¢irmistir. Bu kapsamda Tiirk dis politikas1 da sert giic unsurlariyla birlikte yumusak
giic ve akilli gii¢ unsurlarini birlikte etkin kullanmaya baslamis ve akademik ve siyasi platformlarda

“bolgesel giic olma” tartigmalarinin odagina dahi yerlesmistir.

Tiirkiye’nin sert giic unsuru olarak askeri giicii gosterilirken, yumusak gii¢ unsurlar1 tartisilabilir
olsa da; kultur, medeniyet ve tarih, turizm ve spor, sinema-dizi sektorti, ekonomi ve ticaret,
yardimlar, dernek ve vakiflar, egitim ve 6grenciler seklinde siralanabilir. Akilli gli¢ unsurlar ise;
asker ve polisin siyasi iradenin ve yumusak giic unsurlarinin destegiyle miidahale ettigi bolgedeki

halkina pozitif yaklagimlar1 ve goniilleri fethetmeleri gosterilebilir.

Kaltdr, Medeniyet ve Tarih

ufakli bircok medeniyet ile etkilesim halindeki (Sancak, 2016: 19-20) tarihsel baglar1 ve koklii
medeniyet yapisiyla 1920’lerden ¢ok daha Onceleri atalar1 sayesinde diinya devletleri ve
toplumlariyla etkilesimde bulunmustur. Bu etkilesim ve olumlu intiba ile gliniimiiz Tiirkiyesi diinya
toplumlariyla pozitif iligskiler gelistirebilmektedir. Yumusak gii¢, sert giic ve akilli giicii tarih
boyunca dogru sekilde kullanabilmis bir medeniyetin devami olan Tiirkiye, giincel dis politikasinda
da yine bu giicleri tim olumsuz uluslararas: iligkiler dinamiklerine ragmen dogru sekilde

kullanmaya devam etmektedir.

Nye, bir iilkenin kiiltiiriiniin ve politikalarinin evrensel degerler icermesi ve uluslararasi toplumun
cikarlarina hizmet ettiginde ortaya cikan gekicilik ile istedigi sonuglari elde etme olasiligim
arttirdigin1 vurgulamaktadir (Nye, 2005: 20). Buna paralel olarak tarihsel siiregteki toprak ve goniil
fetheden Tiirkler, giiniimiizde bu misyonunu ayni sekilde siirdiirmektedir. Islamiyeti kabulii
oncesinde ve sonrasinda somiirgeci olmayan ve mazluma kucak acan, misafirperver yapisini

gecmisteki kiiltlirel baglarina ve medeniyetinin temelindeki dogaya ve insana saygi unsurlarindan

33



almaktadir. Islamiyeti kabulii sonrasindaki Tiirk ve Islam cografyalariyla birlikte tiim uluslararasi
toplumu fakat oncelikle sorunlu bolge halklarin1 gozeten karakteriyle diinya uluslarina 6rnek teskil
etmektedir. Akilli ve yumusak gilic unsurlarini strateji geregi yerine géniilden gergeklestiren
Tirkiye’nin, Afrika ve Giliney Amerika ile iligkilerini gelistirmesi veya Suriye Savasi’nda yerel

halkin destegini almasi buna en iyi 6rnekler niteligindedir.

Yemekten miizige, dilden, mimariye, edebiyattan yasam sekline kadar bir¢cok alanda genis
cografyalara hitkkmetmis olan bir toplumun mirasgisi olan Tiirkiye, pek ¢ok noktada pek ¢ok iilke ile
benzesmekte ve ortak noktay1 paylasmaktadir. Ornegin; golge oyunu Karagéz, Tunus’ta, Suriye’de,
Misir’da ve Ortadogu’nun pek ¢ok yerinde Ramazan aylarinda oynatilmaya devam etmektedir
(Ozhan, 2009: 1901-1903).

Turizm ve Spor

Kiiltiirel etkilesimin en 6nemli unsurlarindan olan turizm, bir taraftan da Tirk kamu diplomasisine
bliylik hizmet veren bagat faktordiir. Tiirkiye bu konuda; turizmin gelisimi igin ¢esitli tanitim
faaliyetleri diizenlerken uluslararasi kongre ve konferanslarin Tiirkiye’de diizenlenmesi igin
sponsorluklar da olusturmaktadir (Cavus, 2012: 31). Tiirkiye, ulusal turizminin gelisimi icin teror
faaliyetleri ile anilan Dogu ve Giineydogu Anadolu bdlgelerindeki Mardin, Tunceli, Van gibi birgok
ilde doga turizmine yonelik faaliyetleri destekleyerek (Sabah, 2018; Haberler.com, 2018) bir
yumusak gii¢ unsuru olan turizmi etkin ve verimli kullanmaktadir (Giir, 2014: 1-5). Tiirkiye’ye
gelen uluslararasi toplum bireylerinin memnun ayrilmasi, Tiirkiye ve Tirk halk: ile goniil bag
kurmasi, Tiirkiye’nin uluslararasi iligkilerde diinyayla olan isbirligini gelistirecek ve uluslararasi

sistemdeki gii¢ ve niifuzunu arttiracak énemli birer faktordiir.

Spor, tek basina veya turizmle birlikte popiiler kiiltiiriin 6nemli bir pargasi ve uluslararasi sistemin
tamaminda oldugu gibi Tiirkiye’de de onemli bir yumusak gii¢ unsurudur. Tiirk futbolcuklarin
diinyadaki farkli takimlarda oynamasi o tlke halklarim1 ve takim taraftarlarii etkilemekte ve
Tiirkiye’nin 6nemli bir tanittmin1 yapmaktadirlar (Tiirk, 2009). Tiirkiye’nin tanittmin1 yapan diziler
veya sirketler gibi iilkenin uluslararasi toplum iizerinde bir yumusak gii¢ unsuru olarak etki

uyandirmasini saglamaktadir (Sancak, 2016: 18).

Sinema-Dizi Sektoru

1980 sonrasinda atilima gegen Tiirk radyo ve televizyonculugu, ilk dizi ihracatina ise 2001, 2002

yillar1 yapimi olan Deli Yiirek dizisi ile baslamis, Binbir Gece, IThlamurlar Altinda ve Giimiis
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dizilerinin ihracati ve dogru dublaji sonrasinda biiyiik gelismeler kaydetmistir. Muhtesem Yiizyil,
Ask-1 Memnu, Ezel, Bir Istanbul Masali, Dirilis Ertugrul gibi Tiirk dizilerinin tiim uluslararasi
toplumda kabul gérmesiyle Tirkiye tanitimi ve Tiirk kiiltiiriiniin yayilmasina katki saglanmistir.
Tiirk dizilerinin yayilmasi ile birlikte turizmi! de gelismis boylece Tiirkiye’nin yumusak giic
stratejisi Onemli gelisme goOstermistir. Ortadogu’da baslayan Tiirk dizilerinin popiileritesi,
Balkanlar’dan ve Latin Amerika’ya kadar uzanmasi, dizilerin ekonomik getirisiyle birlikte dizi
turizmini de canlandirmasiyla, Tirkiye’nin uluslararasi sistemdeki konumunu belirleyen énemli bir

yumusak gii¢ unsuru olmustur (Milat, 2012).

Tiirkiye Kiiltiir ve Turizm Bakanligi’na gore, Tiirk dizilerini satin alan iilkelerden gelen turistlerin
sayisi, 2007-2012 tarihleri arasinda yiizde 12 artis gostermistir (Milat, 2012). Ornek verecek
olursak; Glimis dizisini en ¢ok izleyen Birlesik Arap Emirlikleri’nden gelen turist sayisinda ayni
yillar arasinda ylizde 21 artis goriilmiistiir. Ortadogu iilkelerinin, Ortadogu bolgesi i¢inde 2000’11
yillarda tatil i¢in en c¢ok tercih edilen iilke Tiirkiye olmus, Ortadogu disinda ise en ¢ok tercih edilen
iilkeler siralamasinda Tiirkiye, Fransa’dan sonra ikinci olmustur (Alphan, 2011; Cavus, 2012: 31-
32).

Yumusak gii¢ unsurunu son dénemde oldukga etkin ve verimli kullanabilen Turkiye, bu konumunu
dizi sektoriinii Hollywood’dan sonra ikinci sirada yer alarak perginlemektedir. Sinema sektoriinde
de etkinligi artan Tiirkiye’nin yakin gelecekte dizi sektdriinde oldugu gibi diinyada 2. sirada yer

almasi beklenmektedir.

Ekonomi ve Ticaret

Ekonomi ve ticaret, bir iilke i¢cin bazen sert gii¢ bazen yumusak gii¢ olarak degerlendirilirken Nye’a
gore akilli gii¢ de olabilmektedir. Degisen ve doniisen diinyada, Tiirkiye de gegmisinde oldugu gibi

kiiresel 1yilige yatirim yaparak (Tanriverdi, 2014) degisim ve doniisiimiinii ger¢eklestirmektedir.

Turkiye, tarihsel stiregte ve glinimuzde herhangi bir tlkeye ticaretini ve ekonomisini sert gui¢ olarak
kullanmamigtir. Bu duruma, Tiirkiye’nin miidahil oldugu uluslararasi orgiitlerin aldig1 kararlara
uyma noktasinda sart olan ambargolar ¢ekince olarak eklemlenebilir. Tiirkiye’nin tarihsel siirecte
ekonomik ve ticari ambargo uygulamamasinin en temel nedeni uzlasma yoniindeki genel dis

politikalar ve kiiresel gii¢ olmayisidir.

Bununla birlikte Turkiye, ekonomik ve ticari potansiyelini bolge ve uluslararasi camiada etkin bir

yumusak giic unsuru olarak degerlendirmeye devam etmektedir. Ornegin; Afrika’ya yaptigi

! Giimiis dizinin gekildigi yaliy1 300 binden fazla turist ziyaret etmistir ve yaliy1 gekim zamanlarmin diginda iki ayligia
kiralayan bir turizmci, Arap turistlere kisi bas1 50 dolara gezdirmistir (Tiirkiye, 2016; NTV, 2011).
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yatirimlar (Kopuz, 2019: 12) ve Afrika iilkeleriyle ticareti bir ‘yumusak gii¢’ hatta ‘akilli gii¢’
olarak nitelendirilebilir. Dolayisiyla ve yurt digina hizmet veren devlet ve oOzel sektor Tiirk
isletmelerinin (THY basta olmak iizere) disinda vermis oldugu kaliteli hizmet (Ormeci, 2014) ve

giiler yiizlii perspektif, ekonominin nasil bir yumusak gii¢ unsuru olabilecegini gostermektedir.

Yardimlar

Tiirkiye, kurulusu Oncesinde ve sonrasinda “mazlumun, muhtacin yaninda olma” prensibini
benimsemis onemli bir uluslararasi sistem devletidir. Bu yardimlar, Tiirkiye’nin uluslararasi toplum
tarafindan benimsenmesini saglayan énemli bir etkendir. Tiirkiye, Savas, afet, aglik, hastalik veya
herhangi bir ihtiya¢ durumunda Balkanlar’dan diinyanin 6biir ucundaki Endonezya’ya ve tiim
Afrika ve Latin Amerika iilkelerine (Sili, Haiti, Endonezya vs. afetleri) kadar destegini esirgemeyen
bir iilkedir. Bu yardimlar1 Kizilay, Tiirk Diyanet Vakfi, TIKA gibi kurumlariyla devlet eliyle yaptigi
gibi biinyesindeki sivil toplum kuruluslar1 (STK’lar) kanaliyla da gerceklestirmektedir. Ornegin
TIKA, giiniimiizde 59 iilkede 61 Program Koordinasyon Ofisi ile 150 (lkede faaliyet
gostermektedir (TIKA, 2019). Diger yandan Tiirk Diyanet Vakfi’nin maddi yardimlar1 ve Kizilay’m
tiim insanliga yapmis oldugu maddi destekler yine azzimsanmayacak kadar biiyiik ve Tiirkiye’nin

yumusak giicii agisindan 6nemli niteliktedir.

Dernek ve Vakiflar

Maddi Yardimlarin yani sira egitim, bilinglendirme, kurban paylasimi, toplum destek, saglik
hizmetleri gibi pek ¢ok alanda diinyanin bir¢ok noktasina ulasan Tiirk dernek ve vakiflari,
Tiirkiye’nin birer yumusak giicii niteligindedir. Tiirkiye’nin kalbe dokunan ve goniilleri fetheden
yumusak gii¢ unsuru dernek ve vakiflar, Afrika, Latin Amerika, Uzak dogu gibi kendisine ihtiyag

duyulan ¢ogu tlilkede goniillii hizmet vermeye devam etmektedirler.

Bu baglamda Tirkiye’nin devlet kurumlarinin da STK’larina biiylik destekler verdigini
gozlemlemek miimkiindiir. Yumusak gii¢ olarak en fazla bagvuran ve bunu bir dis politika stratejisi
olarak gormeyen Tiirkiye’deki Tiirk Diyanet Vakfi, Tiirk Kizilay Dernegi, IHH Insani Yardim
Vakfi, Yeryiizii Doktorlari, Yunus Emre Vakfi, Dost Eli Yardimlasma ve Dayanisma Dernegi,
Cansuyu Yardimlasma ve Dayamigma Dernegi gibi (TIKA, 2013) bircok dernek vakfinin tiim
diinyada sagliktan su kuyusu agmaya, tarimsal destekten sosyal paylagimlara kadar hizmet verdigi

bilinmektedir.

Tirk dernek ve vakiflarin insani degerler adina yaptigi manevi destegin boyutu tartisilamasa da
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maddi destekleri 2013 yili itibariyle agsagidaki tabloda verilmektedir.

Tablo 3: Tiirkiye’nin Yurt Disina En ¢ok Yardim Yapan STK’lar

TABLO S: EN COK YARDIM YAPAN siviL ToPLUM KURULUSLARI
(201.3; MILYON ABD DOLARI)
Tiirkiye Divanet Vakfi'ndan
35,74 milyon ABD dolar: yardasm...

Yardim Tutar:

(milyon ABD

Sivil Toplum Kurulusu Ads Dolar:)
TURKIYE DIYANET VAKFI 35,74
TURKIYE KIZILAY DERNEGI 33,65
IHH INSANI| YARDIM VAKFI 32,93
YERYUZU DOKTORLARI DERNEGI 16,12
YUNUS EMRE VAKFI (ENSTITUSU) 12,38
DOST ELI YARDIMLASMA VE DAYANISMA DERNEGI 12,16
CANSUYU YARDIMLASMA VE DAYANISMA DERNEGI o.84
AZIZ MAHMUT HUDAYI VAKFI 9,53
BIR INSAN DUNYAYA BEDELDIR SAGLIK VE EGITIM KOYLERI
GONULLULER DERNEGI (BISEG) 7.56
YARDIMELI ULUSLARARASI INSANI YARDIM DERNEGI 7.39
TURK DUNYASI ARASTIRMALARI VAKFI 6,37
ADANA DOST ELLER YARDIM DERNEGI 3,05
ULUSLARARASI MAVI HILAL VAKFI 2,72
BESIR SOSYAL YARDIMLASMA VE DAYANISMA DERNEGI 2.32
SADAKATASI DERNEGI 1.28
RIDA ULUSLARARASI YETIM VE MUHTACLARA YARDIM DERNEGI 1,10
TURKMENELI ISBIRLIGI VE KULTUR VAKFI 0,64

Kaynak: (TIKA, 2013)

2017 TIKA Kalkinma Raporu’na gére ise son ii¢ yilda en comert iilkenin Tiirkiye oldugu ifade
edilmektedir. Dinya genelinde 7.950,45 milyon dolar kalkinma yardimi yapmus olan (TIKA 2018)
Tiirkiye, bu yumusak giiciinii her gegen yi1l daha etkin bir sekilde kullanabilmektedir.

Tablo 4: Tiirkiye iki Tarafli Resmi Kalkinma Yardimlari Ulkesel Panorama 2017 (Milyon Dolar)

Ulkeler Yardimlar
Avrupa 226,88
Afrika -296,63
Amerika 10,41
Asya 7.527,41
Okyanusya 0,80
Bolgelere 481,58
Ayristirilamayan
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Kaynak: (TIKA, 2018)

2017 TIKA Raporu dogru okundugunda karsilikli kalkinma yardimlarindan en cok ihtiyagh
bolgelerin faydalandigin1 (TIKA, 2018) ve Tiirkiye’nin “kazan-kazan politikas1” n1 yardim
niteligindeki yumusak gii¢ unsurunda da yerlestirdigini gérmek miimkiindiir. Onemli olan bir diger
nokta ise, uluslararasi sistemde bolge, lilke veya insan ayirt etmeksizin yardimlarini esirgemeyen
Tiirkiye, bu yumusak gii¢ unsurunu son yillarda ¢ok daha etkin ve verimli bir sekilde kullanmaya

baslamistir.

Egitim ve 6grenciler

Tiirkiye’nin yumusak gii¢ unsurlarindan bir digeri de diinya devletlerinde yasayan 6grencilere kendi
iilkesinde, Tiirkiye’de ve yurt disinda sagladigi egitim imkanlaridir. “Her birinin Tiirk ve Tirkiye’yi
severek ileride yapacag: islerde Tiirkiye’ye ayr1 6nem vermesi temennisiyle” yapilan bu hizmet,
Tiirkiye’nin en 6nemli yumusak giic unsurlarindan biridir. Ayn1 zamanda yine egitim alan her bir
ogrenci, Goniilli Tirkiye el¢isi olacaklardir. Bu baglamda degerlendirildiginde Tiirkiye’nin yapmis
oldugu egitim destegi, diilnyanin her noktasinda Tiirkiye sevgisini per¢inleyerek Tiirkiye’ nin ulusal
cikarlarin1 destekleyecek fonksiyonlar igerebilecektir. Tiirkiye’de bu misyonu iistlenen en 6nemli
kurum Yurtdis1 Tiirkler ve Akraba Topluluklar Bagkanligr’dir (YTB, 2019). Kurum, sadece Tiirk
ilkeleri ile degil tiim diinyadaki ozellikle yiiksekdgretim gorecek ogrencileri Tiirkiye’ye
yonlendirerek ulusal yumusak giic unsurunun etkin kullanimin1 saglamaktadir. Ayni1 zamanda
Tiirkiye’deki liseler (Bayezit, 2017: 297) ve {iniversitelerde de (Biiyiikgoze, 2016: 46-47) yabanci
uyruklu ogrenci alimi saglanarak bu Ogrencilerin Tirkiye’yi ve Tiirkleri tanima imkani

sunulmaktadir (Dasdemir, 2019) .

Tiirkiye Tarihsel Siirecte Hangi Yumusak Gii¢c Unsurlarimi Ne Ol¢iide Kullanmistir?

Tarihsel siire¢ igerisinde kurulan tiim Tiirk devletlerinin mirasgis1 olan Tiirkiye, sert gii¢ yerine
yumusak hatta akilli giiciin 6neminin daima farkinda olarak idare olmaktadir. Yumusak giiclin
kavram babasi olan Nye, yumusak giic kaynaklarini, araglarini ve hedef alicilarin1 asagidaki gibi

belirleyerek sert glicten farkini ortaya koymaktadir.
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Tablo 1: Nye’a gore Yumusak Gii¢ Kaynaklari, Araclar: ve Hedef Alicilar

Yumusak Giic | Araclar Hedef Alicilar
Kaynaklan
Dis politika Hukumetler, Medya, | Baska hiikiimetler ve halklar
STK lar, Uluslararasi
Orgiitler
Ic Siyasi Degerler ve | Medya, STK’lar, | Baska hiikiimetler ve halklar
Politikalar Uluslararasi1 Orgiitler

Yiksek Kiltur

Hikiimetler,

STK lar,

Uluslararasi1 Orgiitler

Baska hiikiimetler ve halklar

Populer Kiltur

Medya, Piyasa

Baska halklar

Kaynak: (Nye, 2005: 10-50)

Joseph Nye tarafindan 3 temel kaynag: kiiltiir, siyasal degerler ve dis politika olarak tanimlanan
yumusak giiclin uluslararas: sistemdeki kullanilirligini 6lgen Portland USC Center on Public
Diplomacy, Projenin yaraticist Jonathan McClory liderliginde, Nye’in yaklasimina dayali bir tanim
cercevesi gelistirerek 30 iilkeyi (Tiirkiye de dahil) bir bilesik endeks ile Olgiip degerlendirip bir
siralama yapmakta ve bir rapor yaymlamaktadir (Bas, 2018). Bu rapordan 6nce 2010 ve 2015/16
yillarmda Monocle dergisinin hazirlamis oldugu Monocle Yumusak Gii¢ indeksi ve anket
caligmalar ile Ernest & Young firmasimin ayni yil i¢inde hazirlamis oldugu yumusak gii¢ indeksi

tlim uluslararasi sistemdeki tilkelerin ve Tiirkiye’nin yumusak gii¢ kullanimin1 belirlemede oldukga

onemlidir.
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Tablo 2: Uluslararasi Sistemde Yumusak Gii¢ Endeksleri

Ulkeler Ernest | Monocle | Monocle | Portland Portland Portland Portland
& 2010 2015/2016 | USC Center | USC usC usC
Young on Public | Center on | Center on | Center on
2010 Diplomacy | Public Public Public
2015 Diplomacy | Diplomacy | Diplomacy
2016 2017 2018
Ingiltere | 1 1 3 1 2 2 1
Fransa 2 4 5 4 5 1 2
Almanya | 3 2 1 2 3 4 3
ABD 4 3 2 3 1 3 4
Japonya |7 8 4 8 7 6 5
Turkiye |12 28 25 28 - 30 -

Kaynak: (The Soft Power 30, 2019, Yildirim ve Yildirim, 2017: 206)

2010 yilindan itibaren yumusak giiciin kiiresel uluslararasi toplumda biiylik 6nem tasimasiyla
birlikte biiyiik firma ve dergiler bazi arastirma ve anketlerle belirli yumusak giic parametreleri
etrafinda uluslararas sistemdeki devletleri siralamaktadirlar. Bu indeksler incelendiginde Ingiltere,
Almanya, ABD, Fransa gibi kiiresel politikada soz sahibi iilkelerin ilk siralarda yer aldigim
gbzlemlemek miimkiindiir. Tiirkiye ise izledigi yumusak gii¢ politikalarina ragmen 2016 ve 2018°de
yayimlanan Portland USC Center on Public Diplomacy indeksine giremese (The Soft Power 30,
2019) de uluslararas: toplum nezdinde izledigi olumlu politikalarla ve uyguladig1 yumusak giig ile

Onemli bir noktadadir.

Nye’a gore sert giicten ¢ok daha etkili olan yumusak gii¢, etkin ve dogru kullanimi durumunda
tilkelerin niifuz potansiyellerini 6nemli dlgiide etkileyebilecektir. Bu baglamda degerlendirildiginde
Tiirkiye, kurulusundan giiniimiize bir¢ok yumusak giic unsurunu etkin bir sekilde farkli zaman

dilimlerinde kullanmus, kiiresel ¢ok kutuplu diinya sisteminde ise hepsini bir arada daha profesyonel

40




olarak kullanabilen 6nemli bir gii¢ pozisyonu elde etmistir.

Calismanin bu boliimiinde Tirkiye’nin tarihsel siirecine dis politikasinda uygulamis oldugu

yumusak gii¢ unsurlar1 kronolojik bir analiz ¢ergevesinde incelenerek ele alinacaktir.

Cumbhuriyet Oncesi Dénem (1800°ler-1923)

Osmanli Devleti’nin son donemleri olan 19. Yiizyilda Tiirklerin kullandigi yumusak giic
unsurlarimin basinda ticari imtiyazlar olan kapitiilasyonlar ve kiiltiirel hosgorii ile birlikte dernek ve
vakiflar araciligiyla diinyanin birgok noktasina giden yardimlar yer almaktaydi. Bunun yami sira

iilke i¢indeki yabanci dernek ve vakiflara saglanan imkanlar da olduk¢a 6nemli idi.

19. ylizyilda basin yaym kavrami olmadigr i¢in dizi veya sinemalar uluslararasi iliskilerde bir
yumusak giic unsuru olarak degerlendirilememekteydi. Turizm sektori de yine gunimiz
Tiirkiyesi’nde oldugu gibi etkin bir yumusak gii¢c unsuru degildi. Yabanci uyruklu 6grencilerin iilke
icinde egitimleri genellikle kendi okullarinda oldugu i¢in Tiirk ve yabanci 6grencilerin etkilesimi de
yogun olmamaktaydi. Bu nedenle de egitim ve dgrenciler faktdriiniin Osmanli i¢in bir yumusak gii¢

unsuru saytlmadigini ifade etmek miimkiindiir.

Cumhuriyet Donemi (1923-1980)

1920’11 yillarda Tiirkiye Cumhuriyeti’nin biiylik miicadelelerle bagimsiz olmasinin ardindan
Osmanlt ile gelen bir takim yumusak giic unsurlari mevcutken yenileri de eklemlenmistir.
Tiirkiye’nin, tarihsel arka planindaki insana ve dogaya deger veren Kkiiltlirel yapisiyla taninmasi
Tiirkiye’nin son donemde bu yumusak giicli cok daha etkin ve verimli sekilde kullanabilmesine
imkan vermistir. Kurulus yillarinin en o6nemli yumusak gilicii olarak ulus insa siirecindeki

Tiirkiye’nin demokrasi atilimlar1 gosterilebilir.

Ozellikle Anadolu cografyasinin birgok kiiltiir ve medeniyete besiklik etmesi ve Osmanli’nin genis
cografyalara hiikmetmesiyle ortaya ¢ikan cesitlilik, Tiirkiye’nin bolgedeki yumusak gii¢
potansiyeline biiyiik katki saglamaktadir (Demir, 2012: 48-50). Bunu gerek Anadolu’daki etnik ve
dini mozaiginde gerekse de Tiirkiye’deki topluluklarin yurt disindaki akrabalari ile iletisiminde

gérmek mumkandr.

1940’11 yillardaki Tiirk siyasal hayatindaki ¢ok partili hayata gecisle birlikte uluslararasi konjonktiir
de degismis 6nemli bir ekonomik buhran (1929) gecirmistir. Tiirkiye icerside varolus miicadelesi

verirken bir yandan da dis politikasini1 saglam bir zemine oturtma cabasi igerisinde ilkine girmis
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oldugu ikinci diinya savasina katilmamistir. Bu siiregte uluslararasi sistem dinamikleri ile birlikte
devletleri de daha statiikocu tavirlar sergilemis ve Tiirkiye tarihsel baglarinin oldugu Balkanlar,

Afrika, Ortadogu bolge tilkeleri gibi bircok tilke ile bile saglikli iletisim kuramamustir.

1980’lere kadar genellikle ekonomik ve siyasi bir sistem oturtma telasindaki Tiirkiye, 1970’lerde
diinya petrol kriziyle miicadele eden uluslararasi sistemde var olma ¢abasi1 vermeye devam etmistir.
Bu surecte 1945-1990 arasinda siirecek olan bir ucunda kapitalist ABD diger ucunda Sosyalist-
Komiinist SSCB olan soguk savas yasanmig ve Tiirkiye’nin bir tarafta yer almasi beklenmistir.
Sovyet Rusya’nin politikalarinin genellikle Tiirkiye topraklari iizerine olmasi gibi nedenlerle
Tiirkiye, ABD’nin tarafin1 segerek 1. Diinya Savasi’nda Almanya safinda yer alarak yaptig1 hatay:
bir nevi telafi etmistir. Soguk Savas siiresince ABD ve NATO tarafinda yer alan Tiirkiye, mevcut
sert giicii olan askeri yapisiyla vazgegilmez bir dnem tasimistir. Ozellikle Ortadogu kanadinin

kontrolii noktasinda ABD i¢in etkin bir miittefik olmustur.

Son Donem (1980 Sonrasi)

Tiirkiye’nin yumusak gii¢c unsurlarini en aktif kullandigi donem, 1980 sonrasi kiiresellesmenin hiz
kazandig1 siire¢ olmustur. Bu siirecte teknolojide dev adimlar atilmis, soguk savas 1990°da sona

ermis ve turizmden sagliga, egitimden ekonomiye biiylik gelismeler kaydedilmistir.

Medya ve reklamciligin global diizeyde gelisimini teknolojinin desteklemesiyle birlikte turizm,
spor, Ogrenci/6gretim elemani mobilizasyonu, e-ticaretle ekonomik ve ticari mobilizasyon ve
tanitimlar, sosyal medyanin etkinligiyle uluslararasi platformlarda artan yardimlar ve dernek/vakif
faaliyetleri ile dizi/sinemanin uluslararasilasmasi, Tiirkiye’nin son donemde yumusak giic

unsurlarinin etkinliginin ne dl¢iide yogun oldugunu ifade etmektedir.

Tiirkiye’nin son dénemdeki yumusak gii¢ unsurlarini aktif kullaniyor olmasinin en énemli nedeni
bu husustaki kiresel ortamdaki rekabet ve kiresel niifuz alanini artirabilmektir. Bu baglamda
degerlendirildiginde sert giic unsuru olan asker ve polisini de Suriye gibi sorunlu bolgelerde

yumusak gii¢ unsuru olarak da kullanmasi akilli gii¢ kavramina verdigi 6nemi de gostermektedir.

Yumusak giic unsurlarinin kendi igerisinde de cesitlendigi giinlimiizde, 1980 o6zellikle 2000
sonrasindaki turizmin (Giir, 2014: 2) sadece deniz turizmi olmamasi, bununla birlikte tarih, yayla,
spor, saglik turizmi gibi ¢esitlenmesi, sinemanin yani sira dizi ve yarigsma programlarinin ihraci,
ticarette internetle daha aktif olunmasi ve “diikkanda” satis mantigindan ¢ikilmasi, iilkenin
uluslararas1 tanitimlarinda kitaptan miizige, spordan dansa bir cok faaliyetin kullanilmasi,

Tiirkiye’den giden ve Tiirkiye’ye gelen 6grenci (Mehmandarov, 2019) ve 6gretim elemani sayisinin
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artmasi ile lise ve iiniversitelerde yumusak gii¢ unsurunun etkin kullanimi (Biiyiikgoze, 2016: 46),
uluslararasi platformda devlet eliyle veya 6zel olarak hizmet veren dernek/vakiflarin yardim ve
destek programlar1 Tiirkiye’nin dis politikasinda onemli birer yumusak gii¢ unsuru olmaktadirlar.
1980 sonrasi hiz kazanan kiiresellesme 2000’lerde diinyanin ¢ok kutuplu olmasiyla birlikte higbir
devletin diinyanin tek hakimi olamayacagini gostermis ve doniisiimlerin ¢ok daha hizli olmasini
desteklemistir. Oyle ki giiniimiizde dis politikada yapay zeka, siber giivenlik ve uzay giivenligi
tartismalar1 akademik platformlarda dahi tartigilmaktadir. Daha sonraki siirecte yumusak giic, sert
giic veya akilli giic kavramlarinin doniisecegi ve farkli kavramlarin uluslararas: iligkilerde

tartisilacag diisiintilmektedir.

Sonug

Uluslararasi sistemde dis politika yapimu siireci, uzun yillar boyunca realist bakis acis1 ve bununla
bagli olarak sert gii¢ lizerine insa edilmistir. Fakat 1960’larda Joseph Nye tarafindan ortaya atilan
yumusak gili¢ ve akilli gli¢ kavramlari, 1980 sonrasinda 6nem kazanmaya baglamig 2000’lerde ise

uluslararasi iliskiler, yumusak gii¢ iizerine insa edilir hale gelmistir.

Calismada yumusak gili¢ kavraminin Tiirkiye’deki dnemi ve kullanilirligi, belirlenen yumusak giic
unsurlar1 temelinde tarihsel siire¢ perspektifinden degerlendirilmistir. Bu baglamda turizm ve spor,
tarthsel arka plan, kiiltiir ve medeniyet, dizi/sinema sektorii, egitim ve 6grenci/ogretim eleman
mobilizasyonu, vakiflar/dernekler ve yardimlar ile ekonomi ve ticaret Tiirkiye nin yumusak giiclinii
olusturan ana unsurlar olarak belirlenmistir. Tarihsel perspektif 1s18inda belirlenmis olan yumusak

giic unsurlar1, cumhuriyet 6ncesi, sonrasi ve son donem olarak analiz edilmistir.

Bu dogrultuda Tiirkiye yumusak giic unsurlarini, tarthsel mirasg¢is1 oldugu Hititlerden Roma’ya,
Selguklu’dan Osmanli’ya kadar aldig: kiiltiir temelinde giiglendirmistir. Ciinkii Tiirkiye, dogaya,
insana deger veren kiiltiire sahip bir iilkedir. Tiirkiye’nin bu yapisi, yuamusak gili¢c unsurlarini aslinda

asirlardir goniilliiliik esastyla uyguladiginin en biiytik kanitidir.
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The Effect Of The FDI’s on Economic Growth:An Analysis In Sample of Turkey

Ahu Coskun Ozer?

Abstract

An increase in the goods and services produced by domestic and foreign manufacturers in a
countrys geographical boundaries increase the GDP. However, the effect of the foreign direct
investments on economic growth can be on different ways. Although some studies show that FDI
has a positive effect on economic growth some studies show that FDI can cause the negative effect
on economic growth. The negative effects of foreign direct investments in the economy can be on
different ways. The first of these is the crowding-out effect. The second of these is FDI's can cause
international trade deficit if the FDI's are not export-oriented. Also FDI based firms lower-cost

production can effect the domestic firms.

In this research, the value of Turkey's GDP and the value of the FDIs in Turkey are evaluated to
determine the effects of the FDIs on the economy of Turkey. Regression analysis was performed to
measure the effect of the foreign direct investments on Turkey’s economic growth. The value of
foreign direct investment is determined as independent variable and value of the Turkey's GDP is
determined as the dependent variable. Although there are many similar studies in the literature, the
years in this research have never been used in any analyse. The value of foreign direct investments
in Turkey between the years 2005-2017 by yearly obtained from OECD, also Turkey's annual GDP

values were analyzed in the same years.

When Turkey's economic growth between the years 2005-2017 is examined in except 2009, 2015
and 2017 GDP has decreased compared to the previous years in other years GDP showed a
continuous increase. The GDP, which was approximately 501 billion dollars in 2005, it was around
851 billion dollars in 2017. When the foreign direct investments inward are analyzed in Turkey,
between the 2005-2017 largest decline in foreign direct investment in Turkey has experienced in
2008 because of the global crisis and FDI decreased approximately 48 percent compared to the
previous year, FDI was 80 billion 227 million dollars in 2008. Foreign direct investments, which
were over $ 71 billion in 2005, reached $ 194 billion in 2017 in Turkey. The sigma value was
significant as 0.011 (p <0.05). 45 percent of the change of Turkey's GDP is explained by values of
the foreign direct investment between 2005-2017. According to the results of the analysis, the value
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of the foreign direct investments has a significant impact on the value of GDP in Turkey. The
productive investments made by FDI in Turkey will provide an increase in production however

there can be negative effects of FDI on the economy.
Keywords: FDI, GDP, the growth rate of GDP, economic growth.

JEL Code:F21

Introduction

According to the researches in the literature, foreign direct investments have different levels effect
on economic growth in the short term and long term. However, studies show that foreign direct
investments have a positive impact on economic growth. In the standard neoclassical growth model,
inward FDI is proposed to promote growth through its positive impact on the stock of capital by

financing capital formation (Solow,1957, as cited in Luu etc.).

According to the Ahmad, Draz and Yang (2018, p.697) FDI-led growth in the short and long term.
It is stated that economic growth cause increase in FDI and also FDI cause economic growth in
longterm. Gunby, Jin and Reed (2017, p.252) analyses the effect of the FDI on the economic growth
of China and state that FDI is an important determinants of the economic growth, it cause economic
growth, the effect of FDI on Chinese economic growth can be moderately or large. Also Victor
Owusu-Nantwi, Christopher Erickson (2019,p.395) analyses the effect of the FDI on economic
growth of South America, it is stated that foreign direct investments has a positive significant effect
on economic growth and if there is an increases inflow of the foreign direct investments, this
situation causes economic growth, also they state that there is a bidirectional Granger causality
between foreign direct investments and growth in the short-run, they state that if a variation occurs
in inflow of the foreign direct investments it causes a variation in growth, and vice versa. Hiep
Ngoc Luu, Vu Quang Trinh and Nam Hoai Vu (2017,p.331) analyze the if the FDI accelerate the
economic growth of Vietnam, they state that they found a bidirectional relationship between
economic growth and FDI, it is stated that an increased inward FDI promotes economic growth,
while at the same time, greater growth leads to attracting additional FDI capital. Luu, Trinh and Vu
state that this bi-directional relationship only existed in the postcrisis period in Vietnam not in the

pre-crisis time, during the pre-crisis period.

According to the Rahmije Mustafa Topxhiu, Drita Konxheli Radoniq (2018) their research confirms
a no significant negative relationship between foreign direct investment and economic growth.

Also, Sharma Rishad Gupta (2018, p.1) states that analysis failed to find any relationship between
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FDI and GDP.

The negative effects of foreign direct investments in the economy can be on different ways. The
first of these is the crowding-out effect. The second of these is FDI's can cause international trade
deficit if the FDI's are not export-oriented. Also FDI firms lower-cost production can effect the

domestic firms.

Bhalla and Ramu(2005) state that if the countries attract mostly domestic market-seeking
investments it can cause crowding out effect, crowding out effect will be the result of the
competition with foreign firms and domestic firms, establishment of foreign subsidiaries results in
tough competition with domestic firms, but it is stated that if foreign investments to be based on
export-oriented investment, crowding out effect might be less. It is stated that multinational
enterprises increase production with lower marginal cost so foreign firms draw demand from local
firms that cause to reduce production and it results with domestic firms disappear (Bhalla and Ramu
2005, as cited in Negative Effects Of Fdi In Host Countries) Also, Chaisrisawatsuk S. and
Chaisrisawatsuk W, (2007) state that if there is an increase in FDI inflows from the home country
will result in an increase in imports in the host country from the home country so if foreign direct
investments should be export oriented, if FDI’s are not export oriented, it can cause trade deficits.

(as cited in Negative Effects Of Fdi In Host Countries).

When the Turkey results are evaluated, according to the Ekinci (2011) there was a long periodic
relationship with foreign direct investment and economic growth in Turkey between the 1980 and
2010, on the other hand, the causality relationship between foreign direct investment and economic
growth was bidirectional relationship. Also Ayaydin (2010) state that there was a one-way causality
relationship from FDI to GNP, there was a strong positive relationship between economic growth
and foreign direct investments in Turkey between the 1970-2007. Mucuk and Demirsel (2009)
analysed the variables betwwen the 1992:1-2007:9, state that the variables act together in the long

term.

Methodology

This study investigated the effect of foreign direct investment in Turkey's economic growth. It is
aimed to analyze the relationship between variables value of the FDI in Turkey and the value of the
GDP in Turkey by yearly. The data used in this research collected from OECD FDI data by partner
country (FDI positions: Total, partner country: world, All FDI activities inward) BMD4 and
historical BMD3 series between 2005-2017, are used. The value of the GDP of Turkey obtained

from the website of the countryeconomy.com.
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FDI and Economic Growth of Turkey

Foreign direct investments are increased in the world and in the Turkey with the liberal economic
policies have been applied since 1980 in the world and in the Turkey. After the exchange control

has been abolished in Turkey since 1980, capital movement has been liberalised.

The increase in the goods and services produced by domestic and foreign manufacturers in Turkey's
geographical boundaries increase Turkey's GDP. The effect of the increase in FDI on GDP can be
explained according to three conditions. The first case, while the FDIs are on the rise, domestic
investment and production may be unchanged. The second case is that there may be an increase in
domestic investment and production with an increase in FDIs. The third case is that domestic
investment and production may decline fastly although there is an increase in FDIs. In the first two

cases, GDP can increase. In the third case, the GDP can decrease.

The productive investments are made in Turkey by foreigners, an increase in this foreign direct
investment and an increase in the production provided with FDI will provide an increase in
Turkey's GDP. However, if the investments made by FDI, production with FDI and market share of
the FDI prevent the domestic production and prevent the increase of the domestic production, the

effect of the increase in GDP of FDIs will gradually decrease after a while.

Thus, it can’t be denied that the FDIs and production by FDI have the positive effect of Turkey's
GDP but FDIs should not block domestic production. Also, reducing or halting production by FDI
in the country due to political and economic instability and similar reasons will have a diminishing
effect on GDP.

When Turkey's economic growth between the years 2005-2017 is examined in except 2009, 2015
and 2017 GDP has decreased compared to the previous years in other years GDP showed a
continuous increase. The GDP, which was approximately 501 billion dollars in 2005, it was around
851 billion dollars in 2017. It was 764 billion dollars in 2008, it was 644 billion dollars in 2009, it
was 934 billion dollars in 20014 but it was 859 billion dollars in 2015.
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Graphic 1.GDP of Turkey by yearly

GDP of Turkey by yearly(million dollar)
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When the total FDIs in world evaluated, it was reached a record level of US $ 2 trillion in 2007,
decreased by 15 percent in 2008 due to the ongoing effects of the financial and economic crisis
worldwide(UNCTAD, as cited in Durgan,2016, p.1).The global crisis caused declined in Turkey in
2018. When the foreign direct investments inward are analyzed in Turkey, between the 2005-2017
largest decline in foreign direct investment in Turkey has experienced in 2008 because of the global
crisis and FDI decreased approximately 48 percent compared to the previous year, FDI was 80
billion 227 million dollars in 2008. Foreign direct investments, which were over $ 71 billion in
2005, reached $ 194 billion in 2017 in Turkey.

Graphic 2.FDI total in Turkey by yearly
FDI total in Turkey by yearly (inward, millions dollar)
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Except the 2008, when the total value of the the foreign direct investments compared with previous
years, its decreased in 2001, 2013, 2015,2016 in Turkey. When the share of the FDI investments in
GDP of Turkey is evaluated, the share of the FDI in GDP varies between 22 percent to 11 percent,
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between 2005-2017.

Graphic 3. FDI inward share of GDP in Turkey

FDI inward share of GDP in Turkey by yearly(percentage)
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Model Summary®
Change Statistics
Adjusted  RStd. Error ofR Square
MModelR R Square Square the Estimate Change F Change df1l df2 Sig. F Change
1 ,6752 ,456 ,406 109,50014  ,456 9,208 1 11 ,011

a. Predictors: (Constant), VAR00001

b. Dependent Variable: VAR0O0002

Conclusion

In the model, the predictive power of the equation is 40 percent. The sigma value was significant as

0.011 (p <0.05). 45 percent of the change of Turkey's GDP is explained by values of the foreign

direct investment between 2005-2017.

In the same years, the effect of the FDI’s stocks share in the GDP to change of the percentage

according to the previous year of GDP was also analyzed. Turkey's share of FDI in GDP was 14

percent in 2005. This rate increased to 23 percent in 2017. Also, the percentage change in GDP

compared with the previous year at constant prices in Turkey was 9 percent in 2005 while it was

7,40 percent in 2017. According to the results of the analysis, value of the foreign direct

investments has a significant impact on the value of GDP in Turkey.
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Solutions and Recommendations

When the studies in the literature are examined, according to neoclassical growth model, FDI has a
positive impact on economic growth. There are also studies indicating that FDI has a positive effect
on economic growth in the short and long term, as well as some studies showing that FDI has no
significant effect on GDP. The negative effects of foreign direct investments in the economy can be
on different ways. The first of these is the crowding-out effect. The second of these is FDI's can
cause international trade deficit if the FDI's are not export-oriented. Also FDI firms lower-cost

production can effect the domestic firms.

When the value of the FDI in Turkey in 2005 and 2017 is evaluated, it shows a significant increase.
Also, FDI's share in GDP increased from 14 percent to 23 percent in the same years. When the
economic growth figures in the related years are analyzed, GDP, which was 501 billion dollars in
2005, reached 851 billion dollars in 2017.

According to the results of the analysis, 45 percent of the change of the value of Turkey's GDP is
explained by values of the foreign direct investment between 2005-2017. According to the results of
the analysis, the value of the foreign direct investments has a significant impact on the value of
GDP in Turkey. According to the results of the analysis, value of the foreign direct investments has
a significant impact on the value of GDP in Turkey. It is concluded that the value of the FDI has a
positive effect on the value of Turkey's GDP.

Although some studies show that FDI has a positive effect on economic growth some studies show
that FDI can cause the negative effect on economic growth. The negative effects of foreign direct
investments in the economy can be on different ways. The first of these is the crowding-out effect.
The second of these is FDI's can cause international trade deficit if the FDI's are not export-oriented.
Also FDI based firms lower-cost production can effect the domestic firms. The productive
investments are made in Turkey by foreigners. An increase in this foreign direct investment and an
increase in the production provided with FDI will provide an increase in Turkey's GDP. However,
if the investments made by FDIs, production with FDI and market share of the foreigners prevent
the domestic production and prevent the increase of the domestic production, the effect of the
increase in GDP of FDIs will gradually decrease after a while. It is important that the FDI should be

productive investments, hot money inflow will not have much effect.
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Kadro Dergisi ve Devlet¢i Ekonomi Anlayislarina Bakisi

Dilsad TURKMENOGLU KOSE®

Ozet

Tiirkiye'nin 6nemli fikir dergileri arasinda yerini almis olan Kadro dergisi, 1932-1935 yillar
arasinda 36 say1 olarak yayimlanmistir. Dergi, hemen hemen tiim diinyada totaliter devletlerin
yiikselise gectigi kosullarda, Tiirkiye’de hakim olan otoriter, tiniter bir devlet modeli ve istikrar
arayisin1  yansitmaktadir. Kadro dergisi, aydin cevrelerinde devlet ve devletcilige iliskin
yaklagimlarda uygulamanin Gtesine gecen bir sdylemle, farkli bir bakis agis1 getirmistir. Bu yonu
11e1930’1u yillarda devlet¢i sanayi politikalarinin uygulanmasina destek veren bir aydin hareketi
(Kadro Hareketi) olarak anilmaya baslanmistir. Kadro hareketinin dnerdigi devletcilik anlayisinin
temelinde, Tiirk devrim ideolojisini sistemlestirmeyi amag edinen bir yaklagim oldugu sdylenebilir.
Kadrocular; i¢ politika ile ilgili onerdikleri devletcilik ve planli kalkinma, bunun yaninda dis
politika igin 6nerdikleri merkez-¢evre kurami ile 6zgiin bir akimin temsilcileri olmusglardir. Bu arka
plandan hareketle ¢aligmanin temel amaci kadro dergisine ve devletci ekonomi anlayislarina agiklik
getirmektedir. Caligmanin ilk boliimiinde Kadro Dergisinin ¢iktigi donem kosullar1 incelenecektir.
Ikinci boliimde ise derginin kurulusu, kuruculari, amaglar1 ve dergide ¢ikan yazilara genel olarak
deginilecektir. Caligmanin iigiincii ve son boliimiinde ise Kadro Dergisinin bir hareket olarak nasil
bir devletgilik ekonomi modeli benimsedigi ortaya konulmaya ¢alisilacaktir.

Anahtar Kelimeler: Kadro Dergisi, Ekonomi, Devletcilik, Politika.

JEL Kodu: Al12

Staff Magazine and Perspectives on the State Economic

Abstract

Staff magazine which has taken its place among the most important journals of opinion in Turkey, it
was published as number 36 in the years 1932-1935. Magazine, virtually all the world to rise under
conditions in which the totalitarian state, authoritarianism prevailing in Turkey reflects a unitary
state model and stability. Staff Magazine has brought a different perspective with a discourse that
goes beyond the application in the approaches related to the state and statism in enlightened circles.
With this aspect, it became known as an intellectual movement (Staff Movement) which supported
the implementation of statist industrial policies in the 1930s. It can be said that on the basis of the
statism approach proposed by the cadre movement is an approach aiming to systematize the

ideology of Turkish revolution. Staff of the journal, they have been the representatives of an
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original movement and the central-environment theory they propose for foreign policy. From this
background, the main purpose of the study is to clarify the staff magazine and the statist economy.
In the first part of the study, the conditions of the period in which Staff Magazine was published
will be examined. In the second part, the foundation of the journal, its founders, aims and articles
published in the journal will be discussed in general. In the third and last part of the study, it will be
tried to put forward what kind of statism economy model adopted by Staff Magazine as a
movement.

Keywords: Staff Magazine, Economy, Statism, Politics.

JEL Code: Al12

Giris

1930°1u yillarda Tiirkiye’nin entelektiiel alanina ve siyasal yapisina damgasini vuran Kadro
Hareketi'ni incelemek, hem Tiirk siyasal yasamini anlamak hem de o donemin fikri yapisini
elestirel bir gozle degerlendirebilmek i¢in son derece onemlidir. Bu anlamda Tiirkiye’ nin iktisadi ve
siyasi tarihini igeren ve Kadro hareketinden bahsetmeyen higbir ¢alisma yoktur denebilir (Tiirkes,
1999: 48). Dolayistyla hem Kadro Dergisi hem de kisileri araciligiyla erken donem Cumhuriyeti’nin
iktisadi ve siyasi tarihinin bir fotografini ¢ekmek miimkiin olacaktir. Bu amacla c¢alismanin ilk
béliimiinde Kadro Dergisinin ¢ikti§1 dénem kosullar1 incelenecektir. ikinci boliimde ise derginin
kurulusu, kuruculari, amaglart ve dergide cikan yazilara genel olarak deginilecektir. Calismanin
ticlincii ve son boliimiinde ise Kadro Dergisinin bir hareket olarak nasil bir devletcilik ekonomi

modeli benimsedigi ortaya konulmaya ¢alisilacaktir.

Erken Cumhuriyet Yillar1 ve Kadro

1932-1934 yillar1 arasinda ¢ikan ve her sayisi ortalama 50 sayfa civarinda olan Kadro dergisi
toplamda 36 say1 olarak yaymlanabilmistir. 1930’lu yillara fikirleri ile damgasini vuran Kadro
dergisinin ideologu Sevket Siireyya Aydemirdir. Derginin diger kuruculari arasinda Yakup Kadri
Karaosmanoglu, Vedat Nedim Tér, Ismail Hiisrev Tokin ve Burhan Asaf Belge yer almaktadir

(Tiirkes, 1999: 47).

Kadro dergisinin ¢iktig1 yillar1 takiben diinyadaki hemen hemen biitiin {ilkeleri etkisi altina alan,
1929 Biiyiik Ekonomik Bunalimi, tarihe “Kara Persembe” olarak gecmistir. 24 Ekim 1929 ‘de
baslayan ve tiim diinyay1 etkileyen ekonomik buhranin ortaya c¢ikmasinda oncelikle ABD’nin
Birinci Diinya Savasi’ndan bazi kayiplar vererek ¢ikmasina ragmen, diger iilkeler arasinda en giiglii

ekonomik yapiya sahip konumda bulunmasi etkili olmustur. Bu donemde Avrupa altin stoklar
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ABD’nin eline ge¢mis, bOylesine bir gelismenin etkisiyle de Avrupa, altin ve altima dayali
ekonomik sistemini terk etmek zorunda kalmistir. Sonugta, elindeki stoklarini kaybeden ve
ABD’den biiylik borglar almis olan Avrupa, savastan sonra da satin alma giicii diisiik oldugu igin
ABD’den mal ithal edememistir (Bulut, 2003: 79). Diinya Ekonomik Bunalimi, ABD’den sonra
Avrupa’ya da yayildiginda, liberal ekonomik sistem ve devletlerin politik yapilar1 son derece
sarsilmis, giidiimlii ve ige kapali ekonomik sistemler ylikselmeye baslamistir. Buna bagli olarak
siyasi yapilarda, devletin toplum karsisindaki giiclinii pekistiren degisimler ger¢eklesmistir. Boyle
bir ortamda izlenecek tek yol “Devletcilik” ya da “i¢e kapali gelisme” stratejisi olmustur (Kaya ve
Ylcer: 2018: 561-582). Diinyay1 boylesine etkisi altina alan ve ekonomik ve sosyal yapilanma
acisindan hemen tiim iilkeleri etkileyen bir yapiya sahip olan bunalim yillar1 yeni kurulmus ve
yapilanmaya c¢alisan Tiirkiye’yi de etkilemistir. Fikri olarak farkli uygulama ve ideolojik
yapilanmalarin ortaya ¢iktig1 bu donemde Kadro Dergisi de Tiirk siyasal hayati i¢in 6nemli bir fikri

doniisiim araci olarak degerlendirilmektedir.

Kadro hareketinin bir 6lgiide yaraticisi, teorisyeni ve hatta fikir babast konumunda olan Sevket
Sitireyya Aydemir, 1897°de Edirne’de diinyaya gelmistir. Dogdugu sehrin 1914’te bir sinir kenti
konumuna gelmesi ve Balkanlardaki milliyetcilik hareketleri baslangicta Sevket Siireyya’y1
Turancilik ideolojine yaklastirmistir. Sevket Siireyya, bu yillarda Turan ideali ile Kafkas
Cephesinde savagmus, savastan sonra da Azerbaycan’da dgretmenlik yapmustir. Ogretmenlik yaptig
dénemde yeni bir siyasal akim ve ideoloji olarak Bolsevizm ile tanismistir. O kadar etkilenmistir ki,
o artik bir Tirk Komiinistidir. Ancak Derginin ¢iktig1 donem Tiirkiye'nin kurulus yillaridir. Bu
donemde Geng¢ cumhuriyete karsi oldukca fazla isyan vardir ve dergi mensuplarinin komiinizme
yakinliklar1 derginin hem ydnetim hem de halk arasinda tutulmamasina sebep olmustur (Yanardag,

1988: 103).

Kadro Dergisi’nin Kurulusu

Cumhuriyetin ilanindan sonra hizli bir inkilap siireci yasayan Tiirkiye’de birtakim aydinlar yapilan
inkilaplarin sistemlestirilip bir ideoloji haline getirilmesi savunmaktadir. Bu amagla basin1 Yakup
Kadri Karaosmanoglu, Sevket Siireyya Aydemir, Vedat Nedim Tor, Ismail Hiisrev Tekin, Burhan
Asaf’in ¢ektigi bir grup aydin Kadro adinda bir dergi ¢ikarmak icin harekete gectiler. Derginin
hedefi inkilabin ideolojisini yapmak, sinifsiz ve celiskisiz bir toplum yaratmak, ekonomik ve
toplumsal kalkinmay1 gergeklestirecek yontemler dnermek ve Tiirk inkilabini evrensellestirmek

yolunda fikirler Gretmektir (www.dlnyabilteni.net). Dolayisiyla Kadro hareketinin ortaya c¢ikis

sebebi, yeni Tiirkiye Cumbhuriyeti’nin ideolojisini yaratmaktir. Kadrocularin asil iddiasi, diinya
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ekonomik buhraninin ardindan gelen sarsintiyla birlikte, kapitalist ekonomik sistemin
tikanmighginin iilkeyi getirdigi zor kosullar1 yenebilecek bir ¢ikis kapisini aralamakti. Yazarlar
kapitalist sistemin Oniinii agacak, sosyalist ve kapitalist sistemin disinda bir baska yolu, {igiincii yolu
onermek icin ideolojik tasarimlarda bulunma gayeleri tastyorlardi. Onerilen politika da milli iktisadi

sistemin hayata gegirilmesi politikas1 olarak isimlendirilmektedir (Karli, 2015: 136).

Sevket Siireyya Kadro dergisini ¢ikarmadaki amaci, “Tek Adam” isimli yapitinda soyle
aciklamaktadir : “Oyle goriiniiyor ki biz Tiirkiye de bir inkilap gercegi ile karsi karsiyayiz ama bir
inkilap nazariyesi ve felsefesi ile karsi karsiya degiliz. Mademki bir inkildp vardir, o halde bu
inkilabin bir izahi olmalidir... Nitekim bir aydin kadro, hem de Mustafa Kemal’in hayatinda ve
onun gozleri éniinde, gene de Tiirk inkildbinin ideolojisini kendi agisindan derlemek, aydinlatmak

ve terkip etmek ¢abasina girmistir. Bu hareket, Kadro hareketidir” (Cavdar, 2004: 343).

Sonu¢ Yerine: Kadro Dergisinin Devletci Ekonomi Modeline Bakis

Kadro Dergisini bir harekete dontistiiren kurucu fikir adamlari, Tiirkiye’nin ancak Bati eksenli
ilerleme stratejilerini reddederek, ilerleyebilecegini savunmaktadirlar. Bu konuya iligkin olarak
Burhan Asaf (2004:222), dergide yayimlanan bir makalesinde, Turkiye nin “Batililastigina” yonelik

¢

soylemlere karst sunlart demektedir: “... Ve &yle bir iddia, Balkan devletlerinden herhangi birisi
namina ileri stirtilmiis olsaydi, belki de yerinde olurdu; ¢iinkii o milletlerin kararlarini tayin eden
arzu, tigeeyrek asirdan beri “garba benzemek tir. Fakat Tiirk inkilapgilari, milleti millet ve
memleketi memleket yapmak igini hi¢cbir zaman model iizerinde kanavige islemek gibi, basit bir

ameliye telakki etmemislerdir” ifadelerini kullanmistir.

36 say1 ¢ikan Kadro dergisinde yaklasik 360 dolayinda makale vardir. Bu makalelerin buytk bir
kismi (yaklasik150 kadar1) ekonomik agirliktadir. Ekonomi agirlikli olan bu makaleler
incelendiginde, Kadro Hareketi dnciilerinin ekonomik goriislerini “ekonomide devletcilik” anlayisi
cercevesinde sekillendirdikleri sdylemek yerinde olacaktir. Kadro Dergisi’nin ¢iktig1 donem sartlari
dikkate alindiginda 1929 Diinya Ekonomik Krizi’nin etkisiyle 6nerilen ekonomi politikalarinin ¢ok
da etkili olmadig1 goriilmiistiir (Keskinkilig, 1998: 35). 1929 Diinya Ekonomik bunalimi, bu ag¢idan
sadece ekonomik degil, o donemin siyasi egilimlerini de kokten etkileyen ve degistiren bir etki

yapmustir (Demirci, 2006: 35-54).

Son olarak belirtmek gerekir ki, Kadrocular, devletgilik ilkesine onun yasamasma inkilap ile
esdeger bakmaktadirlar. “Ekonomik sahanin disinda inkildp prensiplerine kars1 gosterilen degisik
bir tavir, derhal devlet¢e cezalandirilirken, ekonomik sahada devletgilik dis1 fikirlerin ve tavirlarin

ni¢in cezalandirilmadigini sormakta ve bu tiir hareketlerin de cezalandirilmasini istemektedirler.”
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Kadro Hareketinin bu diisiinsel yapisina gore, Tiirkiye i¢in devletcilik ilkesi vazgecilmezdir.
Hareketin devletcilik ile vurgulamak istedigi oncelikle ekonomik yasama ve ardin tiim toplumsal
hayata etki edecek bir ilkedir. Dolayisiyla 6yle bir ulusal toplumsal diizen tasavvur edilmektedir ki,
“ulusal yagsamin biitiin alanlar1 ve yliksek ¢ikarlarini bireysel ¢ikarlarin ve egilimlerin {istiinde tutan

orgutll bir ulusal uyum iginde dizenlenir” (Demirci, 2006: 35-54).
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An Outlook on Social and Economic Determinants of Obesity: An
Empirical Study for BRFSS 2009

Muhammet Yunus Sisman*

Abstract

This study aims to empirically investigate the relationship between adult obesity prevalence and
socioeconomic status (income, educational attainment, and unemployment) for the United States.
The paper employs county level data obtained from the Behavior Risk Factor Surveillance System
(BRFSS) 2009. The findings of the study suggest demographics have significant impact on obesity.
In addition, an increase in income and unemployment levels stimulates the prevalence of obesity
and overweight. OLS model estimations indicate college education significantly reduces the
likelihood of the obesity.

Keywords: Obesity, Socioeconomic Status, Unemployment

JEL Code: 118,

Introduction

Obesity is a significant public health issue in the United States according to Centers for Disease
Control and Prevention reports (hereafter CDC). For several years, obesity has been one of the
leading single causes of death in the United States for adult males and females. The aim of this
paper is to show the importance of educational, economic and occupational factors, socioeconomic
status, in determining obesity risk in United States at the county level. The study investigates a
cross sectional analysis for all reported counties in NHANES annual survey (2009). The analysis
only covers U.S adults who are 25 years old or elder. The study also identifies the likelihood of high
occasions of obesity in counties at the cutoff point 30% given by CDC by using logistic regression

including interaction terms specifically for education.

Obesity and overweight trend and other health related data for the analyses are obtained from the
National Health and Nutrition Examination Survey (NHANES). Demographics, income and
unemployment data are also obtained from U.S. Department of Labor, Bureau of labor statistics and
U.S. census bureau. All data are at the county level for the 2009. The data cover District of

Columbia, Alaska and Hawaii.

* PhD, Department of Economics, Kiitahya Dumlupinar University-myunus.sisman@dpu.edu.tr
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Literature Review

In developed countries, according to the studies lower socioeconomic status is generally related
with higher rates of overweight and obesity (Jeffery et al., 1989; McMurray et al., 2000; Reidpath et
al 2002; Reijneveld, 1998; Rosin 2007; Sundquist & Johansson, 1998; Zhang & Wang, 2004). We
attempt to explain the causal impact of socioeconomic status on obesity, overweight and clinical

weight classification in this study.

The obesity epidemic ranks among the leading 10 global public health problems (WHO, 1997).
Physical inactivity and bad diet were the second main cause of death in the US in 2000. Obesity
may worse than tobacco as the leading cause of avoidable death (Mokdad et al., 2004; Wolf and
Colditz, 1998). Obesity is a sophisticated medical case, which has social and psychological
dimensions and some major economic aspects. It affects people of all ages and socio-economic
groups, and of both genders, and is not restricted to developed countries (WHO, 2000).

Data and Methodology

Original data was in general number format having a variety of units of measure. The data
transformed into the logarithmic form, as it is the most common transformation used to stabilize
data. However, following the log transformation, many of the variables have almost perfect
correlation (see Figure 1).  While the initial analysis showed that normality assumptions is
satisfied, interpretation would be difficult due to these varied units of measure. Given this issue,

our team decided to transform the data to eliminate the issue.
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Scatterplot Matrix for obesity
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Figure 1. Correlation Among the Variables

We then transform all variables to percentage format, excluding the median income variable. The
demographics variables are having collinearity problem. The “whiteonly” variable and the
“blackonly” variables have high negative correlation, and as such, therefore, the “blackonly”
variable excluded from the analysis. The following variables in Table 1 are included in the final

estimation.
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Variable

numobeses

numphysicallyinactive

numunemployed

females

lessthan9thgrade

nhsgrad

ngraduateormore
+bachelors

nwhitealone

medianincome

Table 1. Variables Definitions

Definition
People with BMI>30, measured in percentage
people physically inactive (other than working time)

people unemployed; at county level

Percent females

low level of education: lessthan 9" grade

medium level education: 9" but less than HS grad

high level education

Percent white people

dollar amount of median income

Source

cDC

cDC

BLS

us
Census
Bureau

us
Census
Bureau

us
Census
Bureau

u.s
Census
Bureau

us
Census
Bureau

Expected Impact

Dependent variable

(+)

(+)

(+)

(-1+)

The team ran a linear regression on the data set (in percent format) to see what could be observed.

Using the diagnostic panel the regression output, we looked to check the normality assumptions and

the linear relationship of the variables to the response variable (numobeses).

Fit Diagnostics for ofobeses
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Figure 2. Model Diagnostics
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Figure 2 illustrates the model diagnostics. We can conclude that the normality assumptions are

satisfied. The residual versus predicted value plot shows a fairly random distribution of data. The

QQ plot shows the data falling along a very straight line. The fitted versus predicted value plot also

shows the points falling along a linear pattern, and the histogram of the data looks good as well.

The study employs Mallow’s Cp and an adjusted R? subset procedure to see which subset of

variables might create the best model for this problem.

Table 2. Model Selections

Adjusted
Number in R- R-
Model C(p) |Square |Square |Variablesin Model
7 8.000 |0.5955 0.5946 physicallyinactive ofunemployed income females whitealone hsgrad
highedu
6 14.174 10.5944 0.5936 physicallyinactive ofunemployed income whitealone hsgrad highedu
6 16.590 | 0.5941 0.5933 physicallyinactive income females whitealone hsgrad highedu
6 22.416 |0.5934 0.5926 physicallyinactive ofunemployed females whitealone hsgrad highedu
5 25.394 | 0.5927 0.5921 physicallyinactive income whitealone hsgrad highedu
5 26.605 | 0.5926 0.5919 physicallyinactive ofunemployed whitealone hsgrad highedu
5 28.739 |0.5923 0.5916 physicallyinactive females whitealone hsgrad highedu
6 32.557 [0.5920 0.5913 physicallyinactive ofunemployed income females whitealone highedu
4 35.148 [0.5912 0.5907 physicallyinactive whitealone hsgrad highedu
5 39.448 |0.5909 0.5902 physicallyinactive ofunemployed income whitealone highedu

Based on the results presented in Table 2, the proposed model for estimation includes 7 variables
(the highlighted one with the C(p) of 8.00 which is the lowest value with highest R?) and from that

output saw that the assumptions were good and the model was significant (F test) with all variables

linearly related (t-tests)
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Parameter Estimates

Parameter | Standard | —

Variable Label DF Estimate |Error tV&'“{ Pr > [t|

V

Intercept Intercept 1 ]10.39401 3.30373  |3.15 0.0017
physicallyinactive | physicallyinactive |1 | 0.38551 0.01341 |28.75 |<.0001
ofunemployed ofunemployed 1 ]0.05352 0.01644 |3.25 0.0011
income logmedianincome |1 |1.15774 0.28574 4.05 <.0001
females Females 1 ]0.06523 0.02281 2.86 0.0043
whitealone Whitealone 1 |-0.07819 0.00332 |-23.52 |<.0001
hsgrad Hsgrad 1 ]0.05472 0.01062 5.15 <.0001
highedu 1 |-0.11152 0.01058 -10.54 |<.0001

From this one can see that the model is significant (p value of F test) and that the dependent
variables all have a linear relationship with the response (p value of t tests), with the model
explaining a little over 59% of the variation in the response variable (r square). Also the residuals,
using the residual by regressor plots for that analysis. The output can be provided upon request.
The study also includes two different scatterplot sets to visually diagnose the data (provided upon
request) and found no issues in either of these plot sets. Practically speaking, we would use this
model to predict what change to “obeses” would happen with a one unit change in any of the
dependent variables, with all other variables remaining constant. So, for example, a one unit change

in the percent of females within a county would result in a .065 increase in the percent of obese

people in that county.
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Conclusion

Given all the analysis, we can use the following set of variables to effectively model the obesity to
explore what drives increases or decreases in the obesity levels in any county in the United States.
The findings of the study suggest that the main cause of obesity is the physical inactivity. The
findings also indicate that racial and gender characteristics are significant factors affecting obesity
prevelance in the United States. Furthermore, income and employment status along with

educational attainment are among the key determinants of adult obesity.
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Managing Diversity in Recruitment Process
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Abstract

Nowadays, the business environment is speedily changing and the concept of globalization has
become more intense, therefore making knowledge of diversity increasingly critical. In the area of
recruitment, knowledge is represented in the demand for different talents and desirable candidates
effectively. In the light of “Equality Act 2010 Code of Practice” this study attempts to propose a
theoretical framework of the recruitment process in a diverse society, by examining how the
recruitment process in organizations can deal with the diverse environment by identifying the group
of people ‘protected characteristics’ that represent components of diversity,and pose suggestions for
employees on how to conduct diversity in their recruitment process to recruit by an effective and
equal way during their recruitment practices and recruitment outcomes across all phases of the
recruitment process, so that the organization may benefit from the existing diversity and achieve
equity among it’s employees. The aims of the study are to examine the literature reviews to
determine how and when discrimination occurs through the recruitment process and the laws that
can be guided to deal with this issue to achieve effective diversity management, this may provide a
simpler, more consistent and more effective legal framework for individuals, businesses, employers
and public authorities, and the information they need to meet their responsibilities and preventing
discrimination, in addition, helping protected characteristics when seeking employment, to be aware

if they think they have been discriminated against.
Keywords: Recruitment process, Discrimination ,Diversity, Equality Act 2010.

JEL Code: J7, J23

Introduction

The ease of mobility of production means, whether capital or human resources (Marsden, 1990), has
contributed to the emergence of diversity in organizations as one of the challenges (Madsen,
Mosakowski & Zaheer, 2002), which needs more attention in the business world. Given different
perspectives on the diversity of organizations (Roberson, 2013), between those who consider it like

a competitive advantage source and others who view it as an internal conflict source (Richard &

® Sakarya University, Faculty of Political Sciences, Financial Econometrics, Turkey

& Sakarya University, Business School, HRM Department, Turkey
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Miller, 2013). Everyone recognizes the importance of managing diversity as a reality imposed on

organizations today.

Organization environment that promotes diversity must be created through the design and review of
internal policies, regulations and operational procedures, such as regulations that guarantee the
rights of people with special needs and polarization procedures (Morrison, 1992), to ensure
efficiency in the recruitment process, lack of bias and procedures for forming teams to ensure

diversity within the company's employees.

In the area of recruitment, the recognition of the diversity and intersections of communities is
essential in the demand for different talents and desirable candidates effectively (Ng and Burke,
2005). But the persistence of discrimination in the recruitment processes constitutes a barrier to
diversity (Agocs and Burr, 1996). If the recruitment is not revised to eliminate any element that may
be the cause of discrimination (Banerjee and Knight, 1985), progress towards diversity may be
jeopardized. Recruitment criteria must be in line with workforce organization planning and the
processes should be regularly audited to avoid unfairness in the recruitment processes (Shen et al.,
2009 b).

Protected characteristics may pose a challenge to the recruitment process (Broughton et al., 2013), if
the organization does not follow the right methods in the recruitment process and fully aware of
Acts that prevent discrimination against protected characteristics and calls for equality in
employment (Hepple, 2010).

Across different countries, there is no single Act governing recruitment process, but there are a lot
of Acts dealing with discrimination cases that has an impact on pre-employment cases. These acts
ban the unfair treatment of employees and help achieve equal opportunities at the workplace and in
the wider community (Blumrosen, 1967). This study tries to provide information for Managers and
decision-makers in order to be well to familiarize themselves with the legislation to ensure that they

are meeting their legislative requirements.

This study is designed to address the gap in recruitment literature, discrimination, and diversity
management in the recruitment process. By investigating and linking concepts to each other, the
study developed a theoretical understanding of employment and diversity management by
examining how and when discrimination occurs through the recruitment process ,and what are the

best ways to address this issue.

The extensive introduction has outlined why managing diversity is important and studies have
addressed this area. The rest of the study has been structured as followers: first, the study explained

the Equality Act 2010 and the groups covered by this Act, second, ensure that the groups protected
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by the 2010 Act are discriminated against; third, studies that discuss the use of the Equality Act in
the recruitment process to prevent discrimination; finally, how to take advantage of the Equality Act

to achieve effective diversity management within the organization.

Equality Act2010 and Protected Characteristics

Any country has its own law to deal with discrimination between members of the community in the
workplace, especially in the recruitment process, which is the first step in which discrimination
appears. Enact legislation may bring changes in the labor market. In the 1970s, UK equality
legislation changed regarding employment attitudes, although it failed give rise to essential social
changes. However, individuals effectively used EU legislation to discontinue discrimination by the
managers and business owners in the UK; this in turn led to improved employment practices in the
UK (Woodward and Ozbilgin, 1999). This study focused on the UK Equality Act because this act
incorporated all grounds of discrimination into one act, it also clarifies definitions and concepts in a
coordinated manner, addition to bring new requirements and concepts. It provides greater scope for
affirmative action, explicitly provides for discrimination based on more than one characteristic. The
Act represents an attempt to enhance the legal protection for the protected characteristic
(Lockwood, Henderson & Thornicroft, 2012).

It is a law that protects the rights of individuals by providing a legal framework and promotes
equality of opportunities for society. This law helps promote justice and equality through the
Discrimination Act, which protects individuals from unfair treatment, making the law easier to
understand and strengthening protection in some situations at the workplace and in wider society. In
October 2010, the Equality Act was ratified to replace a number of last legislation, like the
Disability Discrimination Act 1995 and the Race Relations Act 1976 (Act, 2010).

The Equality Act covered several groups; these groups are called “protected characteristics”. These
characteristics include many factors such as re-assignment of gender, age, race, disability, religion
and marital status as well as maternity, pregnancy and individual participation in civic activities
(Busby, 2011).

Discrimination practice against Protected Characteristics

The term Segregation or discrimination is not a new term; it appeared in the early 17th century in
the English language. In its simplest definition means treating someone unfairly because of who is

he /she Citizens Advice.(n.d) ,this treatment may be towards, a person based on the group, class, or
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category to which the person is perceived to belong (Manza and Van Schyndel, 2000). In the
equality act 2010 which is an Act of Parliament of the United Kingdom, that formed the basis of
anti-discrimination law in Great Britain covers the groups that are discriminated against by equality
legislation, these groups are now called “protected characteristics”. Thus, it can be said that
discrimination is the unfair or unjust treatment of an individual because they possess a special

“protected characteristic” (High Speed Training, 2017).

To explore whether protected characteristics are discriminated against when applying
for a job; the study focused on screening the field studies that addressed characteristics that are
discriminated against in the recruitment process. According to the Centre for Governance and
Political Studies in an experimental study conducted in Malaysia (Lee and Khalid, 2016), found that
in job applications and job hunting, there are instances of discrimination through the race; whereas
human resource departments identify a good candidate by the color of their skin or racial hint of
their name, the name may indicate that the applicant belongs to one of these groups. In a survey on
discrimination in recruitment in Ireland about differences in responses to the minority candidates
and the Irish candidates, the candidates with Irish names were more than twice as likely to be
invited to interview jobs that were advertised as candidates compared with the non-Irish names,
although both of them were submitted equivalent CVs ,in addition, Other study said that sex-biased
wording in job advertisements may discourage men and women from applying for “opposite-sex”
jobs for which they might well be qualified (Bem & Bem, 1973), which means that advertising may
be away to discriminate, this is evident in a study conducted in China (Kuhn and Shen ,2020) the
study found that there is explicit gender discrimination in a population of ads on a Chinese Internet
job board and those gender-targeted job ads are common. All these literature reviews confirm that

protected characteristics group members are discriminated against when applying for jobs.

According to Etsy et al. (1995), diversity management is meant to recognize individual
characteristics, differences and the uniqueness of each person in the society. These differences are a
physical or body structure, political orientation, social cultures and conditions, economic levels as
well as ethnicity, sexual orientation and different ideologies (Page, 2010). While discrimination is
known in some cases like the ability to recognize and understand the differences between two things
(Etudier, 2011a).

In the late 60s, following the civil rights movement in America, governments started adopting
slowly anti-discriminatory legislation in order to deal with diversity issues in the workplace (Webb,
1997). Equal employment opportunity was the goal and affirmative action’s mean. The term first

appeared in one of J.F Kennedy’s Executive Order in 1961 referring to measure to achieve non-
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discrimination (Etudier, 2011b).

Consequently, managing diversity can be an efficient means of achieving equal opportunity
(Burgess, French& Strachan, 2009). Furthermore, Dundon and Rollinson, (2011) claim that both
equal opportunities and diversity management differ both conceptually and legally but that they are
often used interchangeably. Diversity management is a tool to gain a competitive advantage by
recruiting diverse candidates (Meena and Vanka, 2013). Diversity management best practices
consist of the effective use of staff resource categories and mentoring and care programs to achieve
the desired recruitment results. Study of Perlman, (1992) claims that many international
organizations have actively sought to recruit women and minorities to reflect increasingly diverse
markets in order to gain new customers .these actions refer to organizational aims to promote
greater inclusion of employees from different backgrounds into an organization’s structure through
specific policies and programs  (Corporate Finance Institute,2015) said. However, these
organizations may fail to manage diversity in the recruitment process, which makes it fall into the
trap of discrimination (Shen, Chanda, D’Netto & Monga, 2009). In the question, if managing
variety can help to prevent discrimination against protected characteristics in the recruitment
process, and based on the possibility of use equality in employment and diversity management
interchangeably (Dundon and Rollinson ,2011), diversity management can be practiced to achieve
anti-discrimination against protected characteristics, according to recent literature  that newest
change in a categorization of strategies that have intended to get excluded minorities well
represented in employment. Diversity management initially is a response to demographic changes
as well as raising migrants’ number, the presence of women in the workplace and in the customer
and client populations in addition to ethnic minorities (Abella, 1984; Towers Perrin & The Hudson
Institute, 1990). Perlman, (1992b) asserts that empirical evidence suggests that the staff and
department managers within the organization assume that diversity management is equal to all
candidates, giving them equal access to the organization. Indeed, organizations of a global nature
have been more effective in employing minorities and women to reflect the real picture of diverse

markets significantly.

Equality Act 2010 as a Law to Prevent Discrimination

Employment discrimination laws, prescribed by the states to make it illegal to discriminate against
someone on the basis of race, color, religion (Paul Grossman,1976). The principle of federalism in
Nigeria emphasizes the equal representation of members of society at a political foresight and merit

level with the government's appreciation of each case (Tiemo and Arubayi, 2012). Equality law
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exists in many countries but may not be effectively enforced by business owners, Turkey is a party
to several international conventions, which take precedence over domestic laws, which aim to
prevent discrimination between people in relation to religion, creed, race, color, age, or gender,
according to the World Economic Forum 2018 World Gender Report, Turkey has taken place at
the130th between 140 countries from the point of gender equality Turkish labor low ( n.d.).

Human European Consultancy (n.d.) in a discussion about the European Equality Law Network said
that the specifications of national legal systems, language barriers, and difficulties in finding
relevant material, such information is not often easily accessible. Therefore, deduce to the
above, despite the existence of act urge to avoid discrimination, the problem of discrimination still
exists and this may be due to the inability of decision-makers to understand and then apply in

action.

Accordingly, this study determined one of the Equality acts of the countries related to employment
and examined the studies that simplified their legislations, the Equality Act that this study Identified
is the Equality act 2010 for the UK.

The importance of the Equality Act 2010, it is easy to understand because the definitions and
concepts have been harmonized and new requirements and concepts were introduced. In addition,
there are studies attempted to explain and simplify its concepts, which are revised from a number of

previous laws and include most discriminatory laws. (. Lockwood, Henderson & Thornicroft, 2012).

There were some studies tried to be as guidance for the Equality Act 2010(International Law firm,
2010) and others summarized that the Equality Act 2010 can be a guide for a good recruitment
process. Some of these guidelines which can be followed to avoid discrimination in the recruitment

process are:

In the job description, consider how to make the job attractive to people from the disabled

background to prevent discrimination against them.

In writing your advertisement, make sure that the ad covers any specific support you provide to

candidates from protected groups.
In short listing, make resumes anonymously countering the possibility of implicit bias.

In interviewing, avoid questions that are not relevant to the requirements of the job to prevent bad

feelings among the candidates.

In hiring, pause to consider whether any unconscious bias affected your decision Citizen’s Advice

Bureau (n.d.).
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Equality Act and Managing diversity

The following table explains the promoting equaling within the organization through drawing up a

strategic plan to ensure that the Equality Impact is used correctly and confidently at a different level

within the organization to achieve the desired diversity.

Table 1 Diversity Management Plan

Parity Obligation
Goal Action Planned Results Responsibility “Protected
Characteristics”
Boost organization's
Promote positive ] commitment
o Make certain that all .
aspects of diversity awareness of the Physical and
. groups are | . . .
among persons with ) elimination of | Marketing and focus | psychological
o represented in the | ) o
disabilities, o discrimination in | on sub-group heads. disability, race,
L organization's )
minorities and o general and beliefs, ages and sex.
publicity programs. ) ) ]
gender role. promoting  diversity
and equality.
To ensure that the Raise managers'
actions and activities | Provide specialized | awareness of equality
of the Organization | training programs | and  diversity  as
are sensitive and | about equality and | circumstances Heads of Department | Al 9 protected
compatible with the | promote diversity for | require. Chairs of Subgroups | characteristics
needs and | support staff,
characteristics of | managers, and
protected groups. faculty.
Provide jobs for
persons with
disabilities, Initiative & all protected
L ] Human Resources o
minorities and all | Networking characteristics
members of protected
In process of the | characteristics.
recruitment
All staff must be
fully aware of the | Promoting the
procedures of | concept of diversity | Capital Project
persons with special | ad  raising  staff | Director
protection and | aWwareness
understand their
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needs

Announcing different

races for leadership,

] Focus on and
and strengthening
) strengthen the | Human Resources Race & Gender.

leadership  contexts )

o leading races

within the

organization

Provide training

programs for . Senior Management

To create a diverse o
managers and . Team, Human | Race, disability and
. workforce in  the

employees involved o Resources Manager, | gender.

) ) organization ]

in recruitment Executive Team.

departments

- Adopt and use

internal processes to
To confirm that the assess the impact of
overall policies and equality at various
procedures of the level )

o Evels. Responsible for
organization do not Correct use of EIA at | Heads of subgroups b diversi
) - i ) o . subgroups, diversity,

constitute an Provide managers different levels inside | and different ;
) . i i o every  person 0
impediment to the n different the organization departments

departments  with protected

protected
characteristics of the
Equality Act of 2010.

training programs to
use Equality Impact
Assessments  (EIA)

tools.

characteristics

Source: (Plan, 2012).

Therefore, the following tips will be mentioned to help ensure diversity in the organization’s candidate pool

and enhance the interviewing and the recruitment practices:

Human Resources Department should define a comprehensive interview team: In selecting the interview

panel, the team members must be respectful and aware of the different cultures and characteristics of how to

deal with them. Recognize the possibility of making unintended biases in the recruitment process, through an

open and clear discussion between the members of the team before the interview process begins.

The interview panel should not make assumptions about the ability of diverse candidates to conform to the

organization or “feel comfortable.”
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In the composition of the team or in the position. The focus should be on the candidate’s similarities first,
Instead of differences between them and then consider if the differences of candidates matter to the work that

will be done, and how those differences might enhance the team and its efforts.

Avoid prematurely describing one or more candidates as “most promising” until all Applicants have been

considered to ensure that all qualified candidates receive the same degree of consideration.

Interview panel should prepare itself with answers for questions diverse candidates: some diverse candidates
asking certain questions in order to determine whether organization is truly inclusive and supportive, to be

comfortable in their positions. The answers must be prepared for such questions (Shen and Kleiner, 2001).

Limitations of the study
The researcher did not conduct a field study.

The study focused on the Equality Act of one country.

Conclusion

This study reviews the literature on discrimination and diversity management through Recruitment practice
attempts to confirm that protected groups are discriminated against when applying for a job and managing
diversity is one of the most important ways to mitigate this discrimination in addition, the Equality Act may
help employers identify these groups and how to deal with them to manage diversity properly and
effectively.

The study contributes to the existing recruitment literature by investigating the effects of the Equality Act on
Influence decision-makers' understanding of discrimination and the management of diversity. The first part
of this study discusses the Equality Act and the groups covered by the Act has been discussed. After that, it
has been verified that these groups are actually discriminated against when applying for the job. Also, the
study went across the role of the Equality Act in preventing discrimination at every stage of recruitment.
Finally, The study discussed ways to effectively manage diversity based on the guidelines of the Equality Act
2010.

Furthermore, previous studies typically explored the relationship between management of diversity and
discrimination or Equality Act and discrimination. Accordingly, there are no more studies examining the
contribution of the Equality Act to managing diversity in the recruitment process based on statistics context.
Further empirical research on this aspect would advance the understanding of the importance of the Equality

Act and ways to benefit from it. Hence, additional research on this aspect is needed.
The implications for practice

The study clearly shows when discrimination occurs and who are discriminated against, which facilitates
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managers and owners of organizations to identify clearly the discrimination in the recruitment process.

Demonstrate the importance of diversity management in addressing discrimination and it is a tool for

equality, urging decision-makers to make it a strategic in the recruitment process.

Shed light on the act of protected groups in the country and how it can be a means to avoid discrimination,

which enables decision-makers to be guided by it, to prevent discrimination before it occurs.

Recommendations

The study recommends that researchers intensify research on equal employment laws in their counties to

simplify concepts and legislations for Decision-makers.

Organizations, attention should be paid to discrimination and work towards diversity at all phases of the

process recruitment.
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Analysis of The Competitive Advantages and Implications of The
Generalization of Green Sources of Energy At Micro Level And
Macroeconomics

Majid Layth Hazim
Algaysi Hamid Hazim Maijid

Abstract

Development of the environment has led to the emergence of a concept called sustainable development,
which requires attention to protecting the environment in order to achieve competitive advantages and thus
improve the macroeconomic and micro-environment. To achieve these advantages, green energy (renewable)
Many countries are interested in the development of this source of energy and set a goal to achieve, including
the State of Germany, which is one of the leading countries in the field of renewable energy, in addition to
what this energy provides to Germany and China from many returns such as the provision of employment

and other, Complex environmental problems

Based on the above, the aim of this paper is to crystallize the importance of green energy in protecting the
environment and to enhance the competitive advantages and to identify the experience of Germany and

China in this field, which can benefit many developing countries
Keywords: Green Energy, Competitive Advantages, Macroeconomic

JEL Code: Q43

Introduction

The transition to the era of renewable energy in any country needs to combine efforts among
different groups of society and will not come together this combination of the conviction of all
categories of the need to use renewable sources of energy instead of conventional energy sources.
115[

Renewable energy is characterized by direct or indirect advantages. Renewable energy is an
inexhaustible energy. It also provides clean energy free of all kinds of waste. It aims to protect
human health, in addition to preserving the natural environment. It also improves human living
standards, reduces poverty and This is done by securing new employment opportunities, limiting
harmful gas and thermal emissions, and does not create acid rain that harms all agricultural crops
and life forms. It reduces the formation and accumulation of harmful waste in all its invasive, liquid

and solid forms.]8[
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And works to protect all living organisms, especially endangered ones, and contribute to the
protection of groundwater, rivers, seas and fish wealth of the snow, And contribute to ensuring food
security as well as increasing the productivity of agricultural crops as a result of their disposal of

chemical and gas contaminants. J11[

In this sense, these energies are no longer confined to developed countries with technological and
scientific progress. Developing countries are able to catch up with this and use renewable energy.
There are developing countries that have opportunities to benefit from renewable energy
alternatives better than other advanced countries. Renewable energy has opened up new horizons
for poor countries in traditional energy sources, creating opportunities to secure renewable energy

through cheaper, more environmentally friendly and more sustainable alternatives. 18[

Therefore, the transition to the era of renewable energies needs to convince the society, and
exceptional efforts in the field of awareness in this regard as a means to spread more energy justice
between the rich countries on the one hand, and the poor on the other hand, especially as it is not
exclusive to those living today. The future generations, as it will make the future of our children and
grandchildren safer]16[

1 The global situation of renewable energy and its economies:
The reality of global trends in renewable energy investment:

The new global investments in the fields of renewable energy amounted to $ 264 billion in 2017,
with hydropower investments amounting to 214.4 billion in 2013, a decrease of over the previous
year and 23% in 2011. With unregistered investments in hydropower, Renewable energy to $ 249.9
billion in 2013 and for the first consecutive year, and investments fell after several years of growth,
in part due to uncertainty about incentive policies in Europe and the United States, and the sharp
decline in technology costs used]1[

The position of the German industry based on the environment in the German& China

economy and the global economy:
German Economy

Today, the German economy is enjoying its green miracle, trade in the sun, wind and water generate
fantastic financial profits and record export figures. The environment-based industry is also turning
to the 21st century. Germany is the world's leader in this field. The green sector is expected to reach
1 billion Euros in 2030. The world's largest production capacity for wind-powered assemblies and

the latest generation power plants are the world's leading in many devices. High efficiency. ]19[
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It is no accident that Germany gives special attention to engineering sciences, as well as
environmental and renewable energies. The environment sector is developing into a large sector of
the German economy, and today it is the main engine in the labor market. The proposed result of
these efforts is the green technology manufactured in Germany, which contributes to the creation of
new jobs, and in 2020 the number of workers in this sector will be greater than workers in the

machine building or automotive industry. Globally, Germany is at the forefront . ]10[

Chinese economy

In 2009, China began implementing and constructing the volumetric cell buildings under the name
of the government providing many concessions in the areas where the projects are located, and the
Chinese economies are giving the owners of the voltages farms a tariff increment of 1 Iwan per
kilowatt-hour product, equivalent to 100% of what it takes Energy producers of coal or

hydropower..]9[

China became the world's largest producer of solar energy equipment between 2006 and 2011, and
the world's photovoltaic (PV) industry has become more sophisticated in European countries such
as Germany, Spain and Italy, adding about 27.7 gigawatts of energy to total energy in 2011, where
global production reached about 67.4 GW of solar cells compared to 7.3 GW in 2006. ]4[

The teoretical consolidations of competitive advantages and sustainable development:

The concept of sustainability extends to all the actions of the organization that will narrow or block
the way for competitors to imitate or replace the individual strategic strengths and capabilities of the

organization through the use of any other material]2[

What managers mean by the term sustainable competitive advantages is referred to by economists
in terms of achieving levels of outstanding economic performance. Both points of view confirm that
this can be achieved by acquiring competitive advantages that are difficult for competitors to
imitate , In this regard, the researcher emphasizes the importance of sustainable competitiveness
through the characteristics and strategies of the organization, ie, it represents the outcome of the
strategy that frames and the interaction of the resources and activities that contribute to the

formation of this feature.

Therefore, the resources that contribute to the formation of sustainability The advantage is that

resources are characterized by scarcity, value, difficulty in imitation and substitution. ]17[

83



It is also an important choice in the sustainable competitive advantage related to this research is to
gain the good reputation resulting from the performance of the Organization with all economic and
social side as the expansion of the social commitment of the organization any commitment to social
responsibility and this requires them to build a green strategy( environmentally friendly) to create a
sustainable competitive advantage and In this context, competition requires the use of individual
strengths and capabilities of the organization to contribute to the defense of the organization against
compliance by other organizations. These strengths and capabilities can be competitive advantages
Actions and actions that contribute to narrowing or blocking the way for the psychological
organizations to succeed in imitating the use of the strengths of the organization and its individual
capabilities with the intention of reducing or reducing the first competitive advantages on the one
hand and providing the competitive advantage of the second organization, which falls within the

risks that arise Losing competitive advantage. 15[

Green energy, competitive advantages andsustainable development in Germany

No country can enjoy sustained or sustainable economic growth on reliable energy, since it cannot
have sustainable agriculture and its people cannot afford high quality health care or an adequate
education system. In short, the lack of energy means a lack of Development, and this fact is well

aware of thel.2 billion people in the world who do not have access to electricity ]13[

In 2000, through the energy security bet, European institutions strengthened the policy of promoting
green energy. These policies were largely focused on the electric sector. The first EU directive on
renewable energies was issued 2001, Directive 2001 77 /CE Copyed as Directive 2009/28/ CE. The
latter has stabilized on an ambitious goal for all EU countries to reduce EU gas consumption by20%
of energy consumption. On the other hand,20% of the energy produced from renewable sources
must be integrated into its total consumption, in addition to10% Transportation.

For example, France has set its goal of producing 23% by the Year 2020. In order to achieve these
goals, the European Directive requires Member States to draw up national plans showing how they
will pursue the goal. Desired. It also identified non-financial measures that allow operators to access
and deploy renewable energies, including strategic support for scientific research, development and
innovation, and other measures to facilitate renewable energy partnership by facilitating

administrative measures for the installation of infrastructure .]20[

Financial measures have been divided into three types: investment assistance, tax exemptions and

direct price assistance
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The following table shows that an overview of costs and benefits in Germany in 2014 for example.

Table (1) Overview of costs and benefits in Germany in 2014

Level Type of effect, in billion  [Power Heat
Euros

Energy system )Additional direct costs 12.1 2.2
Additional indirect costs 0.7 1.3
Grid costs 0.2
Balancing costs 10.2
Avoided emissions

Source: ISl et al ]12[

In China:

China now faces major challenges: China is the world's top greenhouse gas emitter, and China is
still dependent on coal and oil power generation, accounting for 90 percent of China's energy

consumption.

China has made tremendous progress in the development of renewable energy technology. The
Chinese government, under the twelfth five-year plan (2011-2015), stressed the need to invest in
renewable energy. China's renewable energy investments reached about 67.7 million dollars in
2012, Is the highest among all countries in the world, which is equivalent to double the Chinese
investments in 2009, and China is the largest country in the world in the emission of greenhouse
gases, due to heavy reliance on coal and petroleum in various industries, which is equivalent to
about 90% of energy consumed in China, China consumes about 60 Of cement, 49% of iron and
steel, 20% of the world total.

The following table shows that despite the continued growth in China's gross domestic product
(GDP), China is considered a middle-income country with an average annual per capita income of
about $ 10,000.
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Table (2) China Profile

Areas of investment Investments in billion Euros in billion
Investments dollars
Environmental management 1530 249
Protection of the environment and protection of biological diversity[1200 195
(including conversion of agricultural land to forests, rangeland and
protection of wetlands)
Renewable Energy (Green) 1500 244
Energy saving 500 81
Sustainable urban transport 1400 228
Green buildings 400 65
Total 6530 1062

Source: Wang et al., 2009
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Prospects

Recently, a lot of talk has been made about what is known as the renewable energy trade, which is a
type of work that interferes with the transfer of renewable energies to sources of income and
promotion, despite the existence of many obstacles that prevent the widespread spread of renewable
energies - - Nearly 65 countries are currently planning to invest in renewable energies and have

worked to develop policies to develop and encourage investment in renewable energies]18[

How green energy contributes to the achievement of competitive advantages and sustainable

development in Germany
The role of renewable energies in achieving sustainable development Germany

Renewable energies play an important role in achieving sustainable development in Germany. The use of this
type of energy on the three pillars of sustainable development is reflected positively. Through this demand,
we will show the extent to which renewable energies are used to achieve this development. International

Conference on the Use of Renewable Energies - second paragraph]14[

First paragraph: Reflecting the use of renewable energies to achieve sustainable development The negative
reflection of traditional energies is the particular environment and sustainable development in general]2[ .

The most important reasons that led the Germany state to search for alternative energies to repair what has

been corrupted by traditional energies and at least to alleviate it and achieve sustainable development.

Conclusion

Renewable energies (green) are a means for the macro and microeconomic development of the state. It is not
the monopoly of those living today. The maximum use of the sun and wind today will not reduce the chances
of future generations. On the contrary, relying on green energies and technologies will make the future of our
children and grandchildren more Solar energy, wind power, hydraulic energy and organic energy are
considered to be the potential for energy savings in the future, on the one hand, because they are
inexhaustible energies. On the other hand, renewable energy is considered a complement to the hydrocarbons
sector. Avsih in the state and among other countries, in addition, the application of modern techniques to
generate these types of energies that it will provide multiple employment opportunities for individuals and

then flourishing micro and macro state economy.

We see this very clearly in the two countries (Germany and China), because they have a very important role
in the application and utilization of green renewable energies, as well as how each country works to achieve
competitive advantage and sustainable development to develop its economy, both in whole or in part, by
benefiting from these energies.
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Soguk Savas Sonrasi Donemde Almanya’nin Balkan Politikasi ve
Ekonomik Doniisiim

Dilsad T iirkmenoglu7

Ozet

Balkanlar, Avrupa’nin bes biiyiik yarimadasindan biri olarak, Avrupa, Akdeniz ve Ortadogu
siyasetinde etkin olma imkani saglayabilecek jeopolitik konuma sahiptir. Stratejik konumunun
yani sira Balkan topraklarinin ¢ok milletli bir yapiya sahip olmasi da, bu topraklar Uzerindeki
miicadele ve hak sahipligini ¢esitlendirmektedir. Calismanin konusunu olusturan Almanya’nin
Balkanlar tizerindeki politikalar1 ise ideolojik, dini ya da milli hassasiyetlerden ziyade siyasi,
ticari ve dolayistyla da istikrar temelli olarak ifade edilebilir. Aslinda hem Soguk Savas oncesi
donemde hem de Soguk Savas Sonrasi1 donemde Almaya Balkan bolgesi ile baglarini
koparmamistir. Bu baglar kiiresel siyasal sisteme bagli olarak kimi zaman yogunlasmis kimi
zaman ise durulmustur. Almanya’nin Balkan bdlgesine yoOnelik hassasiyetlerini ve kaygilarin
gozler Oniine seren bu hareketli uluslararast politik siireci analiz edebilmek ¢aligmanin temel
amaglar1 arasinda yer almaktadir. Bu dogrultuda calismada, Almanya’nin Balkanlar bolgesiyle
ilgili politikalar1 analiz edilecektir. Ayrica tarihsel siire¢ igerisinde Almanya’nin Balkanlara
iliskin temel algilamalarinda ve dolayisiyla politikalarinda degisim olup olmadigi saptanmaya
caligilacaktir. Tarihsel analiz yontemi kullanilacak olan ¢alismada zamansal kesit olarak Soguk
Savas Ve sonrasi siire¢ temel alinacaktir. Bu kapsamda calisma ii¢ boliimden olusacaktir: Ilk
boliimde Almanya’nin imparatorluk siirecinden Soguk Savas donemine kadar ki Balkan
politikalar1 kisaca ele alinacaktir. Ikinci boliimde, Soguk Savas Sonrasi dénemde Federal
Almanya Cumhuriyet’inin Balkan politikalar1 ve degisim siiregleri incelenecektir. Ugiincii ve Son
b6limde ise gunimiz ekonomi-politigi ile Almanya’nin Balkanlara yaklasimi incelenmeye

caligilmistir.
Anahtar Kelimeler: Uluslararasi iligkiler, Almanya, Balkanlar, Soguk Savas.

JEL Kodu: Al12
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Germany's Balkan Policy and Economic Transformation in the Post-Cold War Era
Abstract

The Balkans, as one of the five largest peninsulas in Europe, has a geopolitical position that will
enable them to be active in European, Mediterranean and Middle Eastern politics. In addition to
its strategic position, the fact that the Balkan lands have a multi-national structure diversifies the
struggle and rights ownership on these lands. Germany's policies on the Balkans, which
constitute the subject of the study, can be expressed as political, commercial and thus stability-
based rather than ideological, religious or national sensitivities. In fact, it did not break ties with
the Balkan region both before and during the Cold War. Depending on the global political
system, these ties are sometimes intensified and sometimes concentrated. The main objectives of
this study are to analyze this vibrant international political process, which reveals the sensitivity
and concerns of Germany towards the Balkan region. In this direction, the policies of Germany
on the Balkans are analyzed. Furthermore, it will be tried to determine whether there has been
any change in Germany's basic perceptions and thus policies in the Balkans during the historical
process. The historical analysis method will be used in the study. In this context, the study will
consist of three parts: In the first part, the Balkan policies from Germany's imperial period to the
Cold War period will be briefly discussed. In the second part, the Balkans policies and change
processes of the Federal Republic of Germany in the post-Cold War period will be examined. In
the third and the last part, the current political economy and the approach of Germany to the

Balkans are examined.
Keywords: International relations, Germany, Balkans, Cold War.

JEL Code: A12

Giris

I. Diinya Savag1 oncesi siirecte Osmanli topraklar1 olarak anilagelen Balkanlar, 15. ylizy1l sonrasi
Avrupa i¢in Ustlinlik kurulabilecek bir miidahale alani1 ve ideal bir ekonomik pazar olarak
gorulmektedir. Balkanlar, Avrupa’nin bes biiyiik yarimadasindan biri olarak, Avrupa, Akdeniz ve

Ortadogu siyasetinde etkin olmay1 saglayabilecek jeopolitik konumu sahiptir. Bu sebeple

Balkanlar dunya siyasi tarihinde ¢ok farkli miicadele alanlarina, yOneticilere ve imparatorluklara
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sahne olmustur. Bolgede yasayan farkli topluluklarin birbirleriyle olan miicadelesi, birlik
olmalarina engel olmakta ve Balkanlar’in farkli giliglerin  yonetimine girmesini
kolaylastirabilmektedir. Bu nedenle de tarih boyunca farkli iilkelerin miicadele alani olmay1
stirdiirmiistiir. Calismada 6zellikle Almanya’nin Balkanlar bolgesi ile ilgili politikalarinin analiz
edilmesi hedeflenmektedir. Soguk Savas doneminden giinlimiize kadar incelenen siiregte,
Almanya’nin Soguk Savag sonrasi Balkan politikalarin1 kavrayabilmek adina Almanya’nin tarihi

stirecte ve esasen Soguk Savas sonrasi politik hareket tarzi degerlendirilmeye ¢aligiimistir.

Soguk Savas Donemine Kadar Balkanlar

Balkanlar’in bir Osmanli topragi oldugu donemlerde Alman Imparatorlugu, bu bolgeyi stratejik
bir ¢ikar alani olarak gormemistir. Balkan topraklari bu donemde sadece Avrupa’da biiyiik giigler
arasinda birligin bozulmamasi adina énemsenmistir (Jelavich, 2006: 403). Diger bir ifadeyle
Almanya, Imparatorluk dénemi boyunca, Balkanlar’da kendisi icin toprak sahibi olmayi
onceleyen stratejik bir hedef belirlememistir. Bu politikada hem Almanya’nin genel dis politika
stratejisi hem de Osmanli Imparatorlugu ile ileride gelistirmeyi hedefledigi ittifak iliskilerinin
etkili oldugu distiniilebilir (Corum, 1992: 173-174). Nitekim 1930 Ekonomik buhrani ve
sonrasinda hizli adimlarla Iki Kutuplu Dlnya olarak isimlendirdigimiz doneme dogru gotiiren
doneme kadar Alman dis politikasinda Balkanlarin ikinci planda yer aldigi asikardir. Diinya
Ekonomik Bunalimi olarak da anilan 1929 Biiylik Buhrani sonrasinda Almanya’nin Balkanlar’a
yonelik iliski ve hedefleri ekonomik boyutta kendini gostermistir (Coskun, 2008: 334- 338).
Almanya’nin Hitler donemindeki Balkanlar politikast her ne kadar baslangicta klasik siireci
bozmayacak sekilde ekonomik ticaretin gelismesi temeline bagli olarak degerlendirilse de
ilerleyen donemlerde ayni politikanin takip edilmedigi goriilmektedir. Almanya yoOnetiminin
Balkanlar Uzerindeki giiciiniin ve hegemonyasinin siirekliliginin saglanabilmesi adina bolgeye
yonelik askeri harekatlar hiz kazanmigtir. Hitler’in Balkan siyasetini bu sekilde askeri alan
agirlikli hale getirmesinin altinda yatan temel neden olarak, askeri alandaki basarilarini garanti

altina almak istemesi gosterilebilir.

Ikinci Diinya Savasi siiresince Hitler Ingiltere’de maglup olmus ve savasin yoniinii doguya
cevirmistir. Bu siirecte Hitler, 6ncelikle Yunanistan ve Misir {lizerine sefere ¢ikmis ama istedigi

basariya ulasamamistir. 6 Nisan 1941°de hizla Bulgaristan ve Macaristan iizerinden Yunanistan
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ve Yugoslavya’ya bir harekat baslatmis ve Girit de dahil olmak tizere Balkanlarin blylk bir
bolumunu ele gegirmistir (Cinar, 2016:169). Nitekim Almanya’nin savastan once baslattigi ve
savasin ilk doneminde devam ettirdigi igsgal politikasi, sadece Balkanlar’t degil tiim Avrupa’y1
kapsayacak sekilde gelismistir. Ancak SSCB ve Dogu Avrupa’daki komiinist yOnetimlerin
1989°da dagilmasi, Bat1 Alman hiikiimetlerinin, Bati Avrupa devletleri ve ABD’den bagimsiz
politika tiretmelerini engelleyen temel engeli de ortadan kaldirmistir. Bat1 Almanya 1989 yilinda,
iki Alman devletinin birlestirilebilmesi i¢in Oncelikle Balkanlar’daki SSCB’nin uydu Dogu
Avrupa devletlerinde ekonomik temelli bir kontrol mekanizmasi kurmaya calismis ve biyiik
oranda basarili da olmustur. Almanya’daki Dogu ve Bati ayiriminin ortadan kalkmasinin

ardindan, Balkanlara yonelik politikalarinda da biiyiik farkliliklarin oldugu goriillmektedir.

Federal Almanya’nin Balkanlar Politikasi/ Soguk Savas Sonras1 Dénem

1945-1989 yillart ile sinirlandirilan Soguk Savas’in sona ermesiyle birlikte iki kutuplu dinya
yerini tek kutuplu ve hizla kiiresellesen diinyaya birakmistir. SSCB’nin dagilma siirecinden dogal
olarak en ¢ok etkilenen bolgelerden biri de Balkanlar olmustur (Akman, 2006: 106). Bilindigi
tizere Balkan cografyasi 11k, dil, lehge, kiiltiir, din, mezhep vb. bakimindan ¢ok kozmopolitik bir
bolgedir. Bu durum yiizyillar boyunca bu yarimada da azinliklara iligkin sorunlara ve miicadeleye
sebep olmustur. Slire¢ SSCB’nin dagilmasi ve diinyanin tek kutuplu bir hal almasindan sonra da
degismemistir. Bu yeni siirece iliskin anlasmazliklar i¢inde cografyayr etkileyen olay
komiinizmin ¢okiisiinden sonra eski Yugoslavya’daki bazi cumhuriyetlerin bagimsizliklarmni ilan

etmeleriyle ortaya ¢ikmistir (Atasoy: 1998: 108).

Yasanan siiregte Balkanlarin icerisinde ve disarisinda giic miicadeleleri devam ederken Soguk
Savas’in bitimiyle Almanya birlesmesini saglamis niifusu 61 milyondan 80 milyona ¢ikarak AT
niifusunun % 23’line sahip hale gelmistir. Ayrica iilkenin ylizol¢imii %30 artarak AT topraginin
%15’ini olusturur nitelik kazanmistir. Boylece, Soguk Savas sonrasi gelecek zamanda
coziimleyebilecegi kiiciik ekonomik problemlerin disinda siyasi olarak biitiin ve gii¢lii bir devlet
halini almistir (Decker, 2000). Almanya Soguk Savas 6ncesi donemde oldugu gibi Soguk Savas
sonrast donemde de Balkanlar1 oncelikli politik alani igerisine yerlestirmemistir. Fakat tizerinden
tam olarak elini ¢ektigini de sdylemek dogru olmayacaktir. Yeni kurulmus olan ve Bat1 tarafinda

yer alan gen¢ Almanya’nin temel kaygis1 Hitler sonrasi {ilkenin dig politikasini giliclendirmek ve
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Dogu Almanya ile birlesmek olarak goriilmektedir. Bu nedenle oncelikli olarak uluslararasi
politikalarin1  barig¢il zemine oturtmaya calistigi sOylenebilir. Balkan devletlerinin  blyuk
cogunlugu ise 19. yiizyil sonlarina dogru ozgiirliiklerine kavusmuslar ve Soguk Savas Donemi
boyunca farkli kutuplarda yeralmiglardir. Dolayisiyla Soguk Savas’in bitimiyle birlikte tim

uluslararasi politika yeniden sekillenmeye acik bir hal almistir.

Yugoslavya’da Tito donemi sonrasi dagilma siirecinde yasanan kriz ile birlikte ise; Avrupa
Giivenlik ve Savunma Politikas1 tavrin1 Yugoslavya’nin biitiinliigiinden yana koymustur. Ancak
Almanya; AT’ndan bagimsiz hareket ederek Slovenya ve Hirvatistan’in bagimsizliklariin
taninmasindan yana tavir almistir. Hatta Almanya 1991 Maastricht Zirvesinde AT’ nda derin kriz
cikacagl baskisiyla diger iiye iilkelerin de Slovenya ve Hirvatistan’in bagimsizliklari
tanimalarini saglamistir. Bu durum uluslararasi kamuoyunda Almanya’nin iiyesi oldugu
orgiitlerle es giidiimlii politikalar benimseyen is birlik¢i bir dis politika yerine, birinci ve ikinci
diinya savaglar1 Oncesi benimsedigi yayilmaci gii¢ politikasina donlis yapmaya calistigi
elestirilerini giindeme getirmistir (Woodward, 1995: 187). Almanya’nin Yugoslavya’dan ayrilan
bu tlkelerin bagimsizliklarini diger iilkelere kiyasla daha ¢abuk tanimasinin altinda yatan neden
olarak ekonomi gosterilmektedir. Almanya’nin asil amacinin ekonomik olarak Balkanlardaki
niifuzunu genisletmek ve dis ticaret hacmini diger Avrupa iilkelerinden bu yone kaydirmak
istemesi iddia edilmektedir (Azarkan, 2016: 39- 78). Ancak Hirvatistan ve Slovenya’nin 1991°de
bagimsizliklarini ilan etmeleri ve Almanya’nin bu siireci halklarin kendi kaderini tayin hakki
(self-determination) olarak degerlendirilmis olmasi neredeyse tim Alman halkinda sempatiyle
karsilanmigtir. Nitekim Yugoslavya’da yasanan savas siiresince Almanya’nin miittefikleriyle
ortak hareket ettigi gozlemlenmektedir. Bu kapsamda diizenlenen konferanslar ve miiteakiben
Owen-Stoltenberg gibi baris planlarinin destekgisi oldugu goriilmektedir. Ayrica Almanya,
1994°te Avrupa lilkeleriyle ABD ve Rusya’y1 ayni platformda bulusturmay1 esas alarak kurulan
“Temas Grubu”nun iiyelerinden biri olmustur. Almanya bu donemde gostermis oldugu tiim
¢Oziim ¢abalarina ragmen “arabulucu” izlenimi vermekten kacinmistir (Demirtag Coskun, 2008a:
353). Sonug olarak Almanya bu iki Cumhuriyeti 1991 yilinda tanimistir. Almanya’nin bu sekilde
AT’den bagimsiz iki lilkeyi tanimasi... vb. bagimsiz izledigi dis politikanin Bosna Savasi’nin
siddetini arttirdig1 basta ABD olmak {izere diger bir Avrupa iilkesince iddia edilmistir. Almanya
o donem i¢in iddialar1 her ne kadar kabul etmemis olsa da, Bosna- Hersek’i AT iiyeleri ile birlikte

1992 yilinda tanima yoluna gitmistir. Balkanlarin durulmasma iligkin siiregte Almanya
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uluslararasi diplomasiyi yerinde kullanarak, kriz alanlariin ¢oziimiinde diger Avrupa iilkeleri ve
biiyiik iilkeler ile birlikte hareket etmistir. Ornegin Kosova’nin bagmmsizlik siirecinde
Almanya’nin kriz siirecindeki diplomatik ¢abalarindan birisi de Rusya ile ortak ¢alisma c¢abalari
olarak gorulmektedir. Nitekim Almanya Balkanlara iliskin sorunlarin ¢éziimiine Rusya’y1 dahil
ederek, Sirplarin Rusya tarafindan sahiplenilmesini beklemistir. Boylece siirece iliskin herhangi
bir ¢oziimsiizliik icerisinde kalinirsa Rusya’ nin askeri miidahale zorunluluguna itiraz etmesinin
engellenmesi hedeflenmistir (Demirtas Coskun, 2008a: 356). Sonug¢ olarak Kosova Savasi
siirecince Almanya, her ne kadar uluslararas1 toplumca da desteklenen Kosova’nin yaninda
goriinse de, iilkeler aras1 uzlasi saglanamadan Kosova’nin tam bagimsizligini desteklememistir.
Bu durum Almanya’nin Balkanlari ekonomik agidan etkinlestirebilmek igin siyaseti stabilize

etmeye calismasi olarak degerlendirilebilir.

Sonug

Yasanan yeni kiiresel sistem igerisinde Almanya, 6zellikle birlesme sonrasi kendine uluslararasi
orgiitler etrafinda sekillendirdigi bir dis politika ¢izmeye calismistir. Balkanlar icin izledigi
politik siire¢lerde de hep bagli bulundugu uluslararas1 orgiitlerin agirligi ve belirleyiciligi
hissedilmektedir. Ayrica Balkan bolgesine iliskin her daim karmasik giden slreci Alman
yonetimleri g6z Oniine alinarak degerlendirildiginde, bu yonetimlerin iilkelerini hem Hirvatlarin
hem de Bosnaklarin tarihi miittefiki olarak gordiikleri ve bu gruplarla iyi iligkiler gelistirmeye
calistiklar1 sdylenebilir. Ote yandan, Almanya’nm, Bosna’ya yonelik politikasin1 Hirvatistan ve
Slovenya’nin erken taninmasi olayinin golgesinde olusturmak zorunda kalmistir. Yukarida da
ifade edildigi lizere 1991 sonundaki tek yanli tutumu, Almanya’nin diinya ¢apinda elestirilmesine
neden olmus ve daha sonra meydana gelen ¢atismalarda Almanya ¢ok daha dikkatli davranmaya
dikkat etmistir. Bu yilizden Almanya’nin Bosna Savasi sirasinda olusturdugu dis politikay:

“temkinli” olarak tanimlamak miimkiindiir (Coskun, 2008: 365).

Almanya’nin Balkanlara verdigi 6nemin tarihten giiniimiize dogru arttig1 asikardir. Tim diinyada
yasanan politik degisim siireci ile birlikte bu degisim dogal bir reaksiyon olarak
degerlendirilebilir. Yine de, Almanya’nin kendi ge¢irdigi tarihsel ve yapisal doniisiimiin etkilerini
gdz ard1 etmemek yerinde olacaktir. Nitekim Imparatorluk déneminde Almanya séz konusu

bolgeye ©Onem vermemisken, Hitler doneminde ekonomik iligskiler agisindan Balkanlar
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Almanya’nin politik siireglerinde yer almaya baslamistir. Soguk Savas ve 6zellikle Soguk Savas
sonrast donemde ise Almanya, Balkanlar i¢in yeni politikalar iireten bir iilke haline gelmistir.
Giliniimiizde ise Balkanlar’in, Alman dis politikasi i¢in 6nemli oldugunu ve ilerleyen yillarda da

onemli olacagini soylemek yerinde olacaktir.
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Otomotiv Talebinde Tamamlayicilarin Rolii: Tiirkiye Ornegi

Fatma Davarcioglu Ozaktas®

Ozet

Uretim siirecinde bir¢ok sanayi dalinin baslica alicisy, iirettigi iiriinler itibariyle bir¢ok sektoriin
tedarikgisi olan otomotiv sektdrii, iiriinlerinin pazarlanmasi ve kullanilmasi siirecinde yarattigi
sektorler ve insan yasamini da dogrudan etkileyen yapisiyla tum ekonomiler igin 6nem arz
etmektedir. Ileri, geri baglantilar1 ve yayilmaci etkileriyle bircok sektdrii de pesinden siiriikleyen
endiistri, ekonomide meydana gelen hareketlerden ciddi derece de etkilendigi gibi, sektoriin

gelisimi de ekonomiyi etkilemektedir.

Otomotiv sektoriinde, siirdiiriilebilir, uzun vadeli bir biiylimenin saglanmasi, teknolojik
gelismelere bagli yiiksek katma degerli iiriinler iiretmek yanisira miisteri tercihlerine gore
sekillenebilen bir liretim issiine doniisebilmeye de baghdir. Dolayisiyla, piyasa da talep
belirleyenlerini bilmek de yol gostericidir. Otomotiv sektdriinde miisteri talebinin en Onemli
belirleyenlerinden olan fakat diger belirleyenlerden farkli olarak, kullanim siirecinde agirliginm
daha fazla hissettiren tamamlayicilara olan tiiketici duyarhiliginin bilinmesi, pazarin ve

dolayistyla iiretimin sekillenmesinde 6nem arz etmesi acisindan dikkate degerdir.

Bu calismada, Tiirkiye ekonomisi 2013(1)-2019(05) donemi aylik veriler kullanilarak otomotivde
tamamlayicilar olarak degerlendirilebilecek, ara¢ tamir bakim (malzeme ve iscilik dahil) , arag
yedek parca ve ekipman, benzin, sivilastirilmis petrol gaz1 ve mazot fiyatlari ile otomotiv talebi
arasindaki iliskinin ortaya konmasi amaclanmistir. Es biitiinlesme ve hata diizeltme modeli ile
yapilan analizde, otomotiv talebinde kisa donemde 6nemli belirleyiciler niteligini yakalayamayan
ele aldigimiz tamamlayici degiskenlerin, uzun dénemde otomotiv sahipligi sonucunda, 6nemli bir

belirleyen olarak 6n plana gegctikleri sonucuna ulagilmstir.

Anahtar Kelimeler: Otomotiv Sektorii, Otomotiv Talep Tahmini, Tamamlayict Mallar, Es

Biitiinlesme, Hata Diizeltme Modeli

JEL Kodu: L62, D12, C22, M11
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The Role Of Complementaries In Automotive Demand: The Case Of Turkey

Abstract

The automotive sector is the main purchaser of many industrial branches in the production
process and the supplier of many sectors in terms of the products it produces. In addition, it is
important for all economies with the sectors it creates during the marketing and use of its
products and the structure that directly affects human life.

The automotive industry also affects many sectors with forward, backward linkages and
expanding effects. In addition, the industry is seriously influenced by the movements in the

economy, and the development of the sector influences the economy.

The provision of sustainable long-term growth in the automotive sector, depends on producing
high value-added products that are dependent on technological developments and it is also
important to transforming into a production base that can be shaped according to customer
preferences.Therefore, knowing the determinants of demand in the market is also guiding.One of
the most important determinants of customer demand in the automotive sector is, its
complements. Unlike other determinants, complements make you feel more weight in the process
of use. Knowing the level of consumer sensitivity to complements, is important in shaping the

market and therefore production.

In this study, it is aimed to reveal the relationship between automotive products complements and
automotive demand. As complementary, vehicle repair maintenance (including materials and
labor), vehicle spare parts and equipment, gasoline, liquefied petroleum gas and diesel prices
were taken and Turkey's economy in 2013 (1) -2019 (05) monthly data are used. In the analysis
made with co-integration and error correction model, it has been concluded that the
complementary variables we have discussed are not important determinants in the short term and
that they have come to the forefront as an important determinant in the long term as a result of

automotive ownership.

Keywords: Automotive Sector, Automotive Demand Forecasting, Complementary Goods,

Cointegration, Error Correction Model

JEL Codes: L62, D12, C22, M11
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Giris

Motorlu kara tasitlarini lireten ana sanayi yani sira iiretilen her tiir araca aksam, par¢a, modiil ve
sistem saglayan yan sanayiden olusan otomotiv sektorii, tanimindan da anlasilacagi {izere,
ckonominin diger birgok sanayisi ile baglantili bir yapiya sahiptir. Sektor, basta demir-celik
olmak (zere petro-kimya, cam, lastik, plastik, hafif metaller, elektirik-elektronik ile tekstil
sektdrlerinin baslica alicis1 konumundadir. Urettigi iiriinler itibariyle ise, turizm, altyapi, insaat,
ulastirma, savunma ve tarim gibi bir¢ok sektdriin gereksinim duydugu her ¢esit motorlu araci
saglayan otomotiv sektorli, bu sektorlerin 6nemli bir tedarik¢isidir. Ayrica, otomotiv sektorii,
otomotiv iirlinlerinin tiikketiciye ulasmasini saglayan, pazarlama, bayi, servis, akaryakit, finans,
sigorta sektorlerini de icine alan bir yapiya sahiptir. Sektor ileri ve geri baglantilart ile
degerlendirildiginde, ekonominin lokomotif sektorlerinden biri olma 06zelligini tagimaktadir

(Kalkinma Bakanligi, 2014, 1-3; Asarkaya,2017:4).

Otomotiv sektorii, diger sektorlere olan etkisini, iligkili sanayilerdeki teknolojik gelismenin de
striikleyicisi olma ozelligi ile zenginlestirmektedir. Zira, sektor, bir yandan tiiketici talepleri
dogrultusunda sekillenen dinamik yapisi, bir yandan da rekabetin inovasyonu gerektirmesi
nedeniyle ar-ge faaliyetlerinin onemli yatirnmcilarindan biri konumundadir (KPMG, 2019:8;
TSKB, 2018:14). Bu yonuyle de, genel ekonomiye katki saglayan otomotiv sektorii, ayrica,
yarattig1 istihdam, katma deger ve ihracat bakimindan da yadsimaz bir 6neme sahiptir (Nisanci,
2005: 690). Sektor, ekonomiye sagladigr ihracat gelirleri yanisira vergi gelirleri agisindan da

onemli bir kaynaktir (TSKB, 2018:15).

Ana amaglarindan biri, ulagim ihtiyacinin karsilamasi olan sektdr, bunun Gtesinde insanlarin

yasam yerleri ve bi¢cimleri agisindan da belirleyici rol iistlenebilmektedir (KPMG 2019:3).

Diger sanayi dallar1 ile baglantisi, yarattigi istthdam, gelir ve toplumsal yasama yon veren
etkileriyle de ekonominin gelisiminde 6nemli bir yere sahip olan, otomotiv sektOriine ait arac¢
liretim ve satig rakamlar ile kisi basina diisen ara¢ sayisi ekonomilerin gelismislik 6l¢iilerinden

biri olarak da kullanilmaktadir (Nisanci, 2005:599).

Otomotiv sektorii genel verilerine Tiirkiye Ekonomisi igin bakildiginda (tablo 1), calismanin ele
alindigr donem verileri, iiretimde artislara ragmen, pazarda ayni egilimin siirdiiriilemedigini
gostermektedir. Ayni yillarda ihracat rakamlarinin artan seyri, liretimin ihracat odakli yapisina

isaret etmektedir. Bir baska ifadeyle, iiretim artiginin biiylik boliimii ihracata yonelik
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ger¢eklesmektedir (EY, 2019:8). Bu durumun diger anlami, iiretimin i¢ talebe yonelmedigi,
dolayistyla i¢ talepteki daralmanin oldugudur. Kur ve faiz oranlarindaki yiikselisler, yiiksek vergi
yuki (2018 sonunda getirilen vergi indirimine ragmen) ve satin alma giiciinde ki diisme i¢

talepteki daralmaya dair genel sebepler olarak siralanabilmektedir. (Alper, Mumcu 2000:3)

Tablo 1: Tiirkiye Otomotiv Piyasasi

Uretim Pazar Ithalat Ihracat
2013 1125534 893124 615 609 484 504
2014 1170 445 807 486 524 831 885 180
2015 1358 796 1011 194 658 690 992 335
2016 1 485 927 1 007 857 681 308 1141 382
2017 1695 731 980 277 624 409 1332794
2018 1550 150 641 541 397 266 1318 869
2019 (1-8) 921187 246 161 134 565 806 666
Source:OICA  http://www.oica.net/category/production-statistics/2018-statistics/;  Otomotiv

Sanayi Dernegi http://www.osd.org.tr/osd-yayinlari/istatistikler/, Erisim Tarihi:25/08/2109

Grafik 1:Turkiye Otomotiv Uretim ve Pazar

OtomotiviAJretim@e@Pazar?

111111

20133 20143 20150 20163 20170 20187 | 201941-8)3
1125534 | 11704450 | 1358796 | 14859270 | 1695731F| 1550150@ | 921187(

8931240 807486[ | 1011194 | 1007857@ | 9802771 6415410 2461610

1800000
1600000
1400000
12000008
10000000
800000
6000008
4000008
2000003
om

Uretim@Production)
Pazar@Market)@

Genel olarak iilkeler aras1 kisi basina diisen gelire gore farklilik gosterip, ara¢ satin almak ve
maliyetlerine katlanmak icin yetersiz gelir diizeyine sahip olan iilkelerde diisiikk kalan (TSKB,
2018:55-56), arag sahiplik oranlarina, Tiirkiye i¢in bakildiginda (grafik 2) , 2011 yilinda her bin
kisiye 141 ara¢ diiserken, 2014 yilinda rakamin 189’a , edinilebilen son veri olan 2015 yilinda
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ise 195°e yiikseldigi goriilmektedir. (www. OICA.net) Bu rakamlar her ne kadar artis yonlii bir
ivme gostermis olsa da, diinya ortalamasinin altindandir. Bununla birlikte, gelismis iilkelere
kiyasla, (2015 yili ABD de bu rakam 821 iken; Avrupa iilkelerinde ortalama 600°diir),
Tirkiye’de  kisi basma diisen arag¢ sayisinin azligi pazarin halen biiyliime potansiyelinin

oldugunun da gostergesidir.

Grafik 2: Kisi Basina Diisen Arag¢ Sayisi

Kisibasina diisen arag sayisi (/1000inh.)
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Diger yandan, otomotiv sektoriindeki gelismelerin diger sektorler ve ekonominin biitiinlinii nasil
etkiledigi bilindiginden (Piskin,2017:5-6), sektoriin uzun vadeli ve siirekli gelisiminin
saglanmasinda i¢ pazar desteginin saglanmasi gerekliligi kagimilmazdir. (Kalkinma Bakanhig,
2014:71) Dolayisiyla da bu destegin saglanmasinda 6nemli olan Tiirkiye’deki talep edenlerin
nihai satin alma kararlarimi etkileyen faktorlerinde bilinmesi, sektoriin uzun vadede biiylimesi

acisindan yol gostericidir.

Otomotiv sektdriinde miisteri talebinin en Onemli belirleyenlerinden olan fakat diger
belirleyenlerden farkli olarak, alim siirecinin disinda, kullanim siirecinde agirligim1 daha fazla
hissettiren tamamlayicilara olan tiiketici duyarliliginin bilinmesi de, pazarin ve dolayisiyla
iiretimin sekillenmesinde onem arz etmesi acisindan dikkate degerdir. Ozellikle  daralma
egilimindeki Tiirkiye i¢ pazarinda, ele alinan tamamlayicilarin etkisini 6lgmek literatiire katki
saglayabilecektir. Bu amagla ¢alismada, otomotivde tamamlayicilar olarak degerlendirilebilecek,

ara¢ tamir bakim (malzeme ve is¢ilik dahil), ara¢ yedek parca ve ekipman, benzin, sivilastirilmis
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petrol gaz1 (LPG) ve mazot fiyatlar1 ile otomotiv talebi arasindaki iliski analiz edilmeye

caligilmistir.

Bu dogrultuda, ¢alismanin girig boliimiinde otomotiv sektoriiniin 6nemine deginilmis, Tiirkiye
orneginde sektoriin kisa bir degerlendirilmesine yer verilmis ve otomotiv talebinin belirleyenleri
literatiir calismalarinin da yardimiyla belirtilmistir. Ardindan, tamamlayicilarin talep tizerindeki
etkisini analiz etmek Uzere, Turkiye ekonomisi 2013(1)-2019(05) dénemi aylik verileri ile, es
biitiinlesme ve hata diizeltme modeli kullanilarak yapilan analizde, otomotiv talebinde kisa
donemde 6nemli belirleyiciler niteligini yakalayamayan ele aldigimiz tamamlayici degiskenlerin,
uzun dénemde otomotiv sahipligi sonucunda, dnemli bir belirleyen olarak 6n plana gectikleri

sonucuna ulasilmistir.

Literatlr

Tiirkiye’de de 6zellikle otomobile olan talep ve belirleyicileri bircok ampirik ¢alismaya konu

olmustur.

Alper ve Serdar (2000), otomobil talebini etkileyen faktorlerden, satis fiyati, yakat fiyatlari, vergi
oranlari, reel faiz oranlari, enflasyon oranlari ile otomobil talebi arasinda negatif bir iliskinin
varligint saptamistir. Buna karsilik, kalite, reel milli gelir, reel biiylime orani ve reel tiiketici

gelirleri 1le otomobil talebi arasinda pozitif bir iliski tespit edilmistir.

Nisanct (2005), 1996-2004 arasinda otomobil satiglart ile yakit fiyatlari iligskisini amag¢ aldigi
caligmasinda, diger etkileyenler olarak, kisi basina diisen gelir, fiyat, yakit fiyati, faiz oran1 ve
otomobil stogunu siralamistir. Sonug¢ olarak da, otomobil satislarinda yakit fiyatlar1 ve faiz
oranlarindaki duyarlilik beklenenden diisiik ¢ikmis, uzun dénemde, otomobil stoklarindaki artisin

otomobil satiglar1 tizerinde negatif bir etkiye sahip oldugu sonucuna ulasilmistir.

Alper ve Mumcu, (2007), 1996-1999 yillan1 arasinda Tiirkiye’de fiyat, kalite ve iilke menseinin
otomobil talebini nasil etkiledigini tespit etmeye yonelik caligmalarinda, 6zellikle iilke orijininin

talebi belirleyen 6nemli bir etmen oldugu sonucuna varmiglardir.

Eken ve Cigek (2009), otomotiv sektort urtinleri ile kredilerle finansmanin satislara etkisini anket
yontemiyle inceleyen c¢alismalarinda, banka kredilerinin satislarda oldukca etkili oldugu

sonucuna ulasmislardir.
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Kircova vd. (2012), 1994-2011 yilar1 arasinda ARDL model ile tahmin ettikleri otomobil talep
modelinde, talebi etkileyen degiskenlerden birinin de kredi hacmi oldugunu belirlemislerdir.
Buna gore, tiiketicilerin bor¢lanma imkanlar1 artip, kredi hacminin genislemesi talebi de
ylikseltmektedir. Kisa ve uzun donemde otomobil ve otomotiv talebi gelir ve kredi hacmi ile
pozitif iligkili bulunmustur. Talebi negatif etkileyen degiskenin ise fiyat oldugu sonucuna

ulagilmistir.

Karaatli vd. (2012),2007-2011 donemi i¢in yine otomobil satiglarinin reel kesim giiven endeksi

ve tiketici gliven endeksi ile pozitif yonli bir hareketinin oldugunu belirtmislerdir.

Deloitte (2014), anket yontemiyle yapilan otomotiv sektorii arastirmasi raporu, bireylerin istekli
olsalar da ara¢ sahibi olmamalarmmin nedenleri arasinda, satin alma maliyetlerinin uygun
olmamas yanisira 6nemli bir kalem olarak bakim maliyetlerinin yiiksek olmasini gostermekte ve
ozellike servis maliyetinin (licretsiz rutin bakimlar) ve kalitesinin satin alma kararinda etkili

olduguna isaret etmektedir.

Ozgam ve Ozgam (2015), 2006-2011 yillarmn igeren Tiirkiye verilerinde, dayanikli mal grubuna
soktuklart otomobil ile reel GSYH hasila dalgalanmalar1 arasinda pozitif bir korelasyon

bulmuslardir.

Ceylan, Akbulut ve Durmus (2016), tiiketicilerin otomobil tercihinde etkili olan faktorler olarak,
iilke orijini, yakit tiirii, kasa tipi, motor hacmi, ikinci el degeri, servis bakim maliyeti ve tasarim
estetistigi siralanmistir. Konjoint analizi ile yapilan calismada, lilke orijini ve yakit tiiri

kullanicilarin en dikkat ettigi 6zellik olarak belirtilmistir.

Yukarida kisa bir 6zeti sunulan, genel literatiire gore, arag talep eden kisiler reel gelir, fiyat, doviz
kuru, faiz orani, vergi politikalari, yakit ve yedek parga fiyatlari, gelecege iliskin siyasi ve
ekonomik beklentilere (enflasyon, karayollarindaki iyilestirmeler vb.) gore, ara¢ talebini
sekillendirmektedir. Bu faktorlerin bazen tek bazense birden fazlasinin bir araya gelmesi,

otomotiv pazarindaki gelismelerin nedeni olabilmektedir (Piskin, 2017: 5-6).

Ekonometrik Metodoloji

Calismada, Tiirkiye’de otomotiv  talebinin  etkileyenlerinden tamamlayicilart  olarak

degerlendirilebilecek, ara¢ tamir bakim (malzeme ve is¢ilik dahil) (LATBU), ara¢ yedek parca ve
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ekipman (LAYPE), farkli yakit secenekleri olarak, benzin (LBNZ), sivilastirilmis petrol gazi
(LLPG) ve mazot (LMZT) fiyatlar1 ile otomotiv talebi (LOTOMOTSA) arasindaki iligkinin

ortaya konmasi amaglanmistir.

Bagimli degiskenin, oto, hafif ticari ve agir ticari araglarin toplamindan olusan otomotiv satis
miktar1 oldugu calismada, bagimsiz degiskenler, ara¢ yedek parca ekipman, ara¢ tamir bakim
fiyatlar1 ile benzin, Ipg ve mazot fiyatlaridir. Ara¢ yedek parca ekipman ve ara¢ tamir bakim
fiyatlar1, icsel degiskenler iken, benzin sivilastirilmis petrol gazi ve mazot fiyatlar1 digsal
degiskenler olarak belirlenmistir. Bu ayrimin kaynaginda ise, degiskenlerin fiyatlarinin model
icerisinde belirlenip belirlenmemesi yatmaktadir. icsel degisken olarak aldigimiz, ara¢ yedek
parca ekipman ve ara¢ tamir bakim fiyatlari, satan tarafindan belirlenen fiyatlara sahipken, yakit
fiyatlarinda, toptanci ve bayii marj1 disinda, doviz kuru ve ozel tiikketim vergisi gibi devletin

mudahalesine bagli bir fiyatlama s6zkonusudur.

2013(1)-2019(05) donemi aylik wveriler kullanilarak yapilan ¢alismada, veri kaynagi,
tamamlayicilarin fiyatlar icin Tiirkiye Istatistik Kurumu Tiife Madde Sepeti ve Ortalama Madde
Fiyatlar1 (2003=100) iken; oto, hafif ticari ve agir ticari araglarin toplamindan olusan otomotiv

say1st i¢in ise, Otomotiv Distribiiterleri Dernegi Aylik Raporlarindan yararlanilmistir.

Serilerin ortalama bir deger etrafinda yer almalarmi saglamak amaciyla logaritmik degerleri
kullanilan degiskenlerden, otomotiv serisi ayrica mevsimsel arindirmaya tutularak c¢alismaya

dahil edilmistir.

Zaman serilerinin analizleri, Eviews 10.0 paket programi kullanilarak yapilmigtir.
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Birim Kok Testi

Analizde kullanilan degiskenlerin duraganlik seviyelerini belirlemek i¢in, Genisletilmis Dickey-

Fuller (ADF) Testi uygulanmistir.

Test sonucunda diizeyde duragan olmayan degiskenlerin,

birinci farkta duragan hale geldiklerine dair sonuclar tablo 2’de sunulmustur.

Tablo 2:Genisletilmis Dickey-Fuller (ADF) Test Sonugclari

Degisken ADF Test Ist. (sabit ve trend) Olasihk Duraganlasma Sirasi
LOTOMOTSA |Dizey -2.384670 0.3845 w
Birinci fark ~ |-9.057915 0.0000
LATBU Duzey -0.660470 0.9721
Birinci fark ~ |-8.437565 0.0000 '@
LAYPE Duzey -0.654676 0.9725
Birinci fark  |-7.170774 0.0000 '@
LBNZ Duzey -1.908139 0.6405 w
Birinci fark  |-6.179723 0.0000
LLPG Duzey -1.858386 0.6660 w
Birinci fark ~ |-6.433333 0.0000
LMZT Duzey -1.313247 0.8770
Birinci fark  |-6.242660 0.0000 '@

Aylik verilerin kullanilmasi nedeniyle 12 aylik gecikme uzunlugunun sinandigi modelde,

Schwarz ve Hannan-Quinn bilgi kriterleri 1 donemlik gecikme uzunluguna isaret etmistir.

Sozkonusu gecikme uzunlugunda modelin tutarhigr ise, tim koklerin gerekli sinir igerisinde

kaldig1, polinom degerlerinin birden kii¢lik oldugu tablo 3 araciligiyla gosterilmektedir.
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Tablo 3: Var Modeli Tutarhlik Sonuclari
Endogenous variables: LOTOMOTSA LATBU LAYPE
Exogenous variables: C LBNZ LLPG LMZT
Lag specification: 1 1

Root Modulus
0.992844 0.992844
0.814297 0.814297
0.632188 0.632188

Duragan olmayan serilerin farklarinin alinarak duragan hale getirilmesi, sadece degiskenin
geemis donemlerde maruz kaldigi kalic1 soklarin etkisini yok etmekle kalmayip, ayn1 zamanda bu
soklarin disinda varolabilecek uzun donemli iligkilerin de ortadan kalkmasina neden olmaktadir.
Dolayisiyla bu sekilde duraganlastirilan seriler arasinda bulunacak bir regresyon, uzun déneme
ait bilgilerin de yok edilmesi nedeniyle, bir uzun donem denge iliskisi vermeyecektir.
(Tar1,1999:370)

Bu nedenle, duraganligi fark alinarak saglamadan once, esbiitiinlesme analizi yapmak oldukca
onemlidir. Egbiitiinlesme serilerin ayni dereceden duraganliklar1 olarak tanimlanmaktadir. (Engle
& Granger,1987:251-252). iki seri esbiitiinlesik ise, diizey degerleriyle yapilacak analizlerde elde
edilen regresyon sahte degil gercek olacagindan, ilgili serileri duraganlastirmaya gerek yoktur ve
boylece uzun dénem iliskisinin modellenmesine ve tahmin edilmesi de miimkin olabilmektedir.
(Stock & Watson, 1993:783)

Duragan olmayan ve biitiinlesme siralar1 ayn1 olan degiskenler arasinda regresyon esitliginin
tahmini i¢in, bu calismada, esbiitiinlesmenin tespit edilmesinde Johansen Esbiitiinlesme testi

kullanilmaktadir.

Esbiitiinlesmis, duragan olmayan degiskenlerin bir hata diizeltme mekanizmas: ile
modellenmesine imkan taniyan bu test boylece uzun donem denge iliskisi ile kisa donem dinamik
iligkileri biitiinlestirmistir. Nitekim,ortak biitlinlesmenin gerekli kosul oldugu hata diizeltme
modelleri, hem degiskenler arasindaki uzun doénem iliskileri, hem de kisa donem dengesizlik
davraniglarini birlestirmeyi amaclamaktadir. Bir bagka deyisle, uzun ve kisa déonem davranislarini

birlikte icermektedir. (Ramanathan, 1992: 446)
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Ayni seviyeden duragan olmalari nedeniyle esbiitiinlesmis olabilecekleri varsayilan
degiskenlerinin bu olasiliklarinin sinanmasi i¢in kullanilan Johansen esbiitiinlesme testi sonuglari

tablo 4 araciligiyla raporlanmistir.

Tablo 4: Johansen Esbiitiinlesme Testi Sonuclar:

Esbiitiinlesik Trace 0.05 KritikOlasihk|Max- ' 0.05 KritikiOlasilik
Denklem Sayisi Ist. Degeri Eigenvalue Ist. Degeri

r=0 109.1670(95.75366 0.0043*|48.83917 40.07757 0.0041*
r<=1 60.32787 |69.81889 0.2254 (22.13704 33.87687 0.5970
r<=2 38.19083 47.85613 0.2937 [16.80295 27.58434 0.5969
r<=3 21.38788(29.79707 0.3339 12.10521 21.13162 0.5373
r<=4 0.282670(15.49471 0.3339 |6.290445 14.26460 0.5762
r<=5 2.9922253.841466 0.0837 [2.992225 3.841466 0.0837

Johansen egbiitiinlesme sonuglari olan trace ve max- eingen test istatistikleri, %5 anlamlilik
diizeyinde 1 adet esbiitiinlesme esitligi oldugunu gostermektedir. Buna gore, arag tamir bakim
(malzeme ve is¢ilik dahil), ara¢c yedek parga ve ekipman, benzin, sivilastirilmis petrol gazi ve

mazot fiyatlari ile otomotiv talebi arasinda uzun dénemli bir iliski s6zkonusudur.

Hata Diizeltme Modeli

Inceledigimiz degiskenler arasinda esbiitiinlesme iliskisinin bulunmasi, degiskenlerin kisa
donemdeki davraniglart yanisira uzun déonem dinamiklerini de ayrica ¢dziimlenebilmesine imkan
tantyan hata diizeltme modelinin analiz edilmesini miimkiin kilmaktadir. (Sj6,2008:12) Eger
degiskenler arasinda esbiitiinlesme iligkisi varsa, regresyon denkleminden elde edilen hatalar,
hata dizeltme modelinin tahmin etmede kullanilabilirler. (Yildiz & Aksoy, 2014:10) Hata
diizeltme modeli, bagimsiz degiskenin bagimli degisken {izerindeki kisa ve uzun dénemli etkisi
yanisira, bir sapma olduktan sonra bagimli degiskenin tekrar hangi hizla dengeye donecegini

belirtmektedir.
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Es biitiinlesmis degiskenler i¢in hata diizeltme modelinin tahmin edilmesi ile uzun ve kisa dénem

iliskileri yansitan asagidaki denkleme ulagilmistir.

D(LOTOMOTSA)= C(1)*(LOTOMOTSA(-1) + 0.19518409005*LATBU(-1)-
0.577185870865 *LAYPE (-1) - 9.0603231255 + C (2)*D (LOTOMOTSA (-1)) + C (3)* D
(LATBU (-1)) + C (4)*D (LAYPE (-1)) + C (5) + C (6)* LBNZ+ C (7)*LLPG + C (8)*LMZT

Denklemde koyu olarak belirtilmis kisim hata diizeltme modelidir. Modelin C (1) parametresi
hata dlizeltme modeli dinamigini dengede tutmaya yarayan ve degiskenleri uzun dénem denge
degerine dogru yakinlagsmaya zorlayan, bagimh degiskende kisa donemdeki dengesizligin ne

kadarinin bir sonraki donemde diizeltildigini de gosteren uyarlanma katsayisidir.

Bir gecikme ile tahmin edilen vektor hata diizeltme modeli sonuglari tablo 5’te sunulmustur.

Tablo 5: Vektor Hata Diizeltme Modeli Sonuc¢lari

Katsay1 Std. Hata t-ist.

C (1) -0.259219 0.088388 -2.932755
C (2) -0.119905 0.116358 -1.030486
C (3) 1.081242 0.916951 1.179171
C (4) -0.617550 0.862590 -0.715925
C (5) 1.315474 0.455644 2.887068
C (6) -0.717118 0.804267 -0.891642
C (7) 0.148998 0.439555 0.338975
C (8) -0.206607 0.835650 -0.247241
R? 0.25

Duz. R? 0.17

Fist. 3.039 (prob. 0.007752)

Durbin Watson {st. 2.004

Breusch Godfrey Seri Korelasyon Testi ~ 0.021867 (prob. 0.8824)

Breusch Pagan Godfrey 21.14059 (prob. 0.0120)

Jargue Berra Normallik Testi  2.375081 (0.304970)
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Hata diizeltme modelinin test sonuglarina gore, diizeltme hiz1 olarak da adlandirilan uyarlanma
katsayisi, %25°tir. Beklendigi gibi, negatif ve istatiksel olarak anlamli olan katsayi, bir yandan
uzun donem iliskisinin tutarliligini dogrularken, bir yandan da, her donem dengesizligin bir
kisminin giderilerek uzun donemde dengeye yaklasildigini ve yakinsama hizin1 géstermektedir.
(Enders,1995:365-366) Buna gore, her donem dengeden sapmalar %25°1ik bir hizla giderilmekte
ve 1/0.25= 4 dbonem sonra da denge degerinden sapmalar ortadan kalkmaktadir. Bir baska
ifadeyle, tamamlayicilarin fiyatlarina bagli olarak otomotiv talebinde dengeden sapmanin
%25’inin bir sonraki déonemde diizeltildigi goriilmiistiir. Otomotiv talebinde kisa donemde en
onemli belirleyiciler niteligini yakalayamayan ele aldigimiz tamamlayici degiskenlerin, zaman
icerisinde otomotiv sahipligiyle gelen kullanimlari sonucunda kisilerin taleplerinde 6n plana
gectikleri goriilmektedir. Ozetle, uzun donemde istikrarli bir otomotiv talep fonksiyonu, arag
tamir bakim (malzeme ve iscilik dahil), ara¢ yedek parca ve ekipman, benzin, sivilastirilmis

petrol gaz1 ve mazot fiyatlari ile birlikte belirlenmektedir.

Modelde, uzun dénem katsayilarinin istikrarlilig1 i¢in uygulanan CUSUM test sonuglari, uzun
donem modelinin kalintilarinin birikimli toplamlar1 %5 kritik ¢izgi araliklari i¢inde yer alarak

modelin katsayilarinin istikrarli oldugunu ortaya koymustur.
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VEC modelinin kararl1 bir yapida oldugunu gosteren diger testlerden Bresusch-Godfrey sinamasi,
modelin seri korelasyona sahip olmadigini, Breusch-Pagan testi, sabit varyans gecerli dolup,
degisen varyansin bulunmadigini, Jargue-Bera test sonucu ise hata terimlerinin normal dagilima

sahip oldugunu gostermektedir.

Sonug

Otomotiv sektorii birgok sanayi dalinin tedarikgisi, iiretimi siirecinde ise bir¢ok sanayi dalinin
baslica alicis1 ve aymi zamanda iirlinlerinin tliketiciye ulagmasi siirecinde yarattigi diger
sektorlerle ekonominin Oncli  sektorlerinden biri konumundadir. Ana amaclarindan biri, ulagim
ihtiyacinin kargilamasi olan sektor, insanlarin yasam yerleri ve big¢imleri iizerinde de etkili
olurken, yarattig1 istihdam, katma deger, ihracat ve vergi gelirleri agisindan da yadsimaz bir
oneme sahiptir. Diger yandan, ayn1 zamanda ar-ge faaliyetlerinin 6nemli yatirimcilarindan biri

olan sektdr, iliskili sanayilerdeki teknolojik gelismenin de siiriikleyicisidir.

Etki alani olduk¢a genis olan otomotiv sektoriinlin uzun vadeli ve siirekli gelisiminin
saglanmasinda i¢ pazar destegi biiyiik onem arz etmektedir. Bu nedenle, otomotiv talebini

etkileyen faktorlerin bilinmesi, sektoriin uzun vadede biiyiimesi agisindan yol gostericidir.

Otomotiv sektdriinde miisteri talebinin en Onemli belirleyenlerinden olan fakat diger
belirleyenlerden farkli olarak, alim siirecinin disinda, kullanim siirecinde agirligim1 daha fazla
hissettiren tamamlayicilara olan tiiketici duyarliliginin bilinmesi de, pazarin ve dolayisiyla

iretimin sekillenmesinde 6nem arz etmesi agisindan dikkate degerdir.

Bu amagla calismada, otomotivde tamamlayicilar olarak degerlendirilebilecek, ara¢ tamir bakim
(malzeme ve iscilik dahil), ara¢ yedek parca ve ekipman, benzin, sivilastirilmis petrol gazi (LPG)
ve mazot fiyatlar1 ile otomotiv talebi arasindaki iligki , Turkiye ekonomisi 2013(1)-2019(05)

donemi aylik verileri ile, es biitiinlesme ve hata diizeltme modeli aracilifiyla analiz edilmistir.

Bagimli degiskenin, oto, hafif ticari ve agir ticari araglarin toplamindan olusan otomotiv satis
miktar1 oldugu calismada, bagimsiz degiskenler, ara¢ yedek parca ekipman, ara¢ tamir bakim

fiyatlar1 ile benzin, lIpg ve mazot fiyatlaridir.

Ayni seviyeden duragan ve esbiitiinlesmis seriler olan, ara¢ tamir bakim (malzeme ve iscilik

dahil), ara¢ yedek parca ve ekipman, benzin, sivilastirilmis petrol gazi ve mazot fiyatlar ile
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otomotiv talebi arasinda uzun donemli bir iligki tespit edilmistir. Egbiitiinlesmis degiskenlerin,
kisa donemdeki davranislari yanisira uzun dénem dinamiklerini de ayrica ¢oziimlenebilmesine
imkan taniyan hata diizeltme modelinin test sonuglarina gore, diizeltme hizi olarak da
adlandirilan uyarlanma katsayisi, %25°tir. Beklendigi gibi, negatif ve istatiksel olarak anlamli
olan katsayi, bir yandan uzun donem iliskisinin tutarliligini1 dogrularken, bir yandan da, her
donem dengesizligin bir kisminin giderilerek uzun donemde dengeye yaklasildigini  ve
yakinsama hizin1 gostermektedir. (Enders,1995:365-366) Buna gore, her donem dengeden
sapmalar %?25’lik bir hizla giderilmekte ve 1/0.25= 4 donem sonra da denge degerinden
sapmalar ortadan kalkmaktadir. Bir baska ifadeyle, tamamlayicilarin fiyatlarina bagli olarak

otomotiv talebinde dengeden sapmanin %25’ inin bir sonraki donemde diizeltildigi goriilmiistiir.

Otomotiv talebinde kisa donemde en Onemli belirleyiciler niteligini yakalayamayan ele
aldigimiz tamamlayic1 degiskenlerin, zaman icerisinde, uzun dénemde, otomotiv sahipligiyle,
kullanimiyla, deneyimlenerek kisilerin taleplerinde 6nemli bir belirleyen olarak yer aldiklar

sonucuna varilmistir.
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SMART-TOPSIS Hibrit Yontemi ile Personel Secimi: Demir-Celik
Isletmelerinde Bir Uygulama

Hakan Murat ARSLAN?

Ozet

Son c¢alismalarda belirli 6zelliklerdeki personelin multidisipliner bir anlayisla ve sayisal
yontemler kullanilarak se¢iminin ilgili isletmelere olumlu yansimalarinin oldugunu tespit
etmislerdir. Bilimsel yontemler temelli yapilmasi gereken se¢im isleminin Cok Kriterli Karar
Verme (CKKV) yontemleri ile yapilmasi miimkiindiir. Calismanin asil amaci, demir-gelik
isletmelerinde optimum ozelliklerde 1iic personelin se¢iminde CKKV yontemlerinin
kullanilabildigini gostermektir. Calismanin analizinde bes kriter ¢ergevesinde 10 personel aday1
arasindan en uygun olant SMART ve TOPSIS yontemleri kullanilarak gergeklestirilmistir. Karar
verici olarak, ilgili isletmenin iki yetkilisi se¢ilmistir. Karar vericilerin objektif puanlamalar ile
belirledikleri bir kisim kriter ve agirliklar1 dikkate alinarak hesaplamalar gerceklestirilmistir.
Demir-gelik isletmelerinin ¢alisma prensipleri dikkate alinarak iki farkli yontemle gergeklestirilen
analizler sonucunda; birinci sirada Ali, ikinci sirada Ahmet ve lgilincii sirada Umut adl
alternatifler en uygun personel olarak tespit edilmistir. Analiz sonuglart ilgili isletmenin
yetkilileri ile paylasilmistir. Tleride yapilacak benzer konuda ki galismalarda bulanik mantik ve

yapay zeka temelli optimizasyon yontemleri kullanilabilir.

Anahtar Kelimeler: Cok Kriterli Karar Verme Yoéntemleri, SMART ve TOPSIS Yontemleri,

Demir-Celik Isletmeleri

JEL Kodlari: M11, C02, C51, C61

Personnel Selection with SMART-TOPSIS Hybrid Method: An Application in Iron-Steel

Enterprises
Abstract

In recent studies, it has been determined that the selection of personnel with certain

characteristics using a multidisciplinary approach and using numerical methods has positive

° Dog. Dr., Diizce Universitesi

115



reflections on the related enterprises. Selection process based on scientific methods can be done
with Multi Criteria Decision Making (MCDM) methods. The main purpose of this study is to
show that MCDM methods can be used in the selection of three personnel with optimum
characteristics in iron-steel enterprises. In the analysis of the study, (Simple Multiattribute Rating
Technigue) SMART-TOPSIS (Technique for Order Preference by Similarity to Ideal Solution)
Hybrid method were used to determine the most appropriate among the 10 personnel according to
the five criteria. As the decision maker, two officials of the relevant enterprise were selected.
Calculations were made by taking into consideration some criteria and weights determined by
objective scoring of decision makers. As a result of the analyses carried out by two different
methods considering the working principles of iron-steel enterprises; Ali, Ahmet and Umut were
identified respectively as the most suitable personnel. The results of the analysis were shared with
the authorities of the relevant enterprise. Fuzzy logic and artificial intelligence based optimization

methods can be used in similar studies in the future.

Keywords: Multi Criteria Decision Making Methods, SMART and TOPSIS Methods, Iron -

Steel Enterprises

JEL Codes: M11, C02, C51, C61

Giris

Glinlimiizde isletmeler siirekli degisim halinde olan gelismelere ayak uydurmak, globallesen
ekonomilerde varliklarini siirdiirmek ve kendi sektdrlerinde rekabet avantajini ellerinde
tutabilmek icin ilgili faaliyet alanlarinda etkin ve verimli olmak zorundadirlar. Isletmelerin
verimliliklerini etkileyen en &nemli unsurlarin basinda is giicii gelir. Isletmelerde is giiciinii
olusturan unsur olan ¢alisanlarin performansi ayn1 zamanda isletme performansi ve verimliligine

esittir denilebilir.

Belli bir is icin personel belirlenirken sadece Olgiilebilir somut kriterler iizerinden
degerlendirmeler yapmak cogu kez yeterli olmaz. Ciinkii insan olarak sosyal yonleri ve birlikte
calisabilme 6zelligi olan uyum unsuruna hususen degerlendirmek gerekir. Bu yonu ile personel
secimi isletmeler icin ¢ok kriterli karar problemi olarak kabul edilebilir. Insan kaynaklari
yonetimi konusunda performansin degerlendirilmesi, en uygun personelin belirlenmesi siirecinde

Oonemli bir asamadir. Bu ¢alismada, demir-gelik isletmelerinde en uygun personelin belirlenmesi
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amagclanmistir. Ilgili problemin kriterleri s6zel ve sayisal degiskenler icermesi nedeni ile iki farkls
yontemle alternatifler 6nceliklerine gore degerlendirilmistir. SMART ve TOPSIS yontemlerinin
literatiirde siklikla ¢ok degisik alanlarda kullaniliyor olmasi ve analiz agsamalarmin ilgili karar
probleminin yapisina uygun olmasi nedeni ile bu yontemler ¢alismada kullanilmistir. Ancak
Demir-celik sektérinde SMART-TOPSIS hibrit yoéntemi ile personel secimine ait ilgili
literatiirde ¢aligmaya rastlanmamistir. Bu yonii ile ¢calisma, CKKYV literatiiriinde farkli bir boglugu

doldurdugu diisiiniilmektedir.

Demir-gelik sektoriinde faaliyetini siirdiiren bir isletmede yOnetici gorevinde calistirilmak tizere
iic personel alinacaktir. Bu degerlendirme siirecinde 10 alternatif personel 5 kriter ¢ercevesinde
analiz edilmistir. Caligmanin siras1 ile gelen ikinci bolimiinde personel segimine ait literatiir
taramasi yer almigtir. Bu tarama ayni zamanda CKKV yontemleri ile yapilan personel se¢imi
calismalarmi da kapsamaktadir. Uciincii béliimde calismanin  metodolojisi ve kullanilan
yontemler {lizerinde durulmustur. Dordiincii boliimde bulgular ve yorumlari ifade edilmistir.
Besinci ve son bolimde ¢alismanin sonuglart belirtilmis ilgili literatiir ¢ergevesinde

degerlendirilmistir.

Literatir Taramasi
Personel Secimi ile ilgili Yapilmis Calismalar

Calismanin ikinci bolimi olan literatiir taramas1 kisminda en uygun personelin belirlenmesi
problemi ile ilgili literatiirde yer alan ¢aligmalar incelenmistir. Bunlardan bir kismi tarihi bir

hiyerarsi ise asagida ifade edilmistir.

Istemi (2006) calismasinda; Finans sektoriinde faaliyet gosteren bir isletme igin miifettis
yardimeist kadrosundaki boslugu dolduracak personelin se¢imi siirecinde alternatifler arasindan
en uygun olanin belirlenmesinde CKKV yontemlerinden AHP, TOPSIS ve ELECTRE
(Elimination et Choix Translating Reality) metotlarin1 kullanmis ve sonuglar1 kiyaslayarak ilgili

isletmeye Onerilerde bulunmustur.

Dagdeviren (2007) ¢alismasinda; hizmet sektoriinde faaliyet gosteren bir isletme i¢in gerekli
personelin belirlenmesi siirecinde Bulanik AHP yontemi kullanarak en uygun personelin tespit

edilmesini saglamistir. Personel se¢iminde diger calismalardan farkli olarak kriterleri ana ve alt
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kriterler tarzinda kisimlara ayirarak daha ¢ok sayida kriter c¢ercevesinde alternatiflerin

degerlendirilmesini temin etmistir.

Kiicii (2007) calismasinda; AHP ve PROMETHEE (Preference Ranking Organization Method
for Enrichment Evaluations) yontemlerini kullanarak bir bilisim isletmesinin ihtiyact olan
personel se¢cimini en uygun sekilde tamamlamistir. Kullandig1 kriterler arasinda; yabanci dil
becerisi, bilgisayar kullanimi, deneyim, ifade kabiliyeti, licret, analitik diisiinebilme ve diiriistliik

gibi unsurlar bulunmaktadir.

Boran (2009) ¢alismasinda; bilisim sektoriinde ki bir firma i¢in personel se¢imi siirecinde
alternatiflerin Onceliklerine goére siralanmasina ait degerlendirmeyi sezgisel bulanik mantik ile
TOPSIS yontemini hibrit hale getirerek gergeklestirmistir. Calismanin kriterleri arasinda;

deneyim, diksiyon, ifade kabiliyeti, isteklilik, i¢ gliven gibi unsurlar bulunmaktadir.

Kelemenis ve Askounis (2010), ilgili isletmede {ist yonetim kurulu {iyesinin belirlenmesi
stirecinde Bulanik TOPSIS yontemini kullanmiglardir. Boylece ilgili isletmenin yoOneticilerinin

uygun goriigleri dogrultusunda optimum kararin verilmesine yardimci olmuslardir.

Zhang ve Lui (2011) ¢aligmalarinda, ilgili isletme i¢in en uygun personelin se¢imi siirecinde
Sezgisel Bulanik Gri Iliskisel Analiz Yéntemini kullanmislardir. Karar vericilerin goriisleri
sezgisel bulanik mantik anlayisi ¢ergevesinde olusturulmustur. Boylelikle kriterlerin agirliklar
tespit edilmistir. Son asamada Gri iliskisel Analiz Yénteminin ¢dziim asamalari kullanilarak

alternatifler dnceliklerine gore siralanmistir.

Ozcan (2012) ¢alismasinda, 6zel sektdre ait bir bankada galisan yoneticilerinin performanslarinin
degerlendirmesinde; CKKV tekniklerinden AHP, TOPSIS, ELECTRE ve VIKOR metotlar1 ayr1

ayr1 kullanilmis ve yoneticiler arasindan optimum performansa sahip olan tespit edilmistir.

Kose, vd. (2013) calismalarinda, dort personel aday1 arasindan en uygun olanin belirlenmesinde
sekiz kritere gore performanslar degerlendirilmistir. Bu degerlendirme siirecinde CKKV
yontemlerinden Gri Iliskisel Analiz ydntemi ve Analitik Ag Siireci yaklagimlari ayri ayri

kullanmis ve sonuglar karsilastirilarak optimum sonug belirlenmistir.

Dogan ve Onder (2014) ¢alismasinda, ilgili isletmenin insan kaynaklari departmanmin istegi
dogrultusunda personel teminine gidilmistir. Bu temin siirecinde en uygun adayin belirlenmesi

stirecinde AHP ve TOPSIS yontemleri ayr1 kullanilmistir. Boylece isletme i¢in en uygun
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ozelliklerde personel teminine yardimci olunmustur.

Petrescua, vd. (2015) c¢aligmalarinda, bir cagri merkezi isletmesi i¢in en uygun personelin
belirlenmesi probleminde simiilasyon yontemi kullanilarak optimum o6zelliklerde ki personelin

secilmesi saglanmustir.

TOPSIS Yontemi

CKKYV yontemlerinden TOPSIS yontemi, karar vericilerin sozel degiskenlerine herhangi bir
doniisiim yapmadan dogrudan uygulanabilen bir metottur (Eleren ve Karagiil, 2008, 6). Bu
yontem il defa 1981°de Hwang ve Yoon referans gosterilerek Chen ve Hwang tarafindan
akademik diinyaya tanitilmistir (Wei, 2010, 182). Topsis yonteminin temelinde problemin yapisi
ile belirlenen ideal coziimlere yakinliklar vardir. Fakat yontem bu yakinliklarin goreceli
onemlerini dikkate alarak islem degerlendirme yapmaz (Cristobal, 2012, 752). Uzlasilmak
istenen en uygun ¢oziimiin, pozitif ideal ¢oziime en kisa O0klit mesafesinde olmasi istenirken,

negatif ideal ¢dziimden de en uzak mesafede olunmasi istenir (Tzeng ve Huang, 2011).

SMART Yontemi

SMART metodu temelinde MAUT ydntemine dayanir. Ilgili karar probleminin fayda veya
maliyet unsurunu iceren kriterlerin degerlerine gore islem asamalarini diizenler (Chen, Okudan
ve Riley, 2010: 666). Bu yontem sayesinde, belirlenen kriter agirliklar1 glincellenmis ve sayisal
degerlere dontstiiriiliir. SMART yonteminin asil kolayligi islem basamaklarinin ¢ok
matematiksel iglem gerektirmemesi ve herhangi bir agirlik belirleme yonteminin kolaylikla
kullanilabilmesidir (Konidari ve Mavrakis, 2007: 6238). SMART yontemine ait yapilan ilgili
literatiirde ki ¢alismalar incelendiginde; genellikle lojistik, ¢evre, insaat, savunma sanayi, imalat

ve montaj sektorlerinde kullanildigr goriilmiistiir.

Metodoloji
Arastirmanin Amaci

Insan kaynaklar1 yonetimi agisindan oldukca énemli olan personel segimi, isin yapilabilmesi icin
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ise en uygun personelin belirlendigi bir siire¢ olarak ifade edilir.

Bu c¢aligmada Diizce’de faaliyet gdsteren demir-gelik sektorii igletmesi igin 10 alternatif kisi
arasindan SMART-TOPSIS Hibrit yontemi kullanilarak en uygun 6zelliklerde ydnetici olarak
calisacak ii¢ kisinin belirlenmesi amaglanmaktadir. ilgili isletmede yetkili iki insan kaynaklari
yoneticisi karar vericiler olarak belirlenmistir. Karar vericilerin objektif puanlamalarla

belirledikleri bes kriter dikkate alinarak analizler gergeklestirilmistir.

Arastirmanin Kapsami

Ilgili demir-gelik isletmesine yapilan basvurular arasindan karar vericiler tarafindan 6n eleme
yapilarak adaylarin sayist 10’a kadar indirilmistir. Bu 10 kisi ayn1 zamanda ¢alismanin
alternatifleridir. Calismada ilgili isletme i¢in gerekli olan {i¢ kisinin belirlenmesinde SMART-
TOPSIS Hibrit yonteminin kullanilmasinin nedeni; az sayida girdi ve veri parametresi gerekirken
analiz ¢iktilarinin anlasilmasinin oldukca kolay olmasi, islem basamaklarinin basit ve paket

program gerektirmeden sonuglarin hesaplanabilmesidir.

Arastirmanin Modeli

Calismada ilgili isletmede yonetici olarak calisacak 10 kisi arasindan en uygun olan ii¢ kisinin
belirlenmesinde SMART-TOPSIS Hibrit yontemi kullanilmistir. Bu yontem uygulanirken model
olusturulmustur. Olusturulan modelde amag, kriterler, alternatifler ve karar vericiler belirtilmistir.
Ayrica karar vericiler ile yapilan birebir goriismeler neticesinde; kriterler ve alternatifleri
karsilikli kiyaslamalari istenmis ve bu kiyaslamalardan elde edilen verilerle yontemin ilk asamasi

olan temel karar matrisi olusturulmustur.

Kriterlerin ve Alternatiflerin Belirlenmesi

Ilgili demir-gelik isletmesine yapilan 100 is basvuru arasindan karar vericiler araciligi ile adaylar
tek tek incelenmis ve yapilacak isin niteligi, adaylarin performanslari ve deneyimleri dikkate
almarak aday sayisinin 10’a indirilmesi saglanmistir. Bu 6n ¢alisma sonucunda karar vericiler

kriterlerini ve alternatiflerini asagida belirtildigi gibi diizenlemislerdir.
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Kriterler;

K1: Yas

K2: Deneyim

K3: Fiziksel Ozellik

K4: Calisma Arkadaslar1 ile Uyum (Puan)
K5: Disiplin (Puan)

Alternatifler;

Al: Ali

A2: Ahmet

A3: Umut

A4: Hasan

Ab5: Muhammet

A6: Burak

AT7: Murat

A8: Halil

A9: Can

A10: Berke

Kriterlerin Agirhiklarinin Tespiti

Ilgili isletmenin karar vericileri ve literatiir taramasindan sonra belirlenen kriterler karar vericiler
tarfindan karsilikli kiyaslandiktan sonra SMART yontemi ile agirliklar tespit edilmistir. Bu

agirliklarin toplamlarinin 1°e esit olmasina ayrica dikkat edilmistir.
SMART-TOPSIS HiBRIT Yéntemi ile En Uygun Personel Secimi
SMART yontemi ile Kriterlerin Agirhiklarinin Tespit Edilmesi
Karar Matrisinin ifade Edilmesi

Bir karar analizi ¢alismasinda belirlenen kriterler gercevesinde alternatifler degerlendirilecektir.
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Bu degerlendirmeye ge¢gmeden Once mutlaka karar matrisi agik ve anlasilir bir sekilde ifade
edilmelidir. Bu dogrultuda Tablo 1’de belirtildigi tizere her bir alternatifin kriterlere gore

performanslari belirtilmistir.

Tablo 1. Karar Matrisi

K1 K2 K3 K4 K5

Yas Deneyim Fiziksel Ozellik  Calisma Arkadaglar ile Uyum Disiplin
Al Ali 41 8 85 20 55
A2 Ahmet 35 5 65 30 45
A3 Umut 37 4 50 50 90
A4 Hasan 43 2 90 35 75
A5 Muhammet 32 6 20 15 60
A6 Burak 26 3 70 10 85
A7 Murat 28 2 80 40 75
A8 Halil 38 4 45 25 60
A9 Can 24 1 35 35 45
Al0 Berke 22 1 85 40 50

Karar Matrisinin Normalize Edilmesi ve Agirliklarin Belirtilmesi

Bir karar probleminin belirli kriterler gergevesinde analizi gergeklestirilirken 6ncelikle eger kullanilacaksa
ilgili kriterlerin agirliklar tespit edilmelidir. Ancak bazen veriler islemlerin yapilmasina olanak saglamaz
bu takdirde normalize edilmelidir. Bu diisiince ile Tablo 2’de ifade edildigi tizere karar matrisi verileri

normalize edilmis ve her bir kriterin agirli§it SMART yonteminin analiz asamalar1 kullanilarak tespit

edilmistir.
Tablo 2. Karar Matrisinin Normalize Degerleri ve Kriterlerin Agirhiklar:
K1 K2 K3 K4 K5
. alisma
Yas Deneyim I82|k§el Arkida;slart Ile Disiplin
zellik
Uyum
Al Ali 0.125766871  0.222222222 0.136 0.066666667 0.0859375
A2 Ahmet 0.107361963  0.138888889 0.104 0.1 0.0703125
A3 Umut 0.113496933 0.111111111 0.08 0.166666667 0.140625
A4 Hasan 0.13190184  0.055555556 0.144 0.116666667 0.1171875
A5 Muhammet 0.098159509 0.166666667 0.032 0.05 0.09375
A6 Burak 0.079754601  0.083333333 0.112 0.033333333 0.1328125
A7 Murat 0.085889571  0.055555556 0.128 0.133333333 0.1171875
A8 Halil 0.116564417 0.111111111 0.072 0.083333333 0.09375
A9 Can 0.073619632  0.027777778 0.056 0.116666667 0.0703125
A10 Berke 0.067484663  0.027777778 0.136 0.133333333 0.078125
Ortalamalar 0.096625767 0.125 0.136 0.1 0.08203125
Agwrliklar 0.17905033  0.231628601 0.252011918 0.185302881 0.15200627
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TOPSIS Yontemi ile Alternatiflerin Siralanmasi

SMART yontemi ile kriterlerin agirliklar tespit edildikten sonra karar vericilerin kriterler ¢ercevesinde
alternatifleri kiyaslama neticesinde elde edilen veriler kullanilarak TOPSIS yontemi analiz asamalari

aracilig1 ile oncelikle agirlikli normalize matris ifade edilmistir.

Agirhkh Normalize Matrisin Ifade Edilmesi

Agirliklt normalize matrisin her bir degeri belirlenirken kriterlerin agirliklart ile normalize matrisin
degerleri karsilikli olarak ¢arpilarak elde edilmistir. Ayrica her bir kritere ait ideal degerler belirlenmistir.

Bu veriler Tablo 3’te acik¢a ifade edilmistir.

Tablo 3. Agirhkh Normalize Matris

K1 K2 K3 K4 K5

Al Ali 0.069640658 0.139677302 0.101860566  0.036340885 0.040154076
A2 Ahmet 0.059449342 0.087298314 0.077893374  0.054511327 0.032853335
A3 Umut 0.062846447 0.069838651 0.05991798  0.090852212 0.06570667
A4 Hasan 0.073037763 0.034919326 0.107852364  0.063596549 0.054755559
A5 Muhammet 0.054353684 0.104757977 0.023967192  0.027255664 0.043804447
A6 Burak 0.044162368 0.052378988 0.083885172  0.018170442 0.0620563

A7 Murat 0.047559474 0.034919326 0.095868768  0.07268177 0.054755559
A8 Halil 0.064545 0.069838651 0.053926182  0.045426106 0.043804447
A9 Can 0.040765263 0.017459663 0.041942586  0.063596549 0.032853335
A10 Berke 0.037368158 0.017459663 0.101860566  0.07268177 0.036503706
Ideal + degerler 0.073037763 0.139677302 0.107852364  0.090852212 0.06570667
Ideal - degerler 0.037368158 0.017459663 0.023967192  0.018170442 0.032853335

ideal Coziime Alternatiflerin Yakinliklari

TOPSIS Yonteminin ¢éziim asamalar1 kullanilarak her bir alternatifin ideal degerlere olan yakinliklari
belirlenmistir. Bu veriler ayni zamanda alternatiflerin nihai Oncelik siralamasinin tespit edilmesinde

kullanilmustir. Tlgili yakinlik degerleri Tablo 4 te belirtilmistir.
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Tablo 4. Alternatiflere Ait yakinhk Degerleri

Alternatifler ideal Degerlere Yakinhklar
Al Ali 0.711942966
A2 Ahmet 0.553842204
A3 Umut 0.551958938
A4 Hasan 0.492606172
A5 Muhammet 0.440099886
A6 Burak 0.386978406
A7 Murat 0.462282793
A8 Halil 0.415191177
A9 Can 0.247600849
A10 Berke 0.418837859

TOPSIS Yontemine Gore Alternatiflerin Siralamasi

Tablo 4’te ifade edilen degerler dikkate alinarak alternatiflerin dncelikli siralamasi belirlenmistir.

Bu siralama Tablo 5’te ifade edilmistir.

Tablo 5. Alternatiflere Ait Nihai Siralama

Alternatifler Siralama

Al Ali 0.711942966
A2 Ahmet 0.553842204
A3 Umut 0.551958938
A4 Hasan 0.492606172
A7 Murat 0.462282793
A5 Muhammet 0.440099886
A10 Berke 0.418837859
A8 Halil 0.415191177
A6 Burak 0.386978406
A9 Can 0.247600849

Bulgular ve Yorumlari

Calismada ilgili demir-celik isletmesinde yonetici olarak calisacak en uygun 6zelliklerde ki ii¢
kisinin belirlenmesinde SMART-TOPSIS Hibrit yontemi kullanilmis ve nihai sonuclara
ulagilmistir. Elde edilen verilere gore isletmenin belirlenen 6zelliklerde ki elemanlarinin kimler
oldugu tespit edilmistir. Bu sonuglara gore; Ali, Ahmet ve Umut adli aday personelin ise
alinmasinin uygun oldugu sdylenebilir. Ancak ilgili isletme yetkilileri bu sonuglara baglh kalip-

kalmamada zorunlu degildir.
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Sonu¢ ve Degerlendirme

Isletmelerin belki de en 6nemli faaliyetleri arasinda en 6nde insan kaynaklar1 yonetimi gelebilir.
Ciinki hizli gelisen teknolojiye uyum saglayabilmek ve rakip isletmeler arasinda hayatin1 devam
ettirebilmek giintimiiziin isletmelerinin en biiyiik amacidir. Bu amacin gergeklesmesi, personel

yonetimi diye kisaca ifade edilen insan kaynaklar1 biriminin 1yi idare edilmesi ile miimkiindiir.

Insan kaynaklar1 biriminin en etkin kararlar1 personelin segimi asamasinda gerceklesir. Personel
secimi problemi, karar verici ve aday sayisinin birden fazla olmasi ve karar iizerinde ¢ok sayida
kriterin etkili olmasi agisindan ¢ok kriterli karar verme problemleri icerinde yer alir. Kisisel
yargilara dayanan kararlar belirsizlik icerir. Bu nedenle bu tiir ¢alismalar ¢ok kriterli karar verme

yontemleri ile degerlendirilebilir.

Calismanin uygulama kisminda, bir demir-¢elik isletmesi i¢in en uygun o6zelliklerde ki personel
belirlenmesi problemi iizerinde analizler gerceklestirilmistir. Ilgili isletmenin karar problemi olan
personel seciminde SMART-TOPSIS Hibrit yonteminin uygulanabilirligi gosterilmistir. Ilgili
isletme i¢in 10 alternatif aday arasindan, karar vericiler tarafindan belirlenmis bes kritere gére 10
alternatif aday personel degerlendirilmistir. Bu degerlendirme sonucunda ilgili isletme i¢in en
uygun ug¢ personelin Ali, Ahmet ve Umut oldugu belirlenmistir. Bu sonuglar isletmenin yetkilileri

ile paylasilmistir.

Ileride yapilacak benzer ¢alismalarda bulanik mantik igeren yapay zeka optimizasyon yontemleri

kullanilabilir.
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Tiirk Dis Politikasinin Tiirk Dis Ticaretine EtKileri

Asena BOZTAS™Y

Ozet

Diinya {iizerindeki toplumsal yapilar, siire¢ icerisinde ulus devletlere doniismisler ve her ulus
siyasi, ekonomik ve sosyal olarak kendi ¢ikarini maksimize etmek i¢in ¢aba sarfetmistir. Temeli
1789 Fransiz Ihtilali'ne kadar uzansa da, uluslararasi sistemde, giiniimiiz ulus devlet

yapilanmalarinin Birinci Diinya Savagi sonrasinda hizlandigini gérmek miimkiindiir.

Tiirkiye, Osmanli Devleti’nin sonrasinda, bu ulus insa siirecinde yapilanmasini 1920°’li yillarda
baslatmis ve son donemde biiyiik Olgiide tamamlayabilmis uluslararasi sistemdeki Snemli
devletlerden biridir. Dolayisiyla, Tiirk dis politikasinin yapilanmas: ve Tiirk dis ticaretinin

sekillenmeye baslamasi da ayni siirece isaret etmektedir.

Calisma, Tiirkiye’nin ulus insa siirecine girdigi 1920’11 yillardan giliniimiize kadar dis politika-dis
ticaret iligkilerini, 6zellikle de dis politikanin dis ticarete etkilerini incelemeyi hedeflemektedir.

Caligmada literatiir taramast, tarihsel ve giincel verilerin analizi yontemlerine yer verilecektir.

Anahtar Kelimeler: Tirk Dis Politikasi, Tiirk Dig Ticareti, Ulus Devlet Yapilanmasi, Uluslararasi
Sistem, Turkiye
JEL Kodu: F51, F54, H1

Effects of Turkish Foreign Policy on Turkish Foreign Trade
Abstract

Social structures around the world have turned into nation-states in the process and every nation
has endeavored to maximize its own interests politically, economically and socially. Although its
origins date back to the 1789 French Revolution, it is possible to see that today's nation-state
structures accelerated in the international system after the First World War.

Turkey, after the Ottoman Empire, in the embodiment of this nation building process that began

in 1920s and is one of the most important states in the international system could largely

0 Dr. Ogretim Uyesi, Sakarya Uygulamali Bilimler Universitesi, aboztas@sakarya.edu.tr
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completed in recent years. Therefore, the structuring of Turkish foreign policy and the beginning

of the formation of Turkish foreign trade indicate the same process.

The study aims to Turkey's entry into the nation-building process from 1920s to the present
foreign policy-foreign trade relations, especially, examine the effects of foreign policy on foreign
trade. Literature review, historical and current data analysis methods will be included in the

study.

Keywords: Turkish Foreign Policy, Turkish Foreign Trade, The Nation-state Structures,

International System, Turkey

Jel Codes: F51, F54, H1

Giris
Uluslararasi sistem dinamikleri ve uluslararasi konjonktiirden etkilenen Tiirk dis politikas1 ve
Tiirk dis ticareti, ulus insa yapilanmasinin kiiresel diizeyde gelisimiyle birlikte 6nemli dlgiide

doniismiis ve evrilmistir. Bu siireg, Osmanli Devleti’nin son yillar1 olan 1930’lardan itibaren

devam etmektedir.

Tirk dis ticaretine etki eden dis politika siireglerinin degerlendirildigi ¢alisma, i¢ politika
stireclerinin de tetikledigi veya tam tersi sekilde dis politika siireglerinin tetikledigi i¢ politika
stireclerinden etkilenen dis ticaretteki 6nemli olaylar1 incelemeyi amaglamaktadir. Dolayisiyla i¢
politika, dis politika ve dis ticaret etkilesimi kesin cizgilerle ayirt edilemez bir biitiindiir. Bunu

toplumsal yapi ile i¢ ve dis diger dinamikler tamamlamaktadir.

Calismada hedeflenen temel parametre, Tiirk dis politikast ekseninde Tiirk dis ticaretinin

gelisimine etki eden faktdrlerin tarihsel sistematik analiz yontemiyle belirlenmeye ¢alisilmasidir.

Tiirk Dis Politikas1 Ekseninde Tiirk Dis Ticaretinin Gelisimine Etki eden Faktorler

Ulus insa siirecinin tiim diinyada etkin olmaya baslamasiyla birlikte Osmanli Devleti’nin son
donemleri ve Tiirkiye'nin kurulus yillarindan itibaren i¢ politik doniisiimlerin yani sira dig
politika-dis ticaret iligskileri daima birbiriyle siki baglar igerisinde gelismistir. Osmanli

Devleti’nin devlet kontrollii ve ihracati onlemeye yonelik politikalar, kapitiilasyonlar, Balta

128



Limani ve benzer anlagmalar, cumhuriyet doneminde imzalanan Lozan Anlasmasi, 1929 kiiresel
ekonomik bunalim ve {ilke i¢indeki spekiilatif ithalat talebinin artisi, Haziran 1929°daki ithal
edilen mallara konulan yiksek gimrik tarifeleri, 1932-1939 yillar1 arasinda bir¢ok alanda 6zel
sektoriin gelisimini beklemeden zaruri goriilen yerli ve yabanci yatirimlart gerceklestirmesi, 2.
Diinya Savasi’na girmeyen siyasi iradenin 1946 yilinda ihracati tesvik etmek maksadi ile % 146
oraninda devaliiasyon yapmasi ile dis ticaret fazlasi verilmesi, 1950’lerde dis ticaretin tamamen
serbest birakilmasi ve 1980’lere kadar ithal ikameci politikalar uygulanmasi, 1960’11 yillarda
uygulanan ekonomi politikalarinda sabit doviz kur siteminin uygulanmasi ve glimriik kotalarinin
yiiksek tutularak ithalatin kisitlanmaya c¢alisilmasi, 1970’lerdeki diinya petrol krizi ve 1974
yilinda Kibris sorunu sebebiyle Tiirkiye’ye uygulanan ambargonun dis ticarete olumsuz etkileri,
1980’lerde gerceklestirilen devaliiasyonla ve 24 Ocak kararlariyla hedeflenen dis ticaretin
gelisimi i¢in ihracatin arttirilmasi (6zellikle komsu iilkeler ve Ortadogu ile) (Sahin, 2009: 409-
410) dolayisiyla da doviz kazancinin arttirilmasi, Kiiresellesen diinya ekonomisine uygun hareket
edebilmek icin 1984’de ithalat rejiminde yapilan 6nemli degisiklikler, 1990’1 yillarda kiiresel
ekonomideki durgunluk, Koérfez Savasi (1990-1991) ve Tiirkiye’deki ekonomik kriz ve yiksek
enflasyon oranlari, Tiirkiye’'nin 1995 yilinda Diinya Ticaret Orgiitiine, 1996 yilinda Giimriik
Birligi’ne iliye olmasinin etkisizligi ve Avrupa Birligi’nin sanayi iirlinlerinin glimriiksiiz olarak
iilkeye girisi ile dis ticaret agiginin artisi, 1999 Asya Krizi ve Tiirkiye’den gergeklesen sicak para
cikiglari, IMF ile stand-by anlagsmasi yapilmasi, 2002’deki kiiresel ekonomik entegrasyonlarin
artisl, 2008°de ABD’de baslayan ekonomik krizin (mortgage krizi) tim diinyada hissedilmesi,
2001 kriziyle diisiis yasayan dis ticaret hacminin 2008 yilindaki (etkileri 2009 yilina yansimistir)
kiiresel kriz siirecine kadar artig gostermesi, 2010 sonrasinda Afrika’ya acilim, Suriye’deki savas
ve ABD ile yasanan donemsel krizler Tiirk dis ticaretine etki eden dis politika unsurlar1 ve i¢-dis

politik siireclerinin yansimalari olarak degerlendirilebilir.

Tiirk Dis Politikasindan etkilenen Tiirk Dis Ticaretinin Tarihsel Siireci

Uluslararas1 sistem dinamiklerine ve uluslararast konjonktiire gore hareket eden Tirk dis
politikasi ve i¢ politikasi, tilkenin ekonomi ve toplumsal yapisini belirleyen temel unsurlardir.
Uluslararasi sistemden etkilenen dis politikanin dis ticarete olan etkileri ayn1 zamanda ulus insa

yapimini tamamlama ¢abasi gosteren Tirkiye icin tarihsel siire¢ boyunca oldukc¢a yogun
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olmustur. Bu baglamda kapitiilasyonlardan, Lozan Anlagsmasi’na, Avrupa Birligi ile imzalanan
Glimriik Birligi Anlagsmasi’ndan Suriye Savasi’na kadar tiim uluslararasi diizenlemeler Tiirk dis
politikasin1 ve Tiirk dis ticaretini dnemli Olciide etkilemistir ve etkilemeye devam etmektedir.
Tirk dis politikasi-Tiirk dis ticareti arasindaki etkilesim siireci, tarihsel olarak sistematik bir
analize tabi tutuldugunda; Cumhuriyet Oncesi (1830-1923), Cumhuriyetin Kurulusu Yillar1
(1923-1980), Kiiresellesmenin Etkileri (1980-2019) seklinde siralanabilmektedir.

Cumbhuriyet Oncesi Dis Politika-Dis Ticaret Etkilesimi (1830-1923)

Avrupa’da sanayi devrimi siireci gerceklesirken, imparatorluklarin ulus devletlere doniistiikleri
yapilarin tiim diinyada etkin oldugu uluslararasi sistemde Osmanli Devleti son donemlerini
yasamaktaydi ve Tiirkiye Cumbhuriyeti’ne evrilme siirecindeydi. Bu donemde Osmanli’nin
iktisadi hayatinin 6nemli bir unsurunu olusturan ticaret, bir devlet gelenegi olarak devletin
kontrolii altinda yiiriitiilmekteydi (Cakir, 2000, s.40; Savrul vd, 2013: 57). Ithalat tesvik edici,
ihracati kisitlayici bir uygulamaya dayanan Osmanli dis ticaret politikalarina gore; ihracat yiiksek
oranlarda vergilendirilmekte hatta baz1 mallara ihracat yasagi konulmaktaydi. Kapittlasyonlarla
birlikte daha da gii¢lenen bu ithalat: tesvik edici dis ticaret politikasi, 1838 yilinda Ingiltere ile
Osmanli Devleti arasinda yapilan Balta Limani Anlasmasi ve Fransa ve diger Avrupa devletleri
ile yapilan benzer nitelikteki anlasmalar'!, Osmanli Devleti’nin giimriikleri iizerinde diger
Avrupali devletlere biiyiik ayricaliklar tanimak suretiyle Osmanli Devleti’ne yonelik engelsiz bir
ticaret sistemi geligtirmelerine imkan saglamistir. Bu durum ayni zamanda Osmanli ekonomisinin
gelisen Avrupa sanayisi i¢in agik bir pazar haline gelmesine de yardimer olmustur (Giiven, 1998:

26; Savrul vd, 2013: 57).

On yedi ve on sekizinci ylizyillarda Osmanli Devleti’nin iilkenin temel gereksiniminde kullandigi
mallarin eksikligini 6nlemek ve vergi gelirlerini arttirmak amacl dis ticaret politikasina karsin,
Avrupa devletlerinin dis ticaret politikalari, milli servetini olusturan altin ve giimiis miktarin1 ve

thracatlarim arttirmak, ithalat1 azaltmak ve yerli {ireticiyi dis rekabetten korumak amaciyla dis

1 Balta Limam Anlasmas: (1838) ile Yedi-vahid yani tekel sistemi (iilkedeki hammaddelerin yurtdigina ¢ikmasimi
engellemek) kaldirilmastir, i¢ ticarete Ingilizlerin de katilabilecek olmasi1 éngdriilmiistiir, Ingiliz vatandaslar1 Osmanl
iiriinlerini ihra¢ etme hakkina sahip olmuslardir, transit resmi kaldirilmistir, Ingiliz gemileriyle gelen Ingiliz iiriinleri
bir defaya mahsus giimriik vergisi 6deyebilme hakkina sahip olmuslardir, Osmanli Imparatorlugu sirlar1 iginde
ticaret yapan Ingilizler, Osmanli vatandaslarindan bile daha az vergi Odemislerdir. Bu antlasmalara benzer
antlasmalar baska devletlerle de imzalanmustir. Bu iilkeler; Fransa, Isve¢, Norveg, Hollanda, Danimarka,
Ispanya,Portekiz ve Belgika’dir (Antlasmalar, 2019).
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ticaret politikalart uygulanmakti (Taskin, 2003: 133). Dolayisiyla Osmanli Devleti, ulus devlet

olmaya dogru evrilirken Avrupali devletlerin dig ticaret politikalarinin tam tersini uygulamistir.

Cumbhuriyetin Kurulusu Yillarinda (1923-1980) Dis Politika-Dis Ticaret Etkilesimi

I. Dlinya Savasi ve Kurtulus Savasi’ndan heniiz ¢ikmis olan ve savasin negatif etkisinin
ekonomide de yogun hissedildigi Tiirkiye, kurulusunun ilk yillarinda, siyasi iradenin imzalamis
oldugu Lozan Anlasmasi’nmn baglayict hiikiimleri'? nedeniyle dis ticaretinde 1929 yilina kadar
giimriik tarifelerini bu anlagsmada gecerli olan bigimiyle uygulamak zorunda kalmistir. Lozan
anlagmasi geregi Tlrkiye dis ticaretinde hicbir sinirlama yer almamaktaydi. Bu durum Tiirkiye’yi
de Osmanli Devleti gibi, ihracatinda tarimsal {irtinlerin agirlikli oldugu ve sanayisi gelismemis bir
iilke ve gelismis iilkelerin acgik bir pazari haline doniistiirmiistiir. Bu nedenle cumhuriyetin ilk
yillarinda Tiirkiye, ithalatin yiiksek oldugu ve dis ticareti devamli agik veren bir ililke konumunda
olmustur. Tirkiye Cumhuriyetinin Lozan Anlasmasi’yla siiren “dis politika-dis ticaret” iliskisi

Osmanli’nin devlet kontrollii dis ticaret politikalarinin devami niteligindeydi.

Diger yandan savastan g¢ikan ve yabanci sermayenin giiven duymadigi Tiirkiye ekonomisi,
yabanci yatirnm ¢ekme sorunu da yasamaktaydi (Uludag ve Arican, 2003: 3-4). Bu sartlarda
uluslararas1 sistemde hayatta kalma miicadelesi veren Tirkiye ekonomisi i¢in heniiz kurulmus
olan siyasi irade, Subat 1923’te Izmir Iktisat Kongresi’ni toplayarak ticareti, tarimi desteklemeyi
bunu yaparken de g¢alisanlarin haklarin1 korumay1 ve yabanci yatirimi ¢ekmeyi hedeflemistir

(Kepenek ve Yentlrk, 2005: 32-33).

Siyasi iradenin uluslararas1 konjonktiirii dig politikayla biitiinleyerek i¢ politik destek sagladigini
bu sureg, Tiirk dis ticaretini ilerleyen yillarda biiyiik oranda gelistirmistir. Fakat Lozan Anlasmasi
hiikiimleri nedeniyle 1916 yilinda imzalanan Osmanli Giimriik Tarifeleri bes yil siireyle gecerli
kalmistir. Bundan dolayr 1929 yilina kadar giimriik tarifeleri arttirilamamistir ve bu yillarda

Tiirkiye’nin ithalati ihracatindan fazla oldugu i¢in dis ticaret dengesi hep eksi yonde seyretmistir

12 Tiirkiye’nin ulusal bagimsizligi agisindan son derece énemli bir sorun olan kapitiilasyonlar, Lozan Baris
Antlagmast’nin 28.maddesiyle kaldirilirken, Tiirk gemilerine kendi sularinda ticaret yapma hakki geri verilse de dis
ticaret (giimriik hiikiimranligi) sorunlar1 heniiz ¢6ziilememisti. CUnkl Lozan’in getirdigi iktisadi hiikiimler, bir dis
ticaret politikasin1 imkansiz kilmakta, gimrik gelirlerindeki azalma ve asarin kaldirilmasi devlet gelirlerini
sinirlandirmaktaydi. Lozan’la Osmanli Devleti’nin 1 Eyliil 1916 tarifesinin 5 yil siireyle gecerli olmasi Tiirkiye
tarafindan kabul edilmesi de {ilkenin dig ticaretinin gelisiminde 6nemli bir diger engeli teskil etmekteydi. CUnki
Turkiye, 1929 yilina kadar dis ticaretin iilke aleyhine isledigi giimriik tarifelerinde bir degisiklik yapamamistir
(Sozcii, 2019).
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(Uludag ve Arican, 2003: 5).

Nihayet 1929 yilinda Lozan Anlagmasi sona ermis ve yeni giimriik tarifesi yuriirliige girmistir.
Bu tarifeye gore tlke icinde tretimi olan ve olabilecek iplik ve kumas, seker, un ve diger gida
maddeleri, deri ve agac {iriinleri, ¢imento gibi kalemlerin ithalatina yliksek vergiler getirilirken,
yerli sanayiyi tesvik edecek olan tarim makine, arag ve gerecleri glimrik vergisinden muaf
tutulmustur. Boylece yerli liretimin tesviki ve korunmasi hedeflenmistir (Tezel, 1994: 162). Yerli
ekonomiyi koruma ve tesvike yonelik atilan tiim adimlara ragmen yeni kurulmakta olan Tiirkiye

1929 Diinya Ekonomik Krizinden olumsuz etkilenmistir.

Tiirkiye’nin Dis Ticaret Gostergeleri (1923-1929)

Yillar Ihracat | Degisim | Ithalat | Degisim | Dis Ticaret | Dis Ticaret | Thracat/ithalat GSYH*
(000 %) | (%) (000 $) | (%) Dengesi Hacmi Karsilama Oram
(000 $) (000 $) (%)
1923 50790 | - 86872 | - -36082 137662 58.5 2959
1924 82435 | 62.3 100462 | 15.6 -18027 182897 82.1 3392
1925 102700 | 24.6 128953 | 28.4 -26253 231653 79.6 3817
1926 96437 | -6.1 121411 | -5.8 -24974 217848 79.4 4512
1927 80749 | -16.3 107752 | -11.3 -27003 188501 74.9 3937
1928 88278 | 9.3 113710 | 55 -25432 201988 77.6 4362
1929 74827 | -15.2 123558 | 8.7 -48731 198385 60.6 5301

Kaynak: (TUIK, 2009: 2; TUIK, 2010: 668). * Milyon TL. GSYH 1948 sabit fiyatlariyla hesaplanmistir.

1929 yilinda ortaya ¢ikan uluslararas: sistemdeki bu ekonomik darbogazdan kurtulmak ve dis
ticaret dengesini korumak i¢in 1930’larda dis denetimin gok siki yapildig1 devlet kontrollii bir dis
ticaret gerceklestirilmistir. 1929 Diinya Ekonomik Buhrani’ndan korunmak igin Turkiye, 1931

yilinda ithalata kota konulmasi ve ihracatin denetlenmesi hakkinda kanun ¢ikarmis ve hemen
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ardindan 1933-1938 yillar1 arasinda I. Bes Yillik Sanayi Kalkinma Plani’n1 devreye sokmustur
(Bulus, 2003: 46). ikincisini de uygulamak i¢in hazirladig: sirada patlak veren II. Diinya Savasi,
savasa girmeyen Tirkiye’yi bu kez de tiim diinyada etkin olan bu savastan korumaya yonelik
“ktisadi Savunma Plan1”n1 hazirlamaya ve uygulamaya yénlendirmistir (Uludag ve Arican,
2003: 7-15). Tiirkiye’nin uluslararasi sistemi dogru okumasi sonucunda Tirkiye, 1930-1937

arasinda ihracat1 ithalatindan fazla oldugu i¢in dis ticaret dengesi devamli fazla vermistir.

Tiirkiye’nin Dis Ticaret Gostergeleri (1930-1939)

Yillar Ihracat Degisim | Ithalat Degisim | Dis Dis Ihracat/ GSYH*
000%) | (%) 0008) | (%) Ticaret | Ticaret | ithalat

Dengesi Hacmi Karsilama

(000 $) (000 $) Orant (%)
1930 71380 -4.6 69540 -43.7 1840 140920 102.6 5431
1931 60226 -15.6 56935 -13.8 291 120161 100.5 5877
1932 47972 -20.3 40718 -32.1 7254 88690 117.8 5253
1933 58065 21.0 45091 10.7 12974 103156 128.8 6065
1934 73007 25.7 68761 52.5 4246 141768 106.2 6447
1935 93670 4.4 70635 2.7 5597 146867 107.9 6252
1936 93670 22.9 73619 4.2 20051 167289 127.2 7694
1937 109225 16.6 90540 23.0 18685 199765 120.6 7811
1938 115019 53 118899 31.3 -3880 233918 96.7 8550
1939 99646 -13.4 92498 -22.2 7149 192145 107.7 9139

Kaynak: (TUIK, 2009: 2; TUIK, 2010: 668). * Milyon TL. GSYH 1948 sabit fiyatlartyla hesaplanmustir.
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1940’11 yillar uluslararasi sistemde “savag yillar1” olarak adlandirilsa da Tiirkiye’de “Cok partili donem”
olarak anilmaktadir ve Tiirkiye bu siirecte II. Diinya Savasi’na girmeyerek 6nemli ve dogru bir karar
almistir. Bu donemde Tiirkiye, her ne kadar tiim diinyanin miidahil oldugu bu savasta yer almasa da
ekonomik olumsuzluklardan etkilenmedigini sdylemek miimkiin degildir. Bu siirecte Tiirkiye nin
ihracatinda azalma olsa da ithalatindaki azalmanin daha fazla olmasi nedeniyle dis ticaret dengesi yine

olumlu seyretmistir.

Tiirkiye’nin Dis Ticaret Gostergeleri (1940-1946)

Yillar | Thracat | Degisim | ithalat | Degisim | Dis Ticaret Dis Ihracat/ithalat GSYH*
(000 %) | (%) (000 %) | (%) Dengesi Ticaret Kargilama Orani (%)
(000 $) Hacmi
(000 $)
1940 | 80904 -18.8 50035 -45.9 30869 130939 161.7 8702
1041 | 91056 | 125 55349 | 10.6 35707 146405 | 1645 7800
1942 | 126115 | 385 112879 | 103.9 13236 238994 111.7 8230
1943 | 196734 | 56.0 155340 | 37.6 41394 352074 126.6 7424
1944 | 177952 | -9.5 126230 | -18.7 51722 304182 141.0 7047
1945 | 168264 | -5.4 96969 23.2 71295 265233 173.5 5970
1946 | 214580 | 27.5 118889 | 22.6 95691 333469 180.5 7885

Kaynak: (TUIK, 2009: 2; TUIK, 2010: 668). * Milyon TL. GSYH 1948 sabit fiyatlartyla hesaplanmistir.

Tiirkiye, Diinya Bankasi ve IMF’e girdiginde develiiasyon kisitlamasindan etkilenmemek
(Kepenek ve Yentirk, 2005: 118) ve kiresel ekonomideki etkilerin (lke iginde daha az
hissedilmesi i¢in 7 Eyliil 1946 tarihinde 6nemli bir develiiasyon gerceklestirmistir. Boylece tlke
parasiin deger kaybetmesiyle ve ithalat tizerindeki sinirlamalarin azaltilmasiyla iilke ithalati

thracati gegmistir. II. Diinya Savasi sonrasinda IMF’e iiye olan Tiirkiye, kiiresel ekonomide ve
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dis ticarette daha etkin olmaya baslamistir. 1950’lerdeki yabanci sermaye ve dis yardimlarla
birlikte Tiirkiye bir yandan ulus insa siirecini tamamlarken bir yandan da ekonomik diizenini dig

ticaretini gelistirerek kiiresel sisteme adapte etmeye baglamistir.

1950’1 yillarda her ne kadar II. Diinya Savasi sona ermis olsa da mevcut kapitalist diinya
diizeninde Tirkiye’nin varligmni siirdiirebilmesi ve dis ticaret gergeklestirebilmesi igin
Tiirkiye’deki siyasi iradeye genis yetkiler saglayan Milli Koruma Yasasi yeniden yiiriirliige

konulmus ve fiyat denetimleri arttirtlmistir (Balkanli, 2002: 300).

1959 yilinda Avrupa Ekonomik Topluluguna (AET) basvuruda bulunan Tiirkiye, tam iiyelik
sartlarin1 yerine getirinceye kadar 12 Eyliil 1963 yilinda bir ortaklik anlagmasi niteligindeki
Ankara Anlasmasi’n1 imzalanmistir (Ozdemir vd, 2016: 158). Bu siiregte aym1 zamanda
uluslararas1 sistemde kendine yer bulmaya ¢abalayan Tiirkiye, bir yandan i¢ pazarin gelisimine
yonelik tliretimi tesvik ederken diger yandan da 1970 yilinda yeni bir devaliiasyon yaparak
ithracat1 tesvik etmeye yonelmistir. Fakat tim bu ¢abalar Tiirkiye’nin dis ticaret dengesinin

olumlu gelisimini istenilen diizeyde saglayamamstir (Ozcan, 1998: 44).

Bununla birlikte uluslararas: sistemde yasanan 1973-1974 diinya petrol soklari, Tiirkiye’nin
Kibris Miidahalesi ve Avrupa iilkelerinde ortaya ¢ikan yiiksek enflasyon, Tiirkiye’nin dis ticaret
dengesinin bozulmasina ve cari igslemler dengesi agiklarimin artmasia neden olmustur (Oztiirk ve

Ozyakisir, 2005: 3).

1974 yilinda kiiresel ekonomik sorunlarin yani sira Kibris sorunu sebebiyle Tiirkiye’ye
uygulanan ambargonun etkisiyle Tiirkiye nin ticaret yaptig: iilkelerin oranlarinda degisiklikler
meydana gelmistir. Ornegin; Tiirkiye’nin ithalatinda 1950-1970 yillar1 aras1 ddsnemde ABD %25
oraninda bir paya sahipken, bu oran %10 degerinin altina inmistir (Ekodialog.com, 2019).

1980’lere kadar gerek savaslar ve kiiresel ekonomik bunalimlar gerekse de uluslararasi orgiitlere
katilmast nedeniyle uluslararas1 sistemin dinamiklerinden bazen olumlu bazen de olumsuz
sekilde etkilenen Tiirk dis politikast ve dis ticareti, 1980 sonrasinda da benzer bicimde

sekillenmistir.
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Kiiresellesmenin Etkiledigi (1980-2019) Dis Politika-Dis Ticaret Etkilesimi

Ekonomik kiiresellesmenin hiz kazandigi ve ekonomilerin orgiitlenmelerle ulus {istli yapilara
doniismeye baslamasiyla birlikte, Tiirkiye’nin ihracata dayali biiyiime modeli, kent niifusunun
artisl, sanayi sektoriine yapilan yatirimlar gibi nedenlerle 1980 sonrasinda tarim sektOriiniin
Tiirkiye’nin toplam ihracatindaki pay1 6nemli oranda diisiise ge¢mis, sanayi sektoriiniin toplam

ihracattaki payi ise yiikselis gostermistir.

Ayrica, Tirkiye’de 1980’°lerde gercgeklestirilen devaliiasyon ve 24 Ocak kararlari da iilkenin dig
ticaretinin gelisimi yoniinde atilan énemli adimlar olarak nitelendirilebilir. 24 Ocak kararlari ile
olusturulan Serbest Bolgeler (Tekeli, 2010: 127), dis ticaretin gelisimini glinlimiizde dahi Tiirkiye

lehine ilerleten 6nemli birer mihenk tasidir.

Dis ticaret hacmini arttiran diger 6nemli bir gelisme de 1989 yilindaki Tiirk Parasinin Krymetini
Koruma Hakkindaki Kararla birlikte yabanci sermayenin tesvik edilmesi ve dis ticaretin

serbestlestirilmesidir (Ozcan, 1998: 45).

Tarihsel siire¢ boyunca komsularinda stirekli savaslarin oldugu Tiirkiye’nin dis politikasini ve dis
ticaretini dengede tutmasi ve bolge giivenligi lehine kararlar almasi ¢ok kolay olmasa da halkinin
destegi ve siyasi iktidarlarinin zaman zaman sekteye ugrasa da iilke lehine almig oldugu

kararlarla tiim darbogazlar atlatilabilmistir.

1990’11 yillara gelindiginde kiiresel ekonomideki durgunluk (1994) ve Korfez Savast (1990-
1991)’nin olumsuz etkileri nedeniyle Tiirkiye ekonomisinin yeniden revize edilmesi ve istikrar
icin 5 Nisan 1994 tarihinde (5 Nisan Kararlar1) yeni bir ekonomik paket hazirlanmistir. Boylece

Tiirk Lirasinin yeniden devaliiasyonuyla birlikte ihracat oranlarinda artislar gerceklesmistir

(Ozdemir vd., 2016: 165).

Diger yandan uluslararasi konjonktiir geregi, Tiirkiye nin 1995 yilinda Diinya Ticaret Orgiitii'ne
ve 1996 yilinda Glimriik Birligi’ne liye oldugunu gérmek miimkiindiir. Uluslararas1 orgiitlere tiye
olan Turkiye, bekledigi sonuglart elde edememis, Avrupa Birligi’nin sanayi {riinlerinin

giimriiksiiz olarak tilkeye girisi ile dis ticaret acigin1 daha da arttirmistir.

Bu siirecte patlak veren 1999 Asya Krizi ve sonrasinda dis siyasetini ve dis ticaretini dengede
tutmaya calisan Tiirkiye’den gerceklesen sicak para cikislarinin olumsuz yansimalari,

Tiirkiye’nin IMF ile stand-by anlagmasi yapmasi zorunlu hale getirmis ve Tiirkiye IMF’den ilk
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borcunu almistir. Bu gelismeler sonucunda 1994 yilinda yasanan ekonomik krizle birlikte
Tiirkiye nin dis ticaret hacmi daha ¢ok ithalata bagli olarak artis saglanmstir (Ozdemir vd., 2016:
165).

2002’deki kiiresel ekonomik entegrasyonlarin hizla artisi, 2008°’de ABD’de baslayan ekonomik
krizin (mortgage krizi) tim dinyada hissedilmesi, 2001 kriziyle diisiis yasayan dis ticaret
hacminin 2008 yilindaki (etkileri 2009 yilina yansimistir) kiiresel kriz siirecine kadar artig
gostermesi (ekodialog.com, 2019), 2010 sonrasinda Tiirkiye’nin her alanda 6zellikle de
ekonomik olarak Afrika’ya agilimi, 15 Mart 2011°de baslayan Suriye’deki savas ve ABD ile
yasanan donemsel krizler (Suriye ve S400 restlesmeleri) Tiirk dis ticaretine etki eden dis politika

unsurlari ve i¢-dis politik siireglerinin yansimalari olarak degerlendirilebilir.

Sonug

Osmanli Devleti’nin son donemlerinden itibaren Tiirk dis ticaretinin gelisimi, Tiirk dis politikasi

ve uluslararasi sistem dinamiklerinin doniistimii ile esgiidiimli ger¢eklesmistir.

1800’1 yillarin sonlarindaki kapitiilasyonlar ve ticarette yabancilara verilen imtiyazlar,
cumhuriyet sonrasinda da etkilerini belli bir siire devam ettirmis ve ulus insa siirecini baglatan

Tiirkiye icin oldukea cetin bir sinav olmustur.

Cumbhuriyetin kurulusu yillarinda imzalanan Lozan Antlagmasi ve sonrasinda patlak veren diinya
ekonomik buhrani ile de dis politika ve dis ticarete yonelik benzer sorunlarla miicadele edilmis ve
nihayet 1931°deki ithalata kota konulmasi ve ihracatin denetlenmesi hakkinda kanunla ve 1. Bes

Yillik Sanayi Kalkinma Plani’ni ile Tiirk dis ticareti az da olsa ivme kazanmuistir.

I1. Dlnya Savasi’na girmeme iradesi gosteren Tiirkiye’nin bu karar1 dis politikada alinan 6nemli
bir kararin dis ticarete nasil olumlu yansidiginin bir diger gostergesi niteligindedir. Hem tiim
diinyanin katildig1 bu savasa girilmemis hem de hazirlanan Iktisadi Savunma Plani ile yine dis
ticaret i¢in dnemli bir adim daha atilmistir. Boylece 1930’lar ve 1940°larda Tiirkiye’ nin ihracati

ithalatindan fazla oldugu i¢in dis ticaret dengesi siirekli fazla vermistir.

II. Diinya Savasi sonrasinda uluslararasi sistemdeki ekonomik, Siyasi ve askeri drgutlenmelere
miidahil olan Tiirkiye, IMF, Diinya Bankasi, NATO, Birlesmis Milletler’e iiye olurken Avrupa

Birligi ile Guimriik Birligi Anlasmasi1 imzalayarak aday iilke konumunu siirdiirmiistiir. Tiim bu
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iiyeliklerin ve anlagsmalarin getirisi de 6zellikle dis ticaret alaninda biiyiik 6nem tasimaktadir.

1970’1lerde ise Kibris sorunu ve yine diinyada yasanan petrol krizleri ile Tiirk ekonomisi zarar
gorse de 1980’lerden sonra kiiresel ekonominin devlesmesiyle dis politik siireglerin dig ticarete
olumlu yansimalariyla (her ne kadar Iran-Irak Savasi, Afganistan Savasi, ABD’deki mortgage
krizi, 2001 ve 2008 diinya ekonomik krizleri, Suriye savasi ve ABD ile yasanan krizler gibi
bolgedeki ve diinyadaki siireclerin olumsuz etkileri sz konusu ise de) kendisini kismen de olsa

toparlayabilmistir.

Tiirkiye, cumhuriyet 6ncesi ve sonrasinda dis politik kararlar1 ile dis ticaretini sekillendiren ve
doniistiiren dnemli bir etkiye sahiptir. Bu etki tek basina degil, uluslararasi sistem dinamikleri ve

i¢ politik ve toplumsal sureclerin katkilariyla ger¢ceklesmekte ve doniisebilmektedir.
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Analyzing Unemployment Hysteresis In Turkey With A Fourier
Function

Pinar KOCB

Abstract

Uncertainties in financial markets increases economic fragilities by slowing cash flows.
Therefore, economies gets pressed for cash and rises unemployment rates. Unemployment rates
increased significantly not only in developing countries, but also in developed economies
especially after the 2008 global crisis. In this context, many studies has been prepared examining

the dynamics of unemployment in both developed and developing countries.

Chronic unemployment will continue to be one of the most important socioeconomic problems of
Turkey. The aim of this study is to analyze the dynamics of unemployment in Turkey using linear
and nonlinear Fourier unit root tests that take into account possible structural breaks. In this
context, Fourier ADF, Fourier KPSS and Fourier KSS unit root tests were used in this study.
ADF, KPSS and KSS unit root tests were also included in the study to test the consistency of the
results. The study covers the period of 1923-2018. According to the findings, shocks in Turkey

have a permanent impact on the unemployment rate, raising the natural rate of unemployment.
Keywords: Unemployment Hysteresis, Structural Breaks, Fourier Functions

JEL Codes: C01, E24, JO1

Introduction

Chronic unemployment is one of the most important economic problems in Turkey. Upon
examining the unemployment rates, it is observed that sudden increase in unemployment rates are
observed especially in crisis periods, the effects of shocks decline in the long run, but
unemployment rates remain high compared to the pre-crisis periods. During the period of 1929-
2017, Turkey suffered 15 economic crises. While the unemployment rate was at 3.20 in 1929, it
increased to 4.50 in 1931. The average unemployment rate during the period of 1933-1945 was at
2.93. Likewise, the unemployment rate was at 2.80 in 1953, but it reached to 3.20 in 1954 with
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the impact of the economic crisis experienced in 1954, and in 1958 the unemployment rate
remained at the same rate of 1953. While the unemployment rate remained around 3.20 in the
period of 1960-1968, the unemployment rate rose to 5.90 with the 1969 crisis. The same situation
is observed in the periods of 1974, 1978, 1980, 1986, 1988-1989, 1991, 1994, 1998-1999,
November 2000 and February 2001 Crises. While the unemployment rate in 2000 was at 6.50,
the unemployment rate rose to 8.40in 2001. Although the financial crisis of 2008occurred due to
external sources, it had a negative impact on the country's economy through the foreign trade
channel. The average unemployment rate is around 10.8 during the 2001-2008 period.
Nevertheless, the unemployment rate increased to 14% in 2009 due to the global crisis. The

average unemployment rate is 11.10 for the period of 2010-2018.

Table 1: Unemployment rates in Turkey: The Period of 1923-2014
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The aim of this study is to analyze the dynamics of unemployment in Turkey for the period of
1923-2014 and also to analyze the linear hypothesis of the Turkish labor market with linear and
nonlinear Fourier unit root tests taking structural breaks into account. In this context, Fourier
ADF, Fourier KPSS and Fourier KSS unit root tests were used in this study. ADF, KPSS and
KSS unit root tests were also included in the study to test the consistency of the results. Before
explaining the analysis, the theories of the dynamics of unemployment have been briefly

mentioned.
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In the economic literature, there are three approaches that explain the dynamics of
unemployment. The first one among these approaches is the natural rate hypothesis proposed by
Friedman (1968) and Phelps (1967, 1968). The natural rate hypothesis emphasizes that the labor
market is at a standstill, and it is also expected that unemployment rates will converge towards a

stable level of equilibrium.

The structuralist approach developed by Phelps (1994), it is suggested that shocks increase the
natural rates of unemployment by creating permanent effects and the labor market reaches a
higher natural balance. Negative supply shocks, such as relative oil prices, real interest rates,

exchange rates and stock market prices, increase natural unemployment rates.

Another approach to explain the dynamics of unemployment is the unemployment hysteresis
approach developed by Blanchard and Summers (1986). Blanchard and Summers (1986) explain
the high unemployment having taken place in the 1970s with the model of insiders-outsiders.
Shocks reduce employment and cause a shift in the level of equilibrium wages and cause

hysteria.

The theory of unemployment hysteresis has important consequences in the context of economic
policies. In the case of hysteresis, the government needs to implement policies to combat active
unemployment because the effects of shocks will be permanent. In the absence of unemployment
hysteresis, the effects of shocks are temporary, so there is no need for an active employment

policy or unemployment policy.

Literature Review

There are many studies in the literature that examine the dynamics of unemployment. Neuderfor
et al. (1990) analyzed the dynamics of unemployment in Austria using unit root tests in the
framework of the wage price model. It has been concluded in the study that the unemployment

hysteria hypothesis is valid in Austria.

Jeaeger and Parkinson (1991) examined the dynamics of unemployment in Germany, Canada and
the United States. According to the results of study, an unemployment hysteria is observed in

Germany and Canada, while the hysteria effect in the United States is relatively unimportant.
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Leon-Ledesma and McAdam (2004) examined the validity of unemployment hysteresis in CEEC
(Central and Eastern Europe) countries. Structural changes and cyclical fluctuations increase the

rate of natural unemployment.

Leon-Ledesma (2002) analyzed the validity of unemployment hysteria in the United States in the
EU countries using panel unit root tests. Unemployment hysteresis hypothesis is applied in EU

countries whereas the natural rate hypothesis is valid in USA.

Chang et al. (2005) analyzed the validity of the unemployment hysteresis hypothesis in 10
European countries (Belgium, Denmark, France, Ireland, Italy, Netherlands, Portugal, England,
Norway, Finland) for the period of 1961-1999 using the Panel SURADF approach. It was
concluded that the hysteria effect was valid in other European countries except Belgium and the
Netherlands.

Romeo-Avila and Usabiaga (2007) investigated the existence of temporary shocks and the
sustainability of unemployment in the USA and Spain for the period of 1976-2004. According to
the study, unemployment hysteria is valid in Spain, there is no unemployment hysteria in the US
due to the regime.

Gustavsson and Osterhalm (2010) have analyzed the validity of the unemployment hypothesis in
17 OECD countries and have reached conclusions that support the hypothesis of unemployment

hysteria in OECD countries.

Ball (2009) questioned the validity of NAIRU in 20 developed countries using the Phillips curve.

Findings support unemployment hysteria.

O'Saoughnessy (2011) examined the change in the dynamics of unemployment in the OECD
countries after the 2008 crisis. In the study using non-linear models, the unemployment hysteresis

was found to function in a positive way.

Ozcan (2012) analyzed the validity of unemployment hysteresis in OECD countries by using
structuralcross-sectional unit root tests. According to the study, OECD countries are under the

influence of unemployment hysteria.

Sturn (2014) analyzed the change in long-term unemployment rates of restrictive monetary and
fiscal policies applied during recession periods in 20 OECD countries using panel data. It has

been concluded in the study that financial consolidations affect long-term unemployment rates

144



more.

There are a number of studies on unemployment hysteresis in Turkey. In his study covering the
period of 1923-2007, Yilanci (2009) analyzed the validity of the unemployment hysteresis
hypothesis in Turkey using structural breakdown unit root tests. According to the study, the

unemployment hysteresis hypothesis is valid in Turkey.

Barisik and Cevik (2008) analyzed the existence of unemployment hysteria effect in Turkey for
the period of 1923-2006 by using unit root tests and semi-parametric strong memory models. It

was concluded in the study that unemployment hysteria is valid in Turkey.

Giiloglu and Ispir (2011) analyzed whether the unemployment hysteresis in Turkey is valid on
sectoral basis by using the panel unit root tests. In the study conducted for the period of 1988-
2008, the natural ratio hypothesis was found to be valid. According to this study, it was found out
that the effects of shocks on the unemployment rate have been sustained for a long time, but not

permanent.

In his study relating to the period of 2000-2013, Bayrakdar (2015) analyzed the validity of
unemployment hysteresis in Turkey by using structural breakdown and structural non-breakdown

unit root tests. It was found out that unemployment hysteria is valid in Turkey.

Econometric Methods

The presence of nonlinear relationships between structural breakdowns and variables caused by
internal and external shocks significantly affect the results of the study .In this context, Fourier
ADF and Fourier KPSS unit root test considering structural breaks and Fourier KSS unit root
tests considering both nonlinear and structural fractures were used in this study covering the
period of 1923-2014 to analyze whether unemployment hysteresis is valid in Turkey.

ADF unit root test developed by Dickey-Fuller (1979), KPSS unit root test developed by
Kawiatkowski, Phillips, Schmidt and Shin (1992) and KSS unit root tests developed by
Kapetanios, Shin and Snell (2003) were used to test the consistency of the results.
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Fourier ADF unit root test

Perron (1989) pioneered the development of structural fractured unit root tests stating that the
validity of conventional unit root tests is impaired when structural fractures are neglected. Perron

(1989) identified the history of structural breaks externally.

Zivot & Andrews (1992) is the first study to determine the structural fracture history internally.
However, it is a single structural fractured model. Lumsdeine&Papel (1997) deal with the same

logic as Zivot & Andrews (1992), but allows two structural breaks.

Lanne et al. (2002) and Saikhonen & Luthkepohl (2002) have also introduced a new model by
adding deterministic mean and trend values, emphasizing that these factors are important and that

two structural fractures will affect the results in the case of a single structural break.

Lee &Strazicich (2003, 2004) emphasized that time series may be stationary around different
trends at different times. While Lee &Strazicich (2003) allow a single structural break, Lee

&Strazicich (2004) allow two structural breaks.

Kapetonios (2005) identifies not only the structural change dates but also the structural change

numbers internally.

Becker et al. (2006) applied the Fourier functions to the unit root test of KPSS (1992),
eliminating the deficiencies found in other unit root tests. In the unit root tests based on Fourier
functions, the number of structural fractures, their form and whether they are meaningful or not
are taken into account. In addition, Christopoulos and Leon-Ledesma (2010) developed linear

Fourier ADF and nonlinear Fourier KSS unit root tests.

3.2.Fourier KPSS Unit Root Test
Becker at. Al (2006) used the following data creation process.
Ve =XiB+Ziy+rite 1)

g.are static faults. The level ofy,is stable. X; = [1,t]".Z; ve X.are trend-stationary. Using the
constants, the following equations were obtained

Vi = ag + y15in (znTkt) + y,cos (ZHTM) + e 2

The number of T observations in the equation is k frequency magnitude. The results are
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interpreted by comparing the 7 statistic obtained for the appropriate frequency magnitude with the
values created by Becker et al. (2006). If the Ho hypothesis cannot be rejected, the series is not
stable. If it is determined that the series are stationary; it is necessary to test the hypothesis y; =
v. = 0 with the F test statistic and reject the hypothesis in order to use the results obtained from

the Fourier equation.

Fourier ADF ve Fourier KSS Unit Root Tests

These models developed by Christopoluos and Leon-Ledesma (2010) are expressed in the

following equation.

Ve = 8 + 618in (ZnTkt) + 6,co0s (ZnTkt) + v, 3)

The number of T observations in the equation is k frequency magnitude. In the Fourier ADF test,
the ADF Unit Root test is applied to the residue obtained from the above equation, while the root
KSS unit root test is applied to the residue obtained from the above equation in the Fourier KSS
unit root test. However, in order to perform the Fourier KSS unit root test, it is necessary to be

convinced that the series are not linear by using nonlinearity tests.

Avy = aqveq + 25'):1 Bj Ave_j + uy (4)

Av, = /1117?—1 + Z?:l B Ave_j + u; 5)
In the Fourier ADF unit root test, the alternative hypothesis a; < 0 is tested against a; = 0 null
hypothesis, Whereas; in the Fourier KSS unit root test, the A1; < 0 hypothesis is tested against the

A, = 0 hypothesis. The rejection of the null hypothesis implies that the series is stationary around

the deterministic function.
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Table 1: Fourier ADF Unit Root Test Predictive Results

k MIiN SSR T
ADF - - -0.739200
KPSS - - 0.956694
Fourier ADF 1 43.84083 -2.850878
Fourier KPSS 1 206.0705 0.204083

*Critical values for ADF unit root test are 1%, 5% and 10%respectively; -3.51, -2.89 and -2.58.

**Critical values for KPSS unit root test are 1%, 5% and 10% respectively; 0.73, 0.46 and 0.34.

***Critical values for the Fourier ADF unit root test are 1%, 5% and 10% respectively; -4.43, -3.85 and -3.52.
****Critical values for Fourier KPSS unit root test are; 1%, 5% and 10% respectively; 0.26, 0.17 and 0.13.

In the Fourier ADF and Fourier KPSS tests, the null hypothesis is different. In the ADF and
Fourier ADF unit root tests, the null hypothesis is constructed as a serial unit root, the null
hypothesis in the KPSS and Fourier KPSS unit root tests should be considered when this

hypothesis is established as serial stationary.

Upon analyzing the predictive results, it is observed that the unemployment rate is not stable.
Only in the Fourier KPSS test the null hypothesis for the 1% significance level cannot be
rejected. KSS and Fourier KSS unit root tests were also used to test whether non-linearity affects
the results. However, in order to use the nonlinear time series, it is firstly necessary to consider
that the series are not linear. In this context, the linearity of the series was tested primarily using
the Harvey (2008) test. The table 2 illustrates the predictive results of Harvey (2008) test.

Table 2: Harvey Linearity Test Predictive Results

Harvey Test Statistic Harvey Critical Values
7.78 for 1%
12.7888 9.49 for 5%
11.15for 10 %

According to the results, Ho hypothesis is rejected. The unemployment rate is not linear. Fourier
FKSS Unit Root Test was performed to investigate whether non-linearity affects the results.

Table 3: Nonlinear Unit Root Tests

k MIiN SSR T F
KSS - - -3.640124 -
FKSS 1 206.0705 -4.485749 3.870383

*Critical values for FKSS unit root test are 1%, 5% and 10% respectively; -4.14, -3.59 and -3.26.
**Critical values for KSS unit root test are 1%, 5% and 10% respectively; -3.48, -2.93 and -3.40.

When the predictive results are examined, it is seen that the calculated value is higher than the
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critical values. In this case, the null hypothesis is rejected. The unemployment rate stagnates
around the declining deterministic trend. If the series in the Fourier unit root tests are stationary,
the coefficients of the trigonometric values should be tested with the F test to see whether are
different from zero in order to analyze whether the Fourier equation can be used. When the
estimated F value and the critical F values are compared, it is seen that the trigonometric values
are meaningful at the 5% and 10% significance levels. In this case, the unemployment rate may
said to be stationary around the deterministic trend for 5% and 10% significance levels. When the
predictive results of the KSS unit root test are examined, it is observed that the calculated value is
higher than the critical values. In this context, unemployment hysteresis is not valid in Turkey.
Thus a different finding was obtained compared to other studies explaining the dynamics of
unemployment in Turkey. This shows that structural breaks and nonlinearity are also important.

Conclusion

Unemployment is a socio-economic concept leading to significant costs. Economic and political
instabilities affect the dynamics of unemployment considerably. In this context, the dynamics of
unemployment in a country should be well analyzed, and appropriate monetary and fiscal policies
should be applied depending on the dynamics of unemployment. Especially in the economies
where unemployment hysteresis is valid. In this study covering the period of 1923-2018, the
dynamics of unemployment in Turkey were analyzed using linear and nonlinear Fourier unit root
tests. While it has been concluded that the unemployment hysteria is valid in all of the linear
models; unemployment hysteresis is not valid in non-linear models. In this study, unlike other
studies, structural fracture and nonlinearity are discussed together. Fourier unit root tests based on
linear models lead to results supporting unemployment hysteresis, while unit root tests based on
nonlinear models lead to results rejecting unemployment hysteresis. It can be said that the
unemployment dynamics in Turkey can be explained by the structuralist approach developed by
Phelps (1994) by taking the unemployment data into account. Shocks create permanent effects on
the unemployment rate, causing the natural rate of unemployment to rise. Especially, external
shocks cause significant increases in unemployment rates. The oil crises of the 1970s and the
global financial crisis of 2008 have significantly affected the unemployment rates in Turkey.

With the oil crises, the unemployment rates in Turkey have reached to two digits for the first
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time. In 2009, following the 2008 global crisis, the unemployment rate reached its peak. Due to
the significant external dependence of the Turkish industry and the decline in foreign direct
investments due to the low exchange rates and high interest policies applied, the unemployed
growth process is observed in Turkey and even though active employment policies are tried to be
implemented, they are not successful. If the labor market is to be balanced at lower levels, then
measures should be taken to enable foreign investment to be taken into the country directly and
new ways of foreign market and product diversification should be created so that the country's
industry is less affected by the external conjuncture and it is also necessary to focus on politics to
increase the demand for work force and to reduce labor costs on employers rather than increasing

the supply of labor.
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Uluslararasi Sistemde Tiirkiye’nin Onemini Belirleyen Parametreler

Asena BOZTAS*

Ozet

Tiirkiye, uluslararasi sistemde jeostratejik ve jeoekonomik konumu itibariyle olduk¢a énemli bir
yere sahiptir. Dolayisiyla Tiirkiye, Osmanli sonrasindaki ulus inga siireciyle birlikte mevcut
oneminin farkinda olarak dis politikalar gelistirmistir ve gelistirmeye devam etmektedir. Bu
politikalar sadece ulusal bitiinliigii degil, ayn1 zamanda bdlgesel biitiinliigii saglayic

niteliktedirler.

Tiirkiye’nin kozmopolit yapis1 geregi uluslararasi arenadaki belirledigi ve uyguladigi dis
politikalar, diger yandan i¢ dinamikleriyle de Ortiismek durumundadir. Aksi takdirde yonetim
sorunlar1 ve toplum i¢inde uyumsuzluk séz konusu olabilir. Tiim bunlar géz dniine alindiginda
Tiirkiye’nin dikkat etmesi gereken en 6nemli unsur, uluslararasi sistemdeki onemini belirleyen
parametreleri (siyasi giig, askeri gii¢, teknolojik gii¢, demografik yapi, Ar-Ge giict, kulttrel ve
tarihsel arka plan, jeostratejik konumu, kararli ve istikrarli i¢ ve dis politikalari, ekonomik ve

ticari giicli vs.) dogru tespit etmek ve bunlar1 dogru zamanda ve sekilde kullanabilmektir.

Calismada Tiirkiye’ nin uluslararasi sistemdeki 6nemini belirleyen parametreler, literatiir taramasi
ile tespit edilerek bu parametreleri nasil ve ne zaman kullanmasi gerektigi konularina yer

verilecektir.

Anahtar Kelimeler: Turkiye, Uluslararas1 Sistem, Jeostratejik Konum, Kiiltiirel ve Tarihsel
Arka Plan, Eko-Politik Gig

JEL Kodu: F51, F54, H1

14" Dr. Ogretim Uyesi, Sakarya Uygulamali Bilimler Universitesi, aboztas@sakarya.edu.tr
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Determining Turkey's Importance in the International System Parameters
Abstract

Turkey has a very important place as geostrategic and geoeconomic position in the international
system. Thus, Turkey's foreign policy has developed as aware of the current importance with the
nation-building process in the post-Ottoman and continues to improve. These policies ensure not

only national integrity but also regional integrity.

that Turkey’s foreign policy should be determined by the cosmopolitan nature in the international
arena and apply, on the other hand it has to match up with the internal dynamics. Otherwise, there
may be management problems and non-compliance in society. When all this is taken into
consideration the most important factor to be aware of Turkey, parameters which determine its
importance in the international system (political power, military power, technological power,
demographics, R & D strength, cultural and historical background, its geo-strategic location,
stable and steady to determine the domestic and foreign policies, economic and commercial

power etc.) and use them in the right time and manner.

In the study, the parameters that determine the importance of Turkey in the international system,
detected by the literature will be given to the issue of the need to use how and when these

parameters.

Keywords: Turkey, International System, Geostrategic Position, Cultural and Historical

Background, Eco-Political Power

JEL Codes: F51, F54, H1

Giris
Tiirkiye, cumhuriyetin kurulusu Oncesinde ve sonrasinda bulundugu cografya ve tarihsel

baglariyla birlikte getirdikleriyle giinlimiize kadar ulagmis, uluslar arasi sistemin 6nemli ulus

devletlerinden biridir.

Diinya iizerindeki her tilkede oldugu gibi Tiirkiye’yi Tiirkiye yapan ve uluslararasi sistemdeki
yerini belirleyen temel parametreler mevcuttur. Bunlar Tirkiye’nin siyaset, ekonomi ve
giivenliginde en basat rolii oynamaktadirlar. Uluslararasi sistemde yer alan Tiirkiye nin

mevcudiyetini saglayan ve silire¢ igerisindeki doniistimlerini gergeklestiren bu parametreler
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birbirinden bagimsiz degil, aksine birbiriyle siki baglar ve etkilesim icerisindedirler.

Calisma kapsaminda belirli bir smmiflandirma yapilsa da tim parametreler birbirinin igerisine
gecismis ve birbiri ile etkilesimi devamli olan unsurlardir. Bunlar; Tirkiye’nin jeo-politik ve
jeostratejik konumu, jeo-ekonomik konumu, bdlgesel gii¢ olma ¢abasi, Islami kimligi ve Islam
diinyasindaki liderlik misyonu, yeriistii ve yer alti kaynaklarinin zenginligi, demografik geng
niifus potansiyeli, koklii medeniyet yapisi ve tarihsel arka plani, somiirgeci ge¢misi ve gelecegi
olmayis1 seklinde siralanabilir. Bu parametrelerin belirlenmesinde Tirkiye'nin tarihsel slreg

igerisindeki ve giincel eylemleri kriter kabul edilmistir.

Uluslararasi Sistemde Tiirkiye’nin Yeri ve Onemi

Tiirkiye Cumhuriyeti kurulusundan itibaren imparatorluk diizeyinde bir devletin yikilist
sonrasinda bir ulus devletin ingasinin sancili siirecini yagsamistir (Aslan ve Alkis, 2015: 18). L
Diinya Savasi ve Kurtulus Savagi miicadeleleri ile yorgun bir toplum, ekonomi ve heniiz dogmus
bir siyasi yapr (Kilig, 2019: 52-53) ile yoluna devam etmistir. Bu siirecte biiyiik bir
imparatorlugun smirlarindan Tiirkiye sinirlarina ¢ekilen bir iilke ile bu imparatorlugun ve
cografyanin miras1 olan bir toplum ile giiniimiize kadar yeni miicadeleler vermeye devam

etmistir.

Uluslararas1 sistemdeki degisiklikler ve doniisiimlere de ayak uydurmak ve bu sistemin
olumsuzluklarindan en az yarayla ayaga kalkmak icin c¢aba sarf eden Tiirkiye, hem igeride hem
de disarida var olma ¢abasindan hi¢ vazgegmemistir. Cografi konumu itibariyle ve tarihsel arka
plani ile oldukga biiyiik bir devletin mirasgist olan Tiirkiye, zaman zaman sikintilar yasasa da

uluslararasi sistemdeki mevcut 6nemini daima bilerek hareket etmistir.

1.1. Tiirkiye’nin Onemini Belirleyen Parametreler

29 Ekim 1923 tarihinde cumhuriyetini ilan eden Tiirkiye (Akandere vd., 2018: 182), uluslararasi
sisteme “tarihini ve cografyasini miras aldigim Osmanli yerine artik bir ulus devlet olarak yoluma
devam ediyorum” mesajini vermistir. Bu mesajla birlikte ge¢gmisten aldigi mirasi olan dnemini
gelecege tagimistir. Tiirkiye, geg¢misten gliniimiize jeo-politik, jeostratejik ve jeo-ekonomik

konumu, bélgesel giic olma cabasi, Islami kimligi ve Islam diinyasindaki liderlik misyonu,
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yeriistli ve yer alt1 kaynaklarinin zenginligi, demografik genc niifus potansiyeli, koklii medeniyet
yapisi ve tarihsel arka plani, somiirgeci gegmisi ve gelecegi olmayisinin bilincinde olarak yoluna
devam etmektedir. Bu parametreler, Tiirkiye’nin uluslararasi sistemdeki mevcudiyetini ve

onemini belirlerken bekasini nasil saglayabilecegi yoniinde 6nemli fikirler de vermektedir.
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Jeo-Politik Ve Jeo-Stratejik Konumu

Tiirkiye, dogudan Ortadogu iilkeleri, kuzeydogudan Kafkasya, kuzeyden Karadeniz ve Rusya ile
Akdeniz’den Afrika Kitasi, batidan Avrupa iilkeleri ile komsudur (Elibol, 2010: 1; Ozcelik, 2013:
28-29). Dolayisiyla Tiirkiye, cografi konumu ile Karadeniz, Kafkasya, Afrika (tarihsel sirecte
Kuzeyi giinlimiizde ise tliimiiyle), Ortadogu ve Dogu Akdeniz havzasi ile siirekli etkilesim
icerisindedir. Bunun neticesi olarak cografi konumu itibariyle komsu iilke ve bolgelerinden ve
onlarda meydana gelen olaylardan ve alinan kararlardan bagimsiz hareket eden bir Tiirkiye s6z
konusu olamamaktadir. Ornegin; Iran-Irak Savasi veya giiniimiizde Suriye Savasi yasanirken bu

savastan ayr1 i¢ ve dis politikalar gelistiren bir Tiirkiye olmadig: gibi...

Jeo-politik ve jeo-stratejik konumu geregi dis politikalarini da bu kapsamda yonlendiren ve
bolgedeki devletlerin toprak biitlinliigiine 6nem veren Tirkiye, zaman zaman bu nedenle
uluslararas1 sistemdeki oOrgiitler veya devletlerle sorunlar da yasayabilmektedir. Glinlimiizde
Tiirkiye’nin ABD ile yasadig1 S400 Fiize krizi veya NATO ve Avrupa Birligi ile yasadig: krizler
gibi (Cevikoz, 2018)...

Tiirkiye, uluslararasi sistemde mevcut jeopolitik konumunu siire¢ igerisinde ¢ok daha etkin

kullanmay1 6grenmis, ulus insa siirecini tamamlama yolunda bir uluslararasi sistem dinamigidir.

Jeo-Ekonomik Konumu

Osmanli Devletinden sonra cumhuriyetin ilani ile olusturulan Tiirkiye’nin ekonomik yapist da
Osmanli’dan heniiz kopma agamasinda hatta mevcut borglarini iistlenerek uluslararas: sistemde
yer bulmustur. Siyasi oldugu kadar ekonomik olarak da yeni kurulan bircok devletten ¢ok daha
dezavantajli bir sekilde miicadele vermis olan Tirkiye, 1929 Diinya Ekonomik Buhrani (Bulus,
2003: 46) basta olmak iizere 1973 Diinya Petrol Krizi, 1994 Oztiirk ve Ozyakisir, 2005: 3, 165),
2001 ve 2008 Diinya Ekonomik Krizleri (ekodialog.com, 2019) gibi bir ¢cok kuresel ve bolgesel
ekonomik sikintilarla miicadele etmek zorunda kalmistir. Ayrica Tiirkiye tarihsel siireg icerisinde,
bolgesel ve kiiresel nitelikteki savas ve miicadelelere ragmen bulundugu cografyanin Dogu-Bati
ticaret yollarinin (Baharat ve Ipek yollar) iizerinde olmasi ve siyasi iradesinin iilkeyi korumaya

yonelik milliyet¢i politikalariyla birlikte jeo-ekonomik konumunu dogru sekilde kullanabilmistir.
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Bolgesel Gii¢ Olma Cabasi

Tiirkiye’nin glinimiizdeki bolgedeki diger iilkelere kars1 konumu, bolgesel gii¢ olma seklinde
tanimlanabilmektedir. Tiirkiye’nin bolgesel gii¢ olma cabasinin en 6nemli nedeni uluslararasi
sistemde gii¢ elde etmek ve niifuzlu bir lilke olabilmekle birlikte, bolgenin glivenligi ile bolge
Ulkelerinin toprak biitiinliigiinii garanti altina alabilmektir. Bolgedeki gii¢ olma miicadelesini
yakin zamana kadar Islami liderlik miicadelesiyle birlikte iran’a karsi veren Tiirkiye giiniimiizde
bu miicadeleyi ABD’nin Irak ve Afganistan Suriye Savaslari’nda ABD ve Rusya’ya karsi
vermektedir (Arikoglu, 2010: 138; Giines, 2012: 79, 84).

Bolgesel gii¢c olma cabasi igerisinde olan ve asker toplum olarak bilinen Tiirkler, tarih sahnesinde
daima ele gecirdigi topraklardaki halklara ve haklarina saygili olmustur. Tiirkiye nin
gunumuzdeki Suriye Savasi’nda miiltecilere kucak agmasi (AA Haber Ajansi, 2017) ve bolgesel
giivenligin saglanmasina destek vermek adina askeri operasyonlarda bdlge insaninin zarar
gbérmemesi igin verdigi miicadele (Canyurt, 2015: 138-140) bu olguya verilebilecek en dénemli

guncel 6rneklerdir.

Islami Kimligi ve islam Diinyasindaki Liderlik Misyonu

Tiirkiye, mirasgis1 oldugu Osmanli’dan devraldig: halifeligi kurulusunun ilk yillarinda kaldirarak
laik demokratik bir ulus devlet olarak yoluna devam edecegini net olarak ortaya koymustur.
Fakat Tiirkiye her ne kadar halifeligi kaldirmis olsa da Islamiyetin temsilcisi olan iilke roliinii her
dénem oynamistir. Bu durumun, islam Konferansi Orgiitii’ne liderlik yapmasindan Dursun, 2001:
49-53), Islam diinyasindan biiyiik sayg1 gérmesine kadar gézlemlenmesi miimkiindiir. Osmanl
Devleti déneminde ve sonrasinda Islami liderlik i¢in miicadele veren Iran Sii Islam kimligi ile
Siinni Islam liderligine kars1 miicadelesinden vazgegmemistir. Bu miicadele genellikle giivenlik
ve ekonomi ekseninden yurutiliirken, toplumsal yapilarin da etkin oldugu siiregler séz konusu
olmaktadir. Zira bilindigi iizere Iran-Rusya iliskilerinin yakinligina karsi her ne kadar
Islamiyet’in bolgede etkin olmasini istemese de bu ittifaka karst ABD ve Avrupa Birligi,

Tiirkiye’ye destek vermektedirler (Alkan, 2016: 20-21; Eksi, 2016: 66-71).
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Yeriistii ve Yer alti Kaynaklarinin Zenginligi

Cografya olarak zengin yer alt1 ve yer iistii kaynaklarina sahip Tiirkiye’nin gerek dis politika gerekse de
ekonomi politikalarini belirlemede olduk¢a dnemli bir parametredir. Son déonemde de sik sik dile getirilen
yer altt kaynaklarinin isletilmesi ve yer istii kaynaklarimin kullanimi1 konulari her zaman giindemde

varligini stirdiirmiistiir.

Standart soylemlerde yer aldig1 tizere {i¢ tarafi denizlerle ¢evrili bir yarimada olan Tiirkiye zengin akarsu
ag1, golleri ve dort mevsimin sagladigi tarimsal iiriinlere sahiptir (Orta Karadeniz Kalkinma Ajansi, 2013:
8). Bununla birlikte yine yapilan aragtirmalar neticesinde zengin komiir, giimiis, demir, mermer gibi
madenlerin yani sira tiim diinya i¢in gelecekte cok daha énemli olacak diinyanin en zengin toryum ve bor
yataklarina da sahiptir (Buluttekin, 2008: 1-36; Dogan, 2003: 26; Haber, 2016). Bu potansiyel enerji
kaynaklarinin varligi, uluslararas: sistemdeki biiyiikk giigler basta olmak Uzere tim Ulkelerin gozlerini

Tiirkiye’ye yoneltmelerine neden olmaktadir.

Demografik Gen¢ Nifus Potansiyeli

Realist anlayis gergevesinde tarih boyunca asker toplum bilinciyle yetisen ve iilke giivenligine daima
birincil 6nem veren Tirkiye, gelismis iilkelerdeki artan yash niifusuna oranla gen¢ ve dinamik niifus
yapisiyla dikkat ¢ekmekte ve Bati i¢in biiyiik tehdit olarak algilanmaktadir (Sayan, 2013: Milli Gazete,
2017). Tirkiye’deki geng ve dinamik niifus yapisi, toplumun gelecegi anlamina geldigi gibi ayn1 zamanda
yetisecek kaliteli ¢alisan ve giivenlik i¢in birer asker de demektir. Demografik yapimin geng¢ ve dinamik
olmasi elbette tek bagina etkili olmayacak bununla birlikte teknoloji ve Ar-genin giiclii olmasiyla toplum

onemli gelismeler kaydedebilecektir.

Tiirkiye’nin, mevcut geng ve dinamik niifus potansiyelini 6nemli bir uluslararasi iliskiler dinamigi olarak
kullanabilmesi igin teknolojik ve Ar-ge kalitesini ve gelisimini de saglamalidir. Boylece giliniimiiz ¢ok

kutuplu uluslararasi sisteminde bolgesel ve kiiresel gii¢ olacak nitelik gosterebilecektir.

Koklii Medeniyet Yapisi ve Tarihsel Arka plam

Varliklar1t M.O 6000 tarihine kadar uzanan Tiirkler, tarih sahnesine siyasi yapilanma olarak ilk
kez M.O 220 yilinda Hun Devleti’ni kurarak ¢ikmiglardir. M.O. 3. Yiizyildaki devlet
yapilanmasiyla Tiirkler, yiizyillar boyunca biiyiik 6nemli devletler kurmuslardir Sahin, 2018:
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523; Zekiyev, 2007: 148-155). Dolayisiyla Tiirkiye tarihini 1920’lerde baslatmak tamamen yanlis
bir izlenimdir. Tarihteki ve uluslararasi sistemdeki mevcudiyetleri bu kadar koklii olan
Tiirkiye’nin tarihsel baglari, kiiltiirler, toplumlar ve devletlerle olan iliskileri de oldukga eskilere
dayanmaktadir. Tarihsel arka plant ve koklii medeniyet yapisinin mirasgist olan Tiirkiye,
giinlimiizde etkinligini saglayabilmek ve uluslararasi platformda iliskilerini gelistirmek i¢in bu
miras1 dogru sekilde kullanabilmektedir. Ornegin; sémiirgeci siireg nedeniyle Afrika tlkeleri ile
iligskilerin askiya almmmasma ragmen, 2000’li yillarda Afrika ile iligkilerin birden ve hizla

gelistirilmesinin ardinda tarihsel ve kiiltiirel baglarin olmasi gibi (Tepeciklioglu, 2012: 66-70)...

1.1.8. Somiirgeci Ge¢misi ve Gelecegi Olmayisi

Islamiyet ile tamismalar1 ve kabul etmeleri &ncesinde ve sonrasinda Tiirkler, tarih boyunca
sOmiirgeci zihniyette hareket etmemislerdir. Bunun temelinde insana ve dogaya verdikleri deger
yatmaktadir. Uluslararast sistemde cografi kesifler sonrasinda Batili toplumlar tarafindan
kesfedilen bircok bakir bolge insani kolelestirilerek topraklarinda esir olarak kullanilmiglardir
(Ozkan, 2019). Biiyiik insanlik ayiplarni yasatan Batili ydnetimler, somiirgecilik siiresince
somiirge olarak kullandiklar1 bolgelerle diinyanin irtibatin1 da dnemli 6l¢lide kesmislerdir. Bu
stirecte Osmanli ve kurulusu yillarinda Tiirkiye bu bolgelerle hem kendi i¢indeki sorunlart hem
de uluslararasi konjonktiir nedeniyle tarihsel baglari olmasina ragmen iletisimde ve etkilesimde

bulunamamistir (Tepeciklioglu, 2012: 66-70).

Fakat giinlimiiz uluslararasi yapilanmasinda somiirgeci ge¢misinin olmayist ve bu toplumlarla
tarihsel ve kiiltiirel baglara sahip olmasi, Tiirkiye’nin eski somiirgeci ge¢mise sahip iilkelerle

iliskilerini hizli bir sekilde giiclendirmesini saglamaktadir.
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Sonug

Tiirkiye, M.O. 3. yiizyilda ilk siyasi devlet yapilanmasini1 gerceklestirerek giiniimiiz Tiirkiyesi’nin
saglam temellerini atmistir. Tirkiye’nin bugiin bdlgesel bir gii¢c olup olmadig: tartismalarinin
altinda bu tarihsel arka plan ve kokli kiiltiirel gegmisle birlikte bazi diger parametreler

yatmaktadir.

Calisma kapsaminda Tiirkiye’nin giincel ve tarihsel olarak uluslararasi sistemde var olmasinin
nedenlerini teskil eden ve birbirinden bagimsiz olmayan sekiz parametre ele alinmistir. Bunlar;
jeo-politik ve jeostratejik konumu, jeo-ekonomik konumu, bélgesel gii¢ olma ¢abasi, Islami
kimligi ve Islam diinyasindaki liderlik misyonu, yeriistii ve yer alti kaynaklarinin zenginligi,
demografik gen¢ nufus potansiyeli, kokli medeniyet yapisi ve tarihsel arka plani, somiirgeci
geemisi ve gelecegi olmayisidir. Her bir parametre, Tiirkiye nin gilincel uluslararasi sistemdeki
yerinin belirlenmesinde oldukg¢a etkindir. Bu etkinlik, 6zellikle Tiirkiye’nin gelisimi ve gerek
bolgesel gerek kiresel glic olmasini istemeyen ilkeler tarafindan tehdit olarak

algilanabilmektedir.
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Orgut Kultara ve Orgit Kaltirinin Yonetim Faaliyeti Uzerine
Etkileri

Veysel Erdem

Ozet

Calismanin konusu, 6rgut kultlrinin yonetim faaliyeti Uzerine etkilerinin literatir cercevesinde
ne oldugu iizerinedir. Bu baglamda ¢alismanin amaci, igletmenin yonetim yapisinin hem igletme
acisindan hem de calisanlar acisindan daha hizli sekilde benimsenmesinde Orgiit kiiltiiriiniin

etkilerini dikkate alan bir bakis agis1 olusturmaktir.
Anahtar Kelimeler: Kiltir, Orgiit Kultiirti, Yénetim Faaliyeti

JEL Kodu: L2

Organizational Culture and Effects of Organizational Culture on Management Activity
Abstract

The subject of the study is the effects of organizational culture on the management activity within
the literature framework. In this context. the objective of the study is to target a perspective that
focuses on the effects of organizational culture in the adoption of the management structure for

both the business and the employees more quickly.
Keywords: Culture, Organizational Culture, Management Activity

JEL Code: L2

Giris

Giliniimiizde ekonomik ve ticari hayatta siirekli gelismeler sayesinde iilkeler arasindaki ticari
faaliyetler devam eden ve siirekli gelisen bir hal almaya baslamistir. Bu faaliyetler Glkeler
icindeki isletmelerinde biiyiimesine sebebiyet vermistir. Isletmelerin bu tiir gelismelere hizl1 bir
sekilde ayak uydurabilmesi igin giiglii bir érgiit kiiltiiriine sahip olmalar1 gerekmektedir. Orgiit
kaltirt sayesinde orgitlerde bulunan tyeler kendileri veya kurumlari i¢in hangi durumun iyi ya
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da koti olacagini, kendileri veya kurumlari i¢in hangi hedeflerin belirlenmesi gerektigini ve bu
hedeflere ulasabilmek i¢in izlenecek yollar1 belirlemek i¢in isletmelerin kendilerine 6zgli 6rgiit

kaltarlerine sahip olmalar1 gerekmektedir.

Literatiirde, orgiit kiiltliriiyle ilgili derleme ¢alismalarinda oncelikle konuyla ilgili teorik gerceve
yonetim faaliyeti ile iliskilendirilerek verilmekte ve yoOneticiler veya c¢alisanlarin isletme lehine
karar alirken veya isletme i¢in bir strateji uygularken isletmenin sahip oldugu kiiltiiriin etkileri
aciklanmaktadir. Isletmelerin sahip olduklar kiiltiirlerinin isletme adina yapilan islemlerde kistas

olarak alinmas1 gerektigi vurgulanmaktadir.

Yoneticilerin aldiklar1 kararlarin isletme i¢i ve isletme dis1 ¢evreye benimsetilmesinde, veya
personelin faaliyetlerinin orgut stratejileriyle uyumunda 6rgit kiltaranin yonetsel faaliyetlere
etkileri son derece onemlidir. Bu caligsmada, isletmelerin yonetim faaliyetini siirdiiriirken 6rgut
kiiltiirtintin bu faaliyet iizerindeki etkileri ikincil verilere dayanarak degerlendirilmektedir.

Calisma, yontem olarak nitel arastirma yontemi esas alinarak yapilmistir.

Orgiitsel Kiiltiir Kavramm

Kiiltiir kavramimin kokeninin “’bakmak’ ve “’yetistirmek’” anlamina gelen klasik Latince
fiillerden olan “’colere” ve “’cultura’ sdzciiklerinden geldigi kabul edilmektedir. Orgiit kiiltiirii
ozellikle 1980°li yillarin bagindan itibaren iizerinde durulmaya baslanan bir konudur. Orgiit
kiiltiirii konusunda bir ¢ok yazarin farkli tamimlarina rastlamak miimkiindiir. Orgiit kiiltiirii
toplumdan, organizasyonun faaliyetlerinden ve {iyelerinden kaynaklanir. Organizasyon
biitliniinde uyulan kural, gelenek, deger, aligkanlik ve tutumlar bi¢iminde ortaya cikar.
Olusumunda temel etken toplumsal degerler yani ulusal kiiltiirdiir. Orgiit i¢indeki dzel olaylar,
torenler, egitimler, 6dil sistemleri, gelisim siirecleri, biitiinlesme, hikayeler, semboller, dil,
sozctikler, sekiller, giysiler organizasyon tiiyelerinin duygularint giiclendiren, onlar1 harekete

geciren, aynt zamanda dis ¢evreyi uyaran her sey orglit kiiltiirlinlin bilesenleridir (Sahin, 2010:6).

Schein’e gore kurum Kkiiltiirii ¢alisanlarin firmayr daha iyi anlamalarini saglamakta, bireysel
davranis1 etkilemekte ve bu da orgiitsel etkinligi artirmaktadir. Kiiltiirel 6gelerin uyumlu oldugu

ve herkes tarafindan paylasildigi bir ortamda calisanlar kendilerinden ne beklendigini ve ne
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yapmalar1 gerektigini bilmekte ve kendilerini daha iyi calismaya adayarak o yonde motive
olmaktadirlar. Orgiitler farkli kiiltiir mozaigine sahip bireylerden olusmaktadir(Schein, 1990:
109-119).

Kiiltiir Kavram

Kiiltiir, bir grubun igsel biitlinlesme ve digsal uyumla ilgili problemleri ile bas etmeyi 6grenirken
icat ettigi, kesfettigi ya da gelistirdigi, yeterince iyi isledigi ve gegerligi oldugunu varsaydigi, bu
nedenle yeni iiyelerine de aym tiir durumlar karsisinda benzer diisiince, his, algi ve tavirlari
olusturmalar1 i¢in Ogretilen, aktarilan temel sayiltilarin bir Oriintiistidiir (Kreitner ve Kinicki,

1995: 31; Olkun,1996;565-574).

Kiiltiir, toplumlarin tarihlerinden devir aldiklar1 maddi ve manevi miraslarin biitiinii olarak
sayllmaktadir. Toplumun duygu, diisiince ve hareketlerinden olusan kaliplardir. Davranig
bilimleri agisindan kiiltiir tanimimna bakildiginda; nesilden nesile aktarilan toplumdan bireylere
kazandirilan yasam felsefesi olarak tanimlanmakla beraber toplumda yer alan diger bireyler
tarafindan olusturulmus olan maddi ve manevi Ogeler biitiinii olarak karsimiza g¢ikmaktadir

(Nisanct, 2012:3-4).

Gokalp’a gore kiiltiir bir toplumun biitlin fertlerini birbirine baglayan ve aralarinda dayanigma
meydana getiren kurumlardir. Kiiltiiriin milli, medeniyetin milletler aras1 oldugunu ifade eden
Gokalp kiiltiirti “’yalniz bir milletin dini, ahlaki, hukuki, akli, estetik, lisani, iktisadi ve fenni
hayatlariin ahenkli bir biitiiniidiir.”” seklinde tarif etmistir. Bu kurumlarin toplami o toplumun
kiiltiirtinii olusturur. Sosyolojik anlamda kiiltiir, bir toplumun kendini kural ve normlarla ifade

etme tarzidir (Tutar, 2016).

Kaltaran Ozellikleri

Toplumun ortak davranig kaliplar1 ve aliskanliklar1 olan kiiltiir, baz1 6zelliklere sahiptir. Kiiltiir
denildiginde neyin anlasilmasi gerektigi konusunda bir senteze varabilmek i¢in bilimsel ve

evrensel nitelikte olan bu Ozelliklerin bilinmesi 6nem arz etmektedir. Bir kavrami dogru
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anlamanin en iyi yolu onun 6zelliklerini, unsurlarini ve boyutlarini ortaya koymaktir. Her kiiltiir

islevlerine gore farkli 6zelliklere sahiptir. Bunlar:

—Kiiltiir, bir toplumun yasayis bigimidir.

—Kiiltiir toplumlar1 birbirinden ayirmaya yarayan isaret ve sembollerdir.
—Kiiltiir, toplumun degerlerini igerir ve onlar1 yorumlar.

—Kiiltiir, toplumun iiyelerince paylasilmaktadir.

—Kiiltiir gereksinimleri karsilayict ve doyum saglayicidir (Vurgun, 2011:5).

Evrensellik; kiiltiirii tanima ¢abasina girdigimiz zaman ©’kiiltiir”” ile degil, farkli kiiltiirler ile
karsilasiriz. Insanin temel davramiglarini yansitan kiiltiirler birbirine benzer ve evrenseldirler;

ancak insanin ikincil davraniglarini yansitan kiiltiirler kisilere ve toplumlara 6zgiidiir.

Toplumsallik; Xiiltirii ortaya cikaran bireyler degil toplumlardir. Aynm1 zamanda kiiltiiriin
yasamasi toplum sayesinde olabilir. Bir kisinin tutum ve davranisinin tek basina bir anlam ifade

edebilmesi i¢in s6z konusu davraniglarin ait oldugu kiiltiirel ortamda ortaya konmasi gerekir (

Tutar, 2016).

Fonksiyonellik; birey, grup veya toplum yasaminda bir anlaminin ve 6neminin olmasi, diger bir
ifadeyle islevselliginin bulunmasidir. Fonksiyon kavrami, matematikte birbirine bagl degiskenler

arasindaki iliskileri ifade eder.

Orgiit Kiiltiiri Kavram

Orgut Kkultiiri; bir kurumun ve isletmenin karakteristik yapismi ortaya koyan kavramlar
biitiiniidiir. Orgiitler, bireylerin tutum ve davranislarinin yam sira drgiitii biitiinsel bir yap olarak

ele alip tiim Orgiitiin tutum ve davraniglar biitiinii olarak tanimlanabilir (Nisanci, 2012:5).

Orgiit kiiltiirii, davranissal normla iiretmek igin bir isletmenin ¢alisanlar1, orgiitsel yapilar1 ve
kontrol sistemleri ile karsilikl etkilesimde olan paylasilmis degerler ve inanglar sistemidir. Orgiit
kilturind sembol, dil, ideoloji, inang, toéren ve mitler olusturur. Orgﬁtsel kiiltiir paylasilan
anlamlar, temel degerler ve inanclardir. Orgiitiin amag, strateji ve politika olusturmasinda énemli
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bir etkiye sahip oldugu gibi, yoOneticiler agisindan oOrglitsel politikalarin yiirtitiilmesini

kolaylastiran 6nemli bir aragtir (Tutar, 2016).

Orgutsel Kultirin Ozellikleri

Orgiit kiiltiiriine farkli epistemolojik, kuramsal ve metodolojik agilardan yaklasilmis olunsa da,

orgiit kiiltiirtine iligkin bes ortak varsayim s6z konusudur:
1. Orgiitsel kiiltiirler vardr,
2. Her orgtsel kiiltiir digerlerine gore tektir,
3. Orgiitsel kiiltiir, sosyal olarak insa edilir,
4. Orgiitsel kiiltiir, 6rgiit iiyelerine olay ve sembollerin anlamli olmasin1 saglamaktadir,
5. Orgiitsel kiiltiir, 6rgiitsel davranisa yol gdsteren giiclii bir aractir.

Orgut kilturtntn 6lgiilmesi 6nemlidir. Ciinkii orgiitiin dis ¢evreye uyum saglamasi ve igsel
biitiinltiglinii korumas1 gibi onemli fonksiyonlar1 yerine getirmesi bakimindan kiiltlir, orgiit
icindeki bireyler ve gruplar lizerinde etkili olmaktadir. Bu bilgiler 1s18inda orgiitsel kiiltiire ait

birtakim 6zelliklerden bahsetmek mimkundr. Bunlar:
—Orgiitsel kiiltiir, dgrenilmis veya sonradan kazanilmis bir olgudur.
—Orgiitsel kiiltiir, grup iiyeleri arasinda paylasilir olmalidir.

—Orgiit kiiltiirii, yazil1 bir metin halinde degildir. Orgiit iiyelerinin diisiince yapilarinda, biling ve

belleklerinde inan¢ ve degerler olarak yer alir ve iiyelerin orgiite bagliliklarini artirir.
—Kiiltiir, orgiit iiyeleri i¢in bir kimlik olusturur.
—Kiiltiir, bir orgiitii bagka orgiitlerden ayiran sinir1 gizer.

—Orgiitsel kiiltiir, iiyeler icin bir kontrol mekanizmasidir(Demirhan, 2011:3).
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Orgiit Kiiltiiriinii Olusturan Unsurlar

Orgiit kiiltiiriinii olusturan farkli unsurlar vardir. Bu unsurlar, hikayeler, mitler ve efsaneler,
kuruma o6zgii dil, gesitli torenler ve ritiieller, davranis kurallari, liderler ve kahramanlar

semboller, inanglar, degerler, tutumlar, temel varsayimlar ve kurum tarihi vb. unsurlardir.

Cevre; oOrgiit hayatin1 siirdiirebilmesi, i¢inde yasadigl ¢evreye uyum gostermesi ve ¢evrenin
isteklerine gore davramslarini sekillendirmesine baglidir. Orgiitsel ¢evrenin siirekli degismesi ve
icyap1, oOrgiite yeni olanaklar saglayabilecegi gibi pek cok tehlikeye de agiktir. Dolayisiyla
orgiitiin basarisinda bu tehlikeleri fark edip degerlendirebilmek 6nemli rol oynar(Karakisla,
2009:97).

Artifaktlar; bir Orgutte goézlemlenebilir davranis sekilleri ve kurallaridir. Somut olarak
algilanabilir, degerlendirilebilir her tiirlii unsur artifakttir. Artifaktlar somut olarak algilanabilir ve
anlagilabilir bi¢imdeki kategoriler ve kurumsal somut unsurlar, bir kurumun kiiltiiriinQ

digerlerinden ayiran somut dgelerdir.

Inanclar ve degerler; orgiit icerisinde bulunan tiim birimlerin kurum ¢alisanlarinin olaylari,
tutum ve davraniglar1 degerlendirmede ve yargilamada benimsemis olduklar1 degerler, basari
standartlarin1 olusturan, basarisinin derecesini belirleyen, orgiit i¢inde genel kabul is goren

yargilardir.

Kullanilan dil ve metaforlar; kullanilan ortak dil ve kavramsal kategoriler, orgiit kiiltiirlintin bir
diger 6zelligini olusturur. Kullanilan kavramlarda karsilikli bir anlayis olugsmussa 0 zaman dilin

bir orgiit kiiltiiri 6gesi olarak kullanilmas1 durumu ortaya ¢ikar(Tutar, 2016).

Yonetim Bicimleri A¢isindan (")rgiitsel Kiiltiir Tiirleri

Orgiitsel kiiltiir, yoneticilerin ve ¢alisanlarin bir arada bulundugu bir ortam1 yansittigindan, bir
arada bulunduklant siire¢ igerisinde gerek yoneticilere gerekse yonetilenlere birtakim
sorumluluklar yiiklemektedir. Bu sorumluluklar yerine getirildigi takdirde orgiit icinde var olan
inanglar ve degerler kuvvetlenecek ve bunun sonucunda giicli bir Orgiit kiiltiiri

olusacaktir(Topaloglu, 1997:169).
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Gugc Merkezli Orgutsel Kiltir

Glic merkezli oOrgilitsel kiiltiir, insancil degerler goz ardi edilerek, listlerin astlar iizerinde
denetimlerinin oldugu, rekabetci, bliylime hedefli bir kiiltiir yapisina sahiptir. Yoneticiler orgiit
icinde kisisel ¢ikarlar1 igin yarismaktadir. Orgiit icinde alinan kararlarin isabet derecesi
yoneticilerin niteliklerine bagli olmakla birlikte politik oyunlara girmekten ¢ekinmeyen ve risk

almay1 tercih eden yoneticiler orgiitlerde sivrilerek basarili olmaktadir.

Role Yonelik Kultlr

Bu tiir orgiitler daha tipik olarak biirokrasiler seklinde tarif edilir. Yasallik, mesruluk ve
sorumluluk tizerine dikkat ¢ekilir. Caligmalar kural ve prosediirlerine goére yapilmigtir. Hiyerarsi
ve statiiler iizerine gii¢lii bir vurgu vardir. Davranigin tahmin edilebilirligi yiiksektir ve saglamlik

ve sayginliga da genelde rekabet kadar deger verilmistir.

Gorev Merkezli Orgitsel Kultur

Gorev merkezli Orgiitsel kiiltlirtine sahip olan isletmelerde gili¢, kurumdaki yatay ve dikey
fonksiyonlarin kesistigi noktalarda toplanmaktadir. Isin en iyi sekilde ve kaliteli yapilmas1 bu
kiiltiirlin basar1 Olciitiinii  olusturmaktadir. Gorev merkezli kiiltiirde olusturulan ekiplerde
katilimer bir yonetim uygulanmakta ve belirli bir proje i¢in bir araya gelen gruplar, proje

bitiminde dagilmakta veya baska bir projeye aktarilmaktadir.

Yonetim Kavrami

Yonetim en kiiciiglinden (aile, isletme gibi), en biiyligline (devlet, uluslar aras1 orgiitler gibi)
kadar tiim orgiitlerde gecerli ve gerekli bir islevdir. Yonetim, orgiitlerin amaglaria etkin ve
verimli  ulasabilmeleri  bakimindan  zorunlu bir islevdir(Tortop  vd, 1993:20).
Diger bir deyisle yonetim, orgiitler i¢in hayati bir 6neme sahiptir. Bir toplumun orgiitlerindeki
yOnetim anlayis1 ve uygulamalari ile, o toplumun kalkinmiglik diizeyi arasinda dogrusal bir iliski
oldugunu sdylemek miimkiindiir. Yonetim evrensel bir siire¢, toplumsal yasam kadar eski bir
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sanat ve gelismekte olan bir bilim olarak nitelendirilmektedir.

Yonetim faaliyetinin 6nem arz etmesine neden olan unsurlar sunlardir (Ozalp vd, 2012);
-Bagkalariyla ve birlikte caligsma

-Etkinlik ve verimlilik arasinda denge kurma

-Orgiit amaglarina ulasma

-Sinirh kaynaklardan en fazla yararlanma

-Degisen ¢evre

Bilim olarak yonetim; yonetim sadece beceri ve yetenekle uygulanan bir etkinlik degil, ayni
zamanda psikoloji, hukuk, davranis bilimleri, sosyoloji ve sosyal psikoloji gibi ¢esitli bilim

dallartyla ilgisi olan bir disiplindir.

Sanat ve meslek olarak yonetim; yonetim bilim olmakla birlikte ayn1 zamanda sanattir. Zira
bilim yonetimin bir boyutunu olusturur. Yonetimin diger boyutu ise sanatsal yanidir. Yonetim
konusunda ayni bilgi birikimine sahip iki insanin ayni diizeyde yonetim becerisine sahip

olmamasi, onun sanatsal yanini gosterir (Geng ,2012).

Y6netim faaliyetinin 6nem arz etmesine neden olan unsurlar sunlardir:
-Bagkalariyla ve birlikte calisma

-Etkinlik ve verimlilik arasinda denge kurma

-Orgiit amaglarina ulasma

-Smirli kaynaklardan en fazla yararlanma

-Degisen ¢evre

Yonetim Faaliyetinin Ozellikleri

—YoOnetim amaca yonelik bir faaliyettir.

—YOnetim bir grup faaliyetidir.

—Y0Onetim insanlara yonelik bir faaliyettir.

By ownership of InTraders International Trade Academic Journal, The 4™ InTraders International
Conference on International Trade

Proceeding Book 7-9 October 2019 Sakarya, 10-12 October 2019 Istanbul Program, Turkey
173



—Y0Onetim is bolimii ve uzmanlagma faaliyetidir.
—Yonetim bir koordinasyon faaliyetidir.

—Yonetim yetki ve sorumluluk faaliyetidir(Geng,2012).

Orgiitsel Kiiltiir ve Yonetim iliskisi

Etkin bir kiiltiire sahip orgiitlerde, yonetimin kontrol islevi konusunda da belirgin bir rahatliga
kavusacagi One siiriilebilir. Belirli davranis standartlar1 ve normlarini igsellestirmis olan
calisanlar, orgiit amag ve cikarlarina ters diismedikleri siirece ayrintili bir denetime gereksinim
duymayacaklardir. Boyle bir durumda, kontroliin de “kendiliginden kontrol” oldugu sdylenebilir.
Bir Orgiitin kiiltiiri ne kadar giiclii ise, yOnetimin c¢alisanlarin eylem ve davraniglarim
yonlendirmek icin o kadar az resmi kural ve yonetmeliklere ihtiyaci olacaktir. Ciinkii, Orgiit
calisanlar1 ¢alistiklart kurumun kiiltiiriinii benimsediklerinde, yazili kural ve yonetmeliklere gerek
kalmadan, bunlar1 igsellestirerek, kendi kendilerini yonlendirecek ve kontrol edeceklerdir
(Sahin,2010:30).

Yonetsel Etkinlik ve Orgiitsel Kiiltiir iliskisi

Bir orgiitii ¢alisanlara g¢ekici kilmak onlarin orgiitsel bagliligini artirmak, giiclerini orgiitsel
amagclar i¢in kullanma isteklerini ylikseltmek, yaraticiliklarindan yararlanmak, ancak iyi bir
kurum imaj1 ve orgiit kiiltiirti ile saglanabilir. Bir bagka ifadeyle, yonetsel etkinlik ve faaliyetler
orgiit kiiltiiriinden ayr1 diisiiniilemez. Orgiit kiiltiirii ile 6rgiitsel ve yonetsel faaliyet ve etkinlik
arasinda her zaman bir iliski s6z konusudur. Daha 6nce ifade edildigi gibi yonetimin basarisi,
bilimsel verilere baglh oldugu kadar yonetilen bireylerin kiiltiirel 6zelliklerine uygun olmasina da
baglidir. Orgiitiin ydnetim alt sistemleri, diger orgiitsel alt sistemleri amaglarina ydneltmede ve
koordinasyonda yeterli ve etkin olmak icin yonetsel etkinlige ulagsmak zorundadir. Etkinlik ve
verimlilik, amaca yonelik tiim faaliyetlerin ussallik derecesini belirleyen iki temel ve genel
olcudir. Yonetsel etkinlik, yonetimin ya da yoneticinin her tlrli faaliyetle ilgili amaglarin

gerceklestirmesini ve basarmasini ifade etmektedir. Yonetim, baskalar1 araciligi ile is yapma
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olarak tamimlandig1r ve uygulandig1 i¢in yoOnetimin temelini beseri iliskilerin olusturdugu
soylenebilir. Orgiitsel kiiltiir degerleri olarak ifade edilen esneklik, informalite, istikrar, uyum,
tahmin edilebilirlik, destekleyici olma, yenilik¢i olma vb. kavramlar hem etkinligi hem de

yonetim felsefesini kapsamaktadir (Basaran, 1982:30; Baransel, 1993: 36).

Yonetim Fonksiyonlar1 ve Orgiitsel Kiiltiir Tliskisi

Yonetim siirecinde “kutsal {i¢lii olarak kabul edilen” planlama, oOrgiitleme ve kontrol etme
fonksiyonlar1 degismis (Acuner ve Ilhan, 2002:5), bunun yerine amaglar1 saptama, motivasyon,
iletisimi saglama, degerlendirme, egitim (Drucker, 1974:713), vizyon, destek verme, liderlik,
delegasyon, yaraticilik ve sorun ¢dzme gibi yeni fonksiyonlar (Tiirkel, 1999:30) yoOnetim

stirecinde etkili olmaya baslamistir.

Orgiitsel etkinligi ve verimliligi maksimum diizeye tasimak isteyen bir yonetici, orgiitsel
degerleri kullanarak orgiit icerisinde herkesin paylasabilecegi bir ortak anlayist
yayginlastirilmalidir. Yoneticiler liderlik fonksiyonu gercevesinde hem orgiit icerisindeki hem de

orgiit disindaki firsatlar1 kollarlar (Sahin, 2010:8).

Sonug ve Bulgular

Isletme yonetiminde kiiltiiriin 6nemi her gecen giin artmaktadir. Kiiresellesme sonunda
isletmeciligin boyutlariin gelismesi ve smir Otesi bir konuma gelmesi, teknolojinin hizla
geligsmesi ve bilgi teknolojisi araglarinin yayginlasmasi farkli kiiltiirlerle is yapma zorunlulugu,
bunun yaninda orgiit yapist i¢inde farkli kiiltiir yapisina sahip calisanlarinin bulunmasi igletme
yonetiminde kiiltiirin ne denli 6nemli oldugu gercegini ortaya cikartmaktadir. Orgiit
calisanlarinin ve yoOnetiminin daha az zaman ve emek harcayarak, daha verimli ve etkin
caligsabilmeleri ve kaliteli iiretim yapabilmeleri i¢in en azindan uyumlu calisabilecekleri birtakim
ortak degerlere ihtiyag duyulmaktadir. Her toplum kendi yonetimini olustururken hem evrensel
yonetim biliminin verilerinden hem de kendi toplumun kdltiirel 6zelliklerinden etkilenmektedir.
Bu calisma ile ulasilmak istenen hedef toplumlara veya orgiitlere ait olan kiiltiir yapisinin o

toplumda yasayan bireyler ve orgiitlerde ¢alisan personel nezdinde kavratilarak orgiitlere 6zgii
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yonetim anlayislarinin yoneticilere ve calisan kesime benimsetilmesi kapsaminda 6nem arz
etmektedir. Arastirma neticesinde bu durumun orgiit i¢i ¢alisan bireyler ve yoneticiler bazinda
dogru bi¢imde kavratilarak teoride anlatilan durumlarin pratige doniismesinde dogrudan bir

entegrasyon saglanmasi kagiilmazdir.
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Abstract

The change in the organizations is an inevitable necessity and represents a continuous and
renewed process. It involves transformations in the organization or one of its departments to
confront the force that influences them. The change comes as a response to the demands of the
renewed customers or as a result of changes in the competitive environment or as a result of
applying a new management philosophy such as TQM, Change is an organized effort to improve
organizational decision-making and to create balanced relationships with the environment
through the use of behavioral sciences. It represents an evolving strategy aimed at changing
beliefs and attitudes, adjusting values and organizational structures to suit new needs and
adapting to the challenges posed by dramatic changes in the social, cultural and economic

environment.

Keywords: Change Management, Total Quality, Total Quality Management, environment,

organizations.

JEL Code: M1

Introduction

Modern organizations seek to achieve the quality of their services and operations and set them as
a key objective in a rapidly changing world where competition for services and goods is much
better. In the face of intense competition from organizations of all kinds to gain more market
share, everyone seeks to satisfy him and fulfill his requirements, hoping to increase the market

share of these organizations to ensure their survival and continuity.
Recently, the sectors have taken great care at all levels to implement TQM standards and
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procedures to achieve continuous change and improvement to meet the social, economic, political
and cultural needs of society and individuals. The health sector is a "safety valve™ to maintain the
safety of all service users which requires the implementation of quality systems as an important
means of organizational change and gain the trust of beneficiaries of health services, one of the
foundations of modern management that contribute to the advancement of work in light of the

challenges and developments.
-Research problem:

The problem of research is the need to pay attention to the quality of health services as a starting
point for the advancement of societies in light of the increasing humanitarian needs of such
services on the one hand, and the acceleration of the various organizations specialized in this
field for survival and continuity. To this end, these organizations seek to gain a niche through the

application of TQM systems in a changing competitive world. It is what we are looking at.
-research importance:

The changes that the world is experiencing today have touched not only the industrial and
productive aspects, but also the ideas, information and services, and the development of social
and economic aspects of the society by focusing on the observance of people's rights, needs and

desires for health and safety.

These organizations are therefore trying to introduce the concept of quality into health care
systems, because the mere provision of care is no longer an acceptable option. Patients and health

care providers alike demand that this care be of quality.
-research assumes:

Based on the problematic presented, and in order to be able to solve and discuss in this research,

we put the following assumptions:

-Organizational change requires that organizations follow one of the three strategies to cope with

the wave of developments;
-Recent challenges for health organizations are to upgrade their services using TQM;

-Quality in the field of health care means satisfying patients by meeting the requirements of
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treatment and ensure appropriate care for the patient.
I. Change and change management:

Change is a complex socio-political economic phenomenon that goes beyond its limits and
extends to the future. It is logical that change affects both the work of organizations and how to
do both. In the context of changes and changes defined by the business environment, new
organizational management methods impose themselves to avoid organizational stalemate, one of

the main obstacles to change.
-What change and organizational change:

One of the most difficult and complicated issues faced by organizations is that of innovation and
change. Organizations face constant changes in the environment or sector in which they operate.
Some of these changes act as a response to or response to external environmental threats, some of

which are in response to investment of environmental opportunities.

A. Definition of change and organizational change: There is still no comprehensive and
comprehensive definition of organizational change. Therefore, a number of concepts will be
reviewed with a view to reaching general features of organizational change: Is a necessary and
necessary process for organizations as long as they work in an environment characterized by
constant and rapid change in the forces that affect them, which are difficult to predict and control
so the right way to raise the level of performance in organizations is change and innovation to
adapt to the environment;

It is a natural process based on the processes of administrative management, which results in the
introduction of some degree of development on one or more elements, which can be seen as a
series of stages through which the transition from the current situation to the new situation.
(Abdel Karim, 2011: )2

Is the introduction of deliberate modifications after identifying the external environment to
identify changes in that environment, as well as study the internal environment of the
organization to identify the problems that require intervention. The amendment can be in any
element of the organization, whether the message of the organization, strategy, objectives,

organizational structure , Technology, individuals or modification in all elements of the
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organization and in this case a comprehensive change (Fathi, Obaid, 2009: 12)

It is a deliberate, intentional and objective change that seeks to achieve environmental adaptation

(internal and external) to ensure a transition to a more problem-solving regulatory situation;

Is a long-term effort to improve the Organization's capacity to solve problems and renew its
operations through a comprehensive development of the Organization's climate, with a particular

focus on increasing the effectiveness of its working groups (Tarawneh, 2011: 17)
In light of the previous definitions, it can be concluded that:

The core of the organizational change process is related to the behavior of the individual and the
behavior of the work group (internal and external environment). The goal of implementing
change is to constantly solve its problems according to the economic, technical, or technical

environmental variables.

B - The importance of chang: The rising rate of change has led to an increasing need for
reorganization and organizations must be equipped to cope immediately with changing
circumstances. Change is very important. It is an economic socio-political phenomenon that
transcends its importance and exceeds the limits of what it achieves in the present and extends to

the future. We can take note of certain aspects of this importance:

1. Maintaining active vitality: change will bring about renewed vitality within institutions,

organizations and States;

2. Development of innovation capacity: change affects the development of innovation in

methods, form and content;

3. Despair the desire to develop, improve and upgrade: The change works to explode
demands and create desires and develop motivation and motivation towards progress and
progress;

4. compatibility with life variables: where change works to increase the ability to adapt and

compatibility with life variables;

5. Access to a higher degree of strength in performance and practice.
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C. Types of change: The change adopted by health organizations can be classified into three
types: (Nasirat, 2008: 313)

For example, the decision to change radiology equipment to another with higher production
capacity ensures a small cost to the organization and a little impact, while the decision to
establish a cardiac surgery unit or a total wash In addition to its impact on many activities such as
nursing, laboratory, radiology, engineering, maintenance, etc., the cost and impact of these
decisions are both a change in the basic objectives of the organization.

The change in goals and not means; the goals of the organization are unchanged in the essential
means. The hospital's decision, for example, to establish an extended home health care program
for elderly and chronically ill patients, or the hospital's decision to become a center for medical
and health education are two examples of change, The technology needed to implement these two
resolutions already exists in FAO and all that has been changed is the re-examination of the
objectives of the Organization and its emphasis. The decision here is to use the existing

technology in the Organization to provide a service that did not exist.

Adaptive change: It includes a change in both means and ends. This type does not occur in the
health organization frequently and, when it occurs, involves a fundamental modification of the
organization's direction (goals and objectives) and thus implies changes in the means by which
the organization achieves its modified objectives. The traditional example of this type of change
advocated by the World Health Organization is the decision of the general hospital or the
community hospital to provide preventive health services to the community. Hospitals do not
usually provide such services and are limited to what is known as crisis medicine and diseases

and disabilities brought to hospitals.

Such a decision would entail a fundamental change in the organization's objectives and involve a
change in means where means must be acquired to achieve this objective, such as the recruitment
of non-existent human elements or redefining the roles, functions and responsibilities of those

involved.

D - Characteristics of the process of change and influencing factors: The process of change is

affected by many factors, which must be noted the most important: (Khudairi, 23: 2003)
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The change process is very exciting to change. The change occurs when a discrepancy is realized
between what the organization is doing versus what the organization's participants (employees,
stakeholders, and clients) think about what the organization must do. This discrepancy creates a
gap in performance, the sequence of phases of change and their interdependence Logical and
orderly. The stages of change are logically and systematically sequenced where a subsequent
phase can only be initiated if the previous phase is achieved, making implementation vulnerable
to the prospect of not progressing to the next stage of the process;

The interactive nature of the stages of the change process means that each subsequent stage is
conditioned and dependent on its predecessor. In other words, for example, embracing is
conditional on implementation, and implementation is conditioned by a decision on what needs to
be done. This is conditioned by the need to change the complex and interactive nature of many
factors influencing the process of change that may facilitate or hinder the process of change. The
prevailing organizational structure is the kind of organic (flexible) that allows for change and
facilitates it or the traditional rigid type that does not accept change and block it, the degree of
centralization and official communication and coordination and the availability of resources
required for change. The combination of these factors affects the possibility of moving change

through the above stages;

The process of change is a renewed and ongoing process. Health organizations operate in an
unstable environment and this makes organizational change an ongoing process that needs
constant evaluation, resulting in constant awareness of any contradiction between what the
organization does and what it has to do. Thus, the process of change begins and is constantly

renewed within a constantly shifting and changing environmental context.

E - determinants of change: to change several determinants, including direction, range, area,

depth and time:

1 - direction of change: the change may be constructive or destructive, the first direction is

positive and desirable, the second direction is negative and undesirable.

2 .Extent of change: The change may be too broad to deal with more than one variable at a time

and may be limited to only one variable.
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Change area: Change may cover a wide range of variables that affect each other and the greater

the area of change, the more comprehensive, broader and greater the change.

3 - depth of change: the change may be superficial and thus not be real and effective, but a

change in shape without content and may be a profound change and thus be useful and effective.

4 .Time: Change may be rapidly accepted by societies and may be slow. Time must be

appropriate for change to fit the capacity of societies to absorb change.

The determinants of change work in a complex, interactive and harmonious system. The change
cannot be constructive and comprehensive in a society if it is limited in scope, space, depth and
time. Therefore, the change must be broad and comprehensive, and the area is very influential

and at a suitable time for its occurrence and comprehension. 3: 2000)

5 .Change Management: Change management is one of the most recent trends in management in
most organizations due to rapid changes in the organization's environment. In this field, it is
necessary to distinguish between change as a phenomenon and change management as a method

with rules, foundations and assets.

The definition of change management: Today, all organizations share a fundamental
characteristic: their need (in an economic and political environment that is constantly and
inevitably changing) to engage in a continuous change scheme. An organization that does not
include change within its development strategy is doomed to failure, Understanding change and
managing it is one of the main axes of modern management. The process of change includes, in
addition to the physical and organizational aspects, humanitarian and behavioral aspects that may

be more important than other aspects.

From this point of view, change management emerged as a modern management method, which

is defined as:

-The interaction movement does not occur randomly, and to be effective must be directed
towards a specific goal and clear preparation of a strategy for the advance process of change, and
the participation of the actual workers together with the administration in the decision-making
process and to express their opinion or objection and to listen to them constantly, In turn requires

the mental development of staff and continuous training of staff;
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-means how organizations deal with change and include (change in leadership, organization
structure, work contributors ...), or the positive meaning of the response to the changes taking
place and affecting the activity of the institution and the behavior of its members in the sense of

rationalization of change and directing it to the best, Development and development;

- The mechanism that drives the administration and the institution to face the new situations
and rearrange things so that the positive factors of change can be taken advantage of, or to avoid
or reduce the factors of negative change, that is how they reflect how to use the best methods
economically and effectively to bring about change to serve the desired goals. Moin differs from
previous status in any form, but means change (evolution and accelerated steps and studied and

positive openness and constructive plans to reach the goal.(

B - Characteristics of change management: There is an important set of characteristics
characterized by the management of change, so it is important to identify these characteristics by

knowing the various aspects: (Mnif, 93: 2005)

-Targeting: This means that the management of change does not move randomly, but on the
basis of a desired goal and specific goals and accepted by the forces of change;

-Realism: in the sense of the relationship of change management to the practical realities of the
project, that is, within the scope and resources and circumstances in which it passes so that it can

be implemented easily and easily;

-Reconciliation: This property means the compatibility between the process of change and the

desires and needs and aspirations of different forces of the process of change;

-Effectiveness: We must be effective in managing change, through flexibility in moving and
being able to influence and guide others, that is to monitor and deal with the forces of change and
to achieve the goals of change;

-Participation: Change management needs to interact positively with all stakeholders, through
the informed participation of the stakeholders in change with the leaders of change, in order to
avoid opposition and resistance to change and ensure that it becomes in accordance with the

criteria set;
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-legitimacy: the meaning of the credibility of the management of change supported by legal and
moral legitimacy in that one, that is, amend the rules and laws that contradict with change and do
not conflict with the management of change with the prevailing customs and customs and others;

-Reform: This means that the success of change management is linked to the repair of existing

defects and imbalances, both at the individual, group or organization level,

Efficiency: Efficiency is an important aspect of change management, where every decision and
action must be subject to cost and benefit considerations.

-The success of change management is largely related to the availability of previous

characteristics, and there are also two practical characteristics of these characteristics:

-The ability to develop and innovate: in other words, to work to develop better development
capabilities than exists, known or currently used;

-The ability to adapt quickly to events: This property means the ability to adapt and absorb the
pressure of rapid events storm sweeping the administrative entity, that is to correspond to and
adapt to, controlled and controlled in the direction and path, as well as lead and manufacture

events themselves.

C. Principles of Change Management:
The principles of change management and performance are: (Douglas, 36: 2001)

-Making performance results the primary goal of change in skill and behavior. Few change for
change, but they will change when their organization's performance and their personal
contribution to results depend on this change, so make sure that everyone pays constant attention
to the performance outcomes of their efforts. Learn skills, behaviors and work-related

relationships;

-To continually increase the number of individuals who share the responsibility for change. The
individual can not change the behavior of another individual. Individuals must therefore be
responsible for changing their behavior. A coherent group can be formed to make change and
performance a reality. That constant attention to those who care more about change, and what
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skill, behavior and relationships they should learn;

-Ensuring that each individual always knows the impact of his performance and change on the
performance and results of the institution as a whole, and help him to constantly link his efforts to

the overall image of the institution;

The development of individuals in situations that help them to learn through action, and provide
the support and information at the time they need, change behavior and skill is not a negative
action, individuals learn through action and research and success and failure, must provide a
climate and performance commitments that give individuals an opportunity to live the experience

of change with Providing information, training, advice and support;

-Use team performance to drive change, there is no stronger and better teams to improve
performance and skill change;

-Focusing on what individuals do and not their decision-making power. When an organization's
performance depends on new behaviors and skills, only individuals are able to do so by changing

their way of working.

Successful change starts with changing people's attitudes and changing their behavior. When this

change is repeated by many, the end result will be a successful change

1 .Resistance to change and treatment: The human factor is very important in pushing change in
organizations, and it also has an important impact in dealing with change. Individuals who are
afraid of the unknown that change brings to them are resisting change, a desire for stability and

security.

A - resistance to change: Observations and experiences have shown that individuals in the
organization may resist the change the administration intends to introduce or make. Their
resistance may focus on the type, size, application, or timing of the change. The resistance to
change is one of the major problems or constraints facing TQM implementation, even if change
leads to improvement. This resistance consists of real difficulties and other conscious or

imaginary, where individuals resist change for many reasons, the most important of which:

-Fear, the first thing people do when they hear change, they turn it into personal attention, and
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ask how change affects them;

-that change means the performance of things differently and the creation of new knowledge and
additional information to be learned and applied, which makes individuals realize the loss of

control over what harms the work;

-anxiety about being unable to perform new things;

-that change may mean more workloads;

-Past resentment and lack of thinking and planning for the future;

-Lack of confidence in TQM;

-unwillingness to take responsibility and commitment (Hadi, 2005: 158)

B - Treatment of resistance to change: There is no doubt that the ability of the administration to
overcome early resistance helps remove many of the fear and anxiety associated with the process
of change, what the institution needs to do is to expect resistance and determine the factors that

lead to this resistance and determine the most appropriate ways to overcome them, which include:
-involve individuals working in change;

-Building an advanced communications system that provides the workers with real information

on a permanent basis;
-not ignore the current work habits and values of workers;
-Raise morale and ignite enthusiasm for change;

-interest and gain support and confidence in trade union organizations and informal

organizations;
-Adoption of training programs;

-The use of problem solving and attention to innovation and creativity.

Second: The most prominent strategies adopted in the organizational change processes:

Rapid and rapid developments have led to the emergence of modern strategies for change that
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have proven effective in increasing the efficiency and productivity of organizations. These
include: the overall quality strategy, the re-engineering strategy, and the employment reduction

strategy.

1 .Total Quality Management Strategy: Is a management philosophy, a strategic input and a
means of managing change that aims at transferring contemporary organizations from patterns,
thinking and practices that are suitable for a past environment and requirements to patterns of
thinking and practices that are compatible with the environment and contemporary and future

requirements. TQM is based on the following principles:
-focus on work;

-continuous improvement;

-collective cooperation rather than competition;

-prevention rather than inspection;

-Full participation;

-Decision-making based on facts (Ben Lausif et al., 2007: 7)

2 .Organizational Restructuring Strategy: The concept of organizational restructuring reflects a
radical approach to development and improvement, in which information technology and
business processes can be linked to a radical redesign of processes, defined by the concept-holder
Michael Hammer as: "The process of thinking radically and redesigning Processes in a particular
business for the purpose of drastic improvements in vital and critical metrics of performance such
as cost, quality, service and speed. "(The word is derived from the words engineering and

management)

The strategy of organizational restructuring is based on bringing about change on a number of
pillars, summarized in (Gulab, Malika, 2008: 11:)

-Thinking in a new way : Where the pattern of thinking and methodology must change for the

leaders of the institution and this new thinking is based on a set of principles:

. Abandonment of presuppositions;
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. Introducing old ways and methods of thinking;

. Give up current ideas;
. Looking to what should be;
. Take credit into account.

-Process redesign: The process is intended according to this perspective is the group of activities
that deal with one input or a number of inputs to obtain specific outputs, we note that it focuses
on an important component that differs from other approaches to change, which focuses in
particular on the functional change and redistribution of resources and tasks Changes in structures

or behavioral changes that focus on training and management development programs...

-Innovation and innovation: Other approaches are based on optimization and partial modification
at the entity level, adding something or deleting another, without major changes. The
reengineering approach involves leaving the current situation completely and adopting a new,

innovative approach that is expected to generate a broad and comprehensive breakthrough.

-Adoption of advanced technology and organization: The change based on the organizational
restructuring strategy depends on the use of new machines, the development of new production
methods, the provision of innovative product range, and thus the provision of renewable services

to the customer.

-Focus on information technology: focusing on the development of better conservation and
retrieval methods for decision making, adoption of dense communication networks, improvement

of human-machine interaction, database formation and effective management of information.

1 Strategy to reduce the size of employment: This strategy to delete some administrative levels
and reduce the number of incompetent workers to reduce operating costs by achieving the

advantage of lower cost. This strategy derives its importance from allowing:
2 .FAQ's ability to respond to its environment variables more;
3 .Focus on management development programs to raise workers' skills;

4 .Reduce costs and achieve lower cost advantage;
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5 .Strengthening the financial position of the institution. (My criteria, share, 210: 2002)

Third: TQM in institutions as an input to change: Health services occupy a prominent place in the
interests of all because of its importance in maintaining human safety and increasing its ability to
build and develop. In this sense, it represents the most important thing that can be provided to
man of life and development. Only food and education, while reflecting a humanitarian need, are
also an economic necessity to build a society capable of performing better in the areas of

economic and social development...

1 .Total Quality Management in Health Organizations: The concept of TQM is relatively recent
in the health sectors and is based on the principles established by quality experts such as Deming,
Joran and Crosby, which began to be applied in the industrial sector in Japan in the aftermath of
World War 1l and gradually spread to other sectors Including the health sector.

TQM is defined as a process that is based on preventing errors or differences in the level and
method of service delivery by eliminating the causes of these errors and differences in advance. It
is also defined as a regulatory framework through which health organizations and their
employees are committed to monitor and evaluate all aspects of their activity (inputs, processes

and outputs) ) For continuous improvement.

There is no uniform framework for the application of the concept of TQM, but there is almost a
consensus among researchers and thinkers in this field that this includes the provision of the
following elements (Abboud, Abdel Razzaq, 57: 2009)

1 -Support and support of senior management: Quality responsibility is primarily the
responsibility of the senior management and they are responsible for providing the resources that
aim to educate and train the employees and provide facilities for them. The administration
represents the example and the ideal to adhere to the principles and objectives of improvement, as
it must have the insistence on Continuation of the optimization process, eliminating the resistance

of employees to change.

2 - Attention to the beneficiaries: in order to satisfy the beneficiary of the health service as the
focus of TQM and the need to communicate with him in the stages of planning, implementation

and evaluation.
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3 - Participation of employees: It means the need for the participation of all workers in the efforts
to improve quality and management and delegation of decision-making and authorities and
responsibilities for them, and to promote confidence and creativity and risk for all employees.

5 - Building Working Teams: All TQM efforts can only be achieved through team work and the

formation of temporary and permanent teams in the organization.

6 - Training of workers: The cases of creativity and excellence in the work depends on qualified
manpower, and therefore training these forces on a continuous basis to impart the skills and

knowledge necessary to improve performance is very important.

7 - Respect and appreciation of employees: It means the connection and mutual respect between
employees regardless of their level of career, and the need to evaluate the performance of
employees objectively to establish the principle of reward discrimination and creativity where the

concept of TQM change the culture prevailing in the institution.

-RESEARCH RESULTS AND RECOMMENDATIONS: Through this paper, we draw the

following conclusions:

-With the beginning of the twenty-first century, officials have become aware that permanent
change has become the usual pattern of life, especially in the field of business and the working

environment and that we live today in the age of change;

-The management of change depends on integration, inclusion, and outlook, and the principles of
guidance based on adaptation and adaptation to the new environment to take into account all the

new circumstances and emergency conditions that deal with the goals of change;

-Change is not an end in itself, but rather a necessity to move the Organization from its current
status to a better future situation for the purpose of achieving and enhancing its competitive
advantages through appropriate change strategies;

-The overall quality management strategy, the organizational restructuring strategy and the
employment reduction strategy are the most modern strategies adopted in organizational change

processes.
-TQM is seen as a great locomotive for change for the better;
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-The existence of TQM in health organizations is no longer just a new management theory but it
IS an urgent necessity to ensure continuous improvement and improvement of performance, and

the provision of excellent health services;

The application of the TQM strategy in health organizations is not easy or easy. The approach of
caring for the patient and providing the health service to the citizens is a process that requires
many procedures and intervention of different and different categories in terms of type of
specialization, qualifications, culture, etc. In addition, Difficulties and obstacles that will hinder

and restrict it and contribute to its lack of success.
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